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Bill 84 - 


A Recipe For Disaster 


By Mike Shields, 
President 


HAVE MET WITH JOHN JEFFS, PRESIDENT OF THE 
Oshawa Fire Fighters Association, concerning Bill 84. 
Bill 84, as it stands, can and will diminish the level of 
service and safety your family enjoys today from our 
professional fire fighters. Bill 84 deals with the pri- 
vatization of this service. I sincerely believe that fire fighting 
for profit will have an adverse effect on our families, as well 
as the community as a whole. Part-time fire fighters with less 
training and experience, cannot provide the service we de- 
mand and deserve. 

I have written Solicitor General Robert Runciman, re- 
questing meaningful change to this Bill. I ask that we 
show our support as a Local Union by supporting the 
Oshawa Fire Fighters Association’s campaign to fight Bill 
84. In early April, members of the Fire Fighters Associa- 
tion will be at the plant gates, asking you to sign a petition 
to show your support. The Fire Fighters not only provide 
an important service, they also play a very prominent role 
in such worthwhile causes as 
the Muscular Dystrophy Asso- 
ciation. Let’s join together to 
support them in their time of 
need. 


60th A Success 

The 60th Anniversary of Lo- 
cal 222 took place on March 
8, and I am pleased to report 
that it was an overwhelming 
success. It was an opportu- 


SUPPORT  — 
OSHAWA FIRE FIGHTERS 
ASSOCIATION _ 


_ Sign Their Petition 
To Make Meaningful Change 
To Bill 84 A Reality 


President’s 
PORT 


nity for many of us to con- 
verse with those who built 
this great Union. The partici- 
pation from the retirees’ sec- 
tion of our Union definitely 
made it the successful night 
it was. The stories and expe- 
riences shared by these indi- 
viduals were enjoyed by all. 

The City of Oshawa, repre- 
sented by Mayor Diamond, pre- 
sented a proclamation to Lo- 
cal 222, declaring the week of March 3 - 8, CAW Local 222 
week in the City of Oshawa. This was done in recognition of 
our contributions to the com- 
munity over the past 60 years. 
The Family Auxiliary #27 and 
the Local 222 Retirees’ Chap- 
ter presented the Local with 
lovely prints respectively. 
Brother Buzz Hargrove also 
made a presentation to the Lo- 
cal on behalf of the National 
Union. Pictures of these pres- 
entations appear in this edition 
of The Oshaworker. ¥ 
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News & Views 


Phase II Truck Plant Third Shitit 


By Don Whalen, 
GM Shop Committee Chairperson 


N MARCH 13, 1997 THE COMPANY FINALLY 
made it official — the Truck Plant will run three 
complete shifts. This was four years in the making, 
and is very good news, particularly for some 100+ 
members who have been recalled from lay-off. It 
also provides additional spin-off jobs in the feeder plants. 

Phase II was endorsed through ratification by the mem- 
bership four years ago, in spite of the objections of some 
Union officials who said Phase II would never happen. I 
congratulate the membership for helping myself and others 
by opening the door back then so this expansion could 
happen now. There are still ongoing meetings to fine-tune 
the details of the complete shift implementation. 


Car Plant Issues 

In the last issue of Tbe Oshaworker I pointed out my 
need to hear from you, the Car Plant membership, on your 
feelings about the current shift hours. I knew in my own 
mind the vast majority of you did not like the hours, but 
many of the Union reps were sending mixed signals. My last 
article was not intended to upset anyone, but I needed to get 
a reaction, and believe me, you gave me that. 

Overwhelmingly, the calls to my home, my office, my 
pager, the hundreds of names I was given on several peti- 
tions which I presented to management were all opposed to 
the shift hours. Many of you were calling to tell me you were 
not only speaking for yourself, but for entire groups and 
even entire departments. 

I took this message to the Regional Personnel Director Claude 
Denoncourt, the Director of Labour Relations Jim Cameron, 
and finally Gus Beirne, the Car Plant Manager. All three were 


Executive Board Notice 


Any delegation (individual or group) 
wishing to make a presentation 
to the Local 222 Executive Board 


on Wednesday afternoons 
must notify the President or the 
Secretary Treasurer 24 hours in 
advance of their intention to appear. 


w A Reality? 


GM Shop Committee 
Chairperson’s 
EPORT 


sympathetic, but Gus Beirne did 
say the shift hours were his re- 
sponsibility and only he could 
or would change them. (He ad- 
mitted this when I asked him 
who else I could meet with to 
get these hours fixed.) We talked 
about a variety of problems in 
the Car Plant as well as the shift 
hours. 

I have committed to devote a 
lot of time to working on the 
many issues in the Car Plant in the interest of making life better 
for all Car Plant members. Before I left Gus Beirne’s office he 
did tell me he felt the Car Plant employees are an excellent 
workforce and that he will look after the shift hours. Hopefully, 
and in my opinion he is a man of his word, that in the next issue 
of The Oshaworker I'll be able to report just that. 

Since my election two years ago I’ve spent the better part 
of a year-and-a-half preparing for bargaining and in negotia- 
tions, plus many months working on the Fab Plant situation. 
Finally I will be able to devote more time to the Car Plant 
issues with the Car Plant Committee. 


Hargrove/Munger Meeting 

Buzz Hargrove, our National President, is coming to 
Oshawa April 2 to deal with the Car Plant problems and 
others we have been having with GM since the contract 
ratification. A complete report will be given after that meet- 
ing in the next Oshaworker. 


Document 12s 

At the time of writing the Document 12s are proceeding 
as negotiated. For the first month, March, there were 49 
Document 12s allotted due to language which dictates that if 
Peregrine eliminates any jobs over the minimum of 30 Docu- 
ment 12s per month, the Document 12s for that month will 
increase by that number. So, for the first month we had the 
30 Document 12s plus 19 more for the members that Per- 
egrine lets go that particular month. 

In all, every month, regardless of how many Peregrine lets 
go (even if it were only one person) we still get the mini- 
mum of 30 Document 12s for that month, and these rules are 
very rigid; Peregrine determines the numbers over and above 
the 30 per month. 

Continued on page 4 
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Our History Is Important 


By Dave Broadbent, 
Secretary- Treasurer 


NE OF THE HONOURS I HAVE ENJOYED THE 
most while serving as Secretary Treasurer of our 
Local was participating in the celebration of our 
60th Anniversary. I had the pleasure of meeting 
the many retirees who worked in GM prior to 
1937. It was the workers who stood behind the leadership 
then, that took on GM and the Government and started this 
great Union back in March of 1937. 

One of our oldest retirees who was able to attend the 60th 
celebrations was Alfred Ovenden, who started at the age of 
14 and worked for 51 years, retiring in 1969. John Brady, the 
oldest living Past President of our Local, started in GM in 
1935. It is always a pleasure to meet and talk with these 
retirees. Even one of my many uncles and my grandfather 
worked at GM prior to the start of the Union. My one uncle, 
Aubrey Broadbent, who started in 1933, told me of the prob- 
lems it created in some families when he joined the Union 
and walked the picket line. To him and the rest of those men 
and women who took up the fight in 1937, thank you, be- 


‘Phase If Truck Plant Thi 


As our members take their Document 12s the Fab Plant 
members will replace those retiring via transfers, seniority 
permitting. 

So far, I see the Document 12s doing what they were 
intended to do — bringing Peregrine employees back into 
the GM fold. I am not suggesting I am happy with the mini- 
mum number, I do want the numbers of those being allowed 
to retire increased. 

GM, on the other hand, is saying it’s too problematic and 
they don’t believe they can fulfill the 30 per month or at 
least can’t guarantee 30 per month. 

Some points to remember: First, we as a Union are saying 
the agreement is a minimum of 30 per month and they 
better live up to it. 

Second: GM was bypassing senior members on sick leave, 
or Comp. I have, on behalf of the Shop Committee, met with 
the Company and had that corrected. 


rd Shift Now A Reality! — | 


_GM Shop Committee Chairperson’s Report — continued from page 3 _ 


Secretary- 
Treasurer's 
EPORT 


cause we would not have sen- 
iority rights we have today, 
along with all the other ben- 
efits negotiated over the years. 

Since we announced our 
donation to the Durham Col- 
lege and University Centre 
Fund, others have come for- 
ward such as the Bank of Mon- 
treal $120,000; the Mackie 
Group $100,000; and nearly 
$400,000 from the Durham 
College and University Centre 
Family (governors, staff, alumni and students), I will keep 
you informed more on this project as we get closer to the 
official campaign. 


Third: Myself and the Area Chairpersons are meeting to 
resolve the issue with those turning 65. We are suggesting 
we do something different than in previous Document 12 
programs so it takes time to negotiate our way through the 
process. It will be resolved by the time you read this. 

In closing, I hope everyone enjoyed the Easter long week- 
end with your families. Until next issue, please take care. 


A Special Message to My Brother 

You may or may not know, but my brother Jack retired 
March Ist. Jack dedicated a lot of his life to the Trade Union 
movement. He always put the people he represented first 
and foremost no matter what their issues. Although we have 
had our differences off and on over the years, I really want, 
on behalf of this membership, to thank him for all his help 
and his contributions over the years, and wish him the very 
best in his retirement. All the best, brother. 


EMPLovYvEE COUNSELLING PRocram 


Located at Park Read and Wentworth St. (old Genauto Building) 
te confidentially assist you or your family to solve any type of problem. 


This pregram is also available to retirees and spouses. Call: 


John LeSurf, 
CAW Union Counsellor. 
644.4282 


Orville Faught, 
CAW Union Counsellor, 
644-4283 
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CAW Local 222 Financial Report 


Covering the Month of February, 1997 


TG fal RECEDES ssscosicntccuasvecermdaaiannnss 
FOtal, EXPENSE wivisenversionssesnsdianalensveanngiers 
BUT INIS: csccncciascesvnicisdasonscaivaaasvarnnciranaineils 


CAW Local 222 
Balance Sheet As At 2/28/97 


ASSETS 

CURRENT ASSETS 

CASI: oc..tc.steveessetasesaabadioiideieaedi cdavietves ecetagereedn tts 2,761.57 
Bat shen seieseeesdeavervos sivolanweaubasaineeee ds __ 214,112.50 

Total Baile oe. cofes ees scecdedessbucivvniiaiiasdeeeiersdeseed Waseeeets 214,112.50 
Doe ist RW accessed coenneastaneratnainannanvaneaniainaid 39,348.21 
Accounts Receivable ............cccccccscseesssseseeseeeeeeererene 31,171.70 
Mortgage Receivable .............csccccssccesssseceeseeeeeereeers 261,390.08 
Dominion of Canada Bonds ..............ccccccccceeeeseeteeees 12,000.00 
Short Term Investment ............cccccccccceeceeseeeeeesernees 487,971.16 
TOTAL CURRENT ASSETS ...000.0.0..ccccccccceeeceeeeeeeeeee 1,048,755.22 
FIXED ASSETS 

TAN ge esiiveerd tect tier dlieeniG baie ats 615,195.00 
Bui Gi 8S e5o.geeh sects hens eor voids piecedets satin essere: 2,829,533.00 
EQUIPMENT 32:28 xiii eaeed dette asset 86,022.02 
Total: Fixed ASS€ts .............ccccccccscceseeetereeereeneeees 3,530,750.02 
TOTAL: ASSETS | 5. :23s0sixotte eiiitertteteateninsies 4,579,505.24 
LIABILITIES 

CURRENT LIABILITIES 

ACO ried Lid ies ccctosecnsternasmiaciiuieeseekexettinnnadss 680,936.13 
UL Payable siciccscscssssesestssesbasvetce: 2,099.09 

UI Payable - Lost Time ............... 2,374.65 

CPP Payal: aisissiouccrsidadeseewteswectectes 1,742.94 

CPP Payable - Lost Time ............ 1,470.42 

Income Tax Payable ................. 9,610.99 

Income Tax Payable - Lost Time.. 9,470.48 

Receiver General Payable ............ ce eeseeeseesserenseeees 26,768.57 
EHD Payable. ices. fs vecoegasseeserteecinesessttiviedocesicaannneesvile 1,588.11 
Union Dues Payable ..............:cccccseseceeeecetseeteesneeenes 1,473.77 
AW GU saa tinciateeeriotiaaetcttetea era tai wean 114.37 
Charitable Deductions ............. ccc ccceeeceeeeeeeeeeeeeeeennens 2,700.31 
Due Re:Duplate Council Fund ....... cc ceeeeeneeeee 500.00 
Retired Members Fun ............. cc eeeeeceeeeeeseerreerernees 18,159.88 
TOTAL CURRENT LEABILITIES .......... cee 732,241.14 
TOTAL LIABILITIES ..0000000.... ccc ccecececcesssecereceeenrseeere 732,241.14 
EQUITY 

NET ASSETS 

Prior Years ACjustent .....0..... ce eesessesseseseeeeeeee 3,349.62 
NOt ASSES iyiccevccensscacducecrssten vay ius joadesveceeueseezezamunnettags 3,878,235.17 
SUING ecaeecciee ta eudeeeasa ucaensadstacsisicastasd cele tescanivenna ahs -34,320.69 
TOTAL NET ASSETS iisessscsesiieccccsss-sssesvese cones tensacncae 3,847,264.10 
TOTAL. EQUITY ccccisasc icc atonal 3,847,264.10 
LIABILITIES AND EQUITY ..........00...:::ccssssssseeees 4,579,505.24 
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widesuiasapdueansotasiettnaaviasests $  -68,105.83 


icisee diutaiiaszad aaecoamnmeee $ 884,126.29 


952,202.12 


CAW Local 222 
Income Statement 2/1/97 to 2/28/97 


REVENUE 

INCOME 

Memberships DOCS op soccicccaasesasncivnsinnscietariraaverneseens 850,854.42 
TnitiatiOns:«..:...cccerccccccsnss steers aivecmmncinneg reeereeeastiass 480.00 
ASSCSSMENE 5 (0.50.55 sctecteradasacewerevcsgecseeseanaeycediavinreveiences 88.00 
Oshawa Area Skilled Trades ..............::eeeesessseseeees 1,089.86 
SAB, ROCESS: cicisstsassmnnrasssicsccmiiiaranranetene 13,604.56 
Greenshield RECOVETIES ...........ccccccceereeseeeeesseeceseeens 1,688.25 
Hall Maintenance ............c:cccccccccssecssceestsenseeeeenteeraeees 2,533.25 
Staff Wage RECOVETIES ...........:ccceececeesreetereeereseernnees 1,649.40 
Miscellaneous Collections .............:c..:ceeeeeeeeeeeeeees 604.50 
OSHA WOLKE S ssiseiie<iscscseslececeiys-douatedssuemeeantsieve saantenss 1,418.75 
ROME i. cccescczeesecevassssieeeteewdssesevecedeeees tecetecesis teeecertiees 9,037.50 
Soft Drinks and Vending ....................:eesseeeeeeeeeeeeees 223.50 
Telepiete: Vim i igs se ccc tonic evtnsereeoonsedeedueriesnaunaa 854.30 
TOTAL REVENUE crssscisvsss cidisavsssassvavsieviveccoseiuyeesccses 884,126.29 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries ...0........ccecccssesseeseseeeeeenteeeeetens 76,218.15 
UL EXPensS sscsisistesessecuieistesseceseness 4,274.77 

CPP EXpense ..........:cceeeesernereeeeees 2,899.60 

BHT EXPe@nse: ssiscssasseessssesseceroscenays 2,330.40 

Other Benefits ............ceeecceccrees 29,128.34 

Employee Benefits and Insurance ..............--::+ 38,633.11 
bell FEISS ES go cacen sce dssexsdessicncnetnosscecaaaannentincorsennans 644.12 
Miscellaneous purchases ............ccecsssereceseesntesees 16,988.83 
Building Maintenance ...0...... cece esc sessesseneeseeenes 19,413.30 
PAE Wage ccna ci icencaputpnvnsenorehensaetanorseerecenrncetat 11,184.59 
Soft drinks and vending ..........0...::cccsceeseeeteeeeeeeee 486.49 
Telephone isis icssesssscecesssivees canned veinssesnysticetendbecenstye 9,213.80 
Office Supplies and General Expense .................. 7,874.91 
OMICERS: EXPONSE isi cotaavcrmuesicriccatesnreneomacsarnasess 1,860.87 
POP CSSIONAl jssisni iss cease ecomrtateawivensanseancereiaonsnomanenoe 5,474.97 
Total Office and Building 2.0.00... 187,993.14 
ORGANIZATIONAL 

Per Capita - Ont. Fed. of Labour 8,544.01 

Per Capita - Durham Labour Council 2,256.35 

Per Capita - CAW Assessment... 485,539.48 

Per Capita - special assessments 88.00 

Per Capita - CAW Council.......... 8,327.40 

TOtal Ber Capa wcisindeesieredenrevinoraiieenmranmnccncton tiuiaaasis 504,755.24 
Lost Time: Wages and Benefits ... 43,277.41 

Lost Time Expenses M&E&H ...... 18,658.21 

Lost Time Expenses - Hotels ....... 7,873.20 

Test Tinie EXP €tiS 8 cscs nsssssivieuvssaevnnccnincesvanancceivanness 26,531.41 
Misc. Election Costs ...........:::c::csssssssseessessseeeeteeeeteees 73,798.87 
Investors Grp Trust-Staff Pensions.........0....0.0008 28662.76 
Oshaworker - Printing ................. 29,636.86 

Oshaworker - Postage .............05 11,411.55 

Total OsShaworker ...........cccccceescessesesseseessesnaneeesseacees 41,048.41 
PAC TIC epee ss dae pees aces ovleies gs ose ssa eeaetetanenaenn teed ieee 361.80 
Prulblicitty: sersppebsicesvsnsssedasucsieccibveostascaxcsptsanhiocadcintetoieors 492.40 
REGCPCAUION  slecdessiciiie ener sadicastececesesstsped caatsaataniiunostonens 9,733.71 
Welfare and donations .00.........cccccccccscssscesseeeeneeees 9,400.00 
Skilled "Trad@s <.icc..0c.svessecossnesacaseocanas eesti 26,176.97 
Total Organizational 0.000.000... ccc sesseee seers 764,238.98 
TOTAL EXPENSE oo os iievesssesvessstastevesevessccnnssnveeansann’ 952,232.12 
NET INCOME ii... ccsiiscavcssscccceaveecsnnseseaeaasiscassananesesecs -68,105.83 
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DECISION 


The following is the text of the Ontario Labour Relations Board decision released 
March 17, 1997, by mediator Janice Johnston: 


OR THE REASONS THAT FOL- 
low, I am of the view that as 
this application fails to make out 
a prima facie case for the rem- 
edies requested, it is appropri- 
ate to exercise my discretion pursuant 
to section 96(4) of the Act to decline 
to inquire further into this complaint. 
The Board’s Rules of Procedure pro- 
vide in Rule 24: 
Dismissal without a hearing 
24. Where the Board considers that an 
application does not make out a case for 
the orders or remedies requested, even if 
all the facts stated in the application are 
assumed to be true, the Board may dis- 
miss the application without a hearing. 
In its decision, the Board will set out its 
reasons. The applicant may within twelve 
(12) days after being sent that decision re- 
quest that the Board review its decision. 
In The Coalition of Laid-Off Work- 
ers, (1990) OLRB Rep. Oct. 1019 the 
Board in dealing with an allegation that 
the union had deliberately misled and 
misinformed the membership stated: 
17. There is no doubt that the com- 
plainants have alleged certain matters 
which, if proven, might arguably consti- 
tute breaches of section 68 of the Act. 
For example, when the complainants al- 
lege that the respondent union “deliber- 
ately mislead (sic) and misinformed each 
member that did sign any authorization 
forms provided by the respondent union 
reps” (see paragraph 8, supra) they make 
an allegation which might arguably con- 
stitute a breach of section 68, provided 
material facts in support of that allega- 
tion are proven. What material facts have 
been alleged we accept as true. But there 
are not sufficient material facts to sup- 
port this allegation. The complainants 
were directed to indicate, for example, 
the names of any individuals who are 
alieged to have made misrepreseniations, 
the statements that were made, and the 
circumstances under which they were 
made. They failed to file those particu- 
lars. What we are left with is a mere 
assertion that the complainants were mis- 
led or misinformed. These are not mate- 
rial facts on which we can conclude that 
an arguable breach of section 68 has been 
pleaded. And insofar as Mr. Ellison and 
Mr. Hinds are concerned, since they ne- 
gotiated their own settlements, there are 


not even assertions of how the union 
might not have represented them fairly. 

In other words, as in the case before me, 
it is not sufficient to simply allege misrepre- 
sentation, dishonesty and bad faith on the 
part of the union, the applicant must also 
provide sufficient material facts to support 
such an allegation. Therefore, the test ap- 
plied in determining whether or not a par- 
ticular case discloses a prima facie case has 
been described by the Board as” where 
there is not reasonable likelihood that a 
complaint can succeed on the facts as al- 
leged” (see The Coalition of Laid-off Work- 
ers, supra at par 20 and the cases cited 
therein) or “where the allegations are insuf- 
ficient to render reasonable or arguable a 
conclusion that the Act has been breached” 
(see Caravelle Foods, (1983) OLRB Rep. 
June 875 at page 881), the applicant has 
failed to make out a prima facie case for the 
remedies requested. 

In this case, there is no dispute that 
the union members who attended the 
ratification meeting were provided with 
a written summary of the tentative agree- 
ment, that certain union officials, includ- 
ing Buzz Hargrove, spoke and elaborated 
on the deal and what these officials said. 
There is no dispute regarding what was 
said, the dispute is about what was not 
said. What this case comes down to, af- 
ter a day and a half of submissions, is that 
based on what they had been told in 
May, five months earlier, and based on 
what they read and were told at the rati- 
fication meeting, certain individuals 
came to certain erroneous conclusions. 

Based on what they were told, the 
applicants concluded that their employ- 
ment with GM would not be terminated. 
It is clear that no one specifically told 
them this, it was simply a conclusion that 
they came to. Counsel for the applicants 
asserts that the individuals affected by 
ihe sale of the Fab piant should have 
been told that their employment was ter- 
minated. That the union should have used 
these specific words. Hindsight is a won- 
derful thing. In retrospect I am sure the 
union wishes it had used those specific 
words. However, they did not. At the 
end of the day, there is not a single 
material fact to support the appli- 
cant’s allegation that the union acted 
in bad faith, was dishonest, or inten- 
tionally misled the Fab plant employ- 


ees. Clearly they did not choose the 
words to describe the effect of the sale 
that the applicants would have had them 
use. But they did accurately describe the 
agreement that had been reached. The 
union cannot be faulted or held re- 
sponsible for the fact that some indi- 
viduals made assumptions and based 
on these assumptions came to an er- 
roneous conclusion. To succeed in a 
claim that section 74 of the Act has been 
violated, the applicants must prove that 
the union failed in its duty to fairly repre- 
sent them and acted in a manner that 
was arbitrary, discriminatory or in bad 
faith. After having considered this case 
as described both orally and in writing, 
there are no material facts to support a 
violation of section 74 of the Act. 
Section 44 of the Act requires that, 
before it will be given any effect, a pro- 
posed collective agreement must be rati- 
fied by a vote taken in accordance with 
section 79 of the Act. Section 79 of the 
Act deals with both strike votes and rati- 
fication votes. Section 79 requires that 
both types of votes be conducted: by 
secret ballot; that all employees, whether 
or not members of the trade union shall 
be entitled to participate in the vote; that 
the vote shall be conducted in such a 
manner that those entitled to vote have 
ample opportunity to cast their ballots; 
and that if the vote taken is otherwise 
than by mail, the time and place for vot- 
ing must be reasonably convenient. 
Although it was initially claimed oth- 
erwise, it became apparent at the 
hearing and was conceded by coun- 
sel for the applicant that there was 
no issue with regard to the notice 
that the ratification meeting would 
take place and where it would take 
place. In other words, the union mem- 
bers knew about the meeting and when 
and where it would take place. The issue 
raised by counsel for the applicants, is 
whether there is an obligation on the 
union in conducting ratification votes to 
tell its members in advance of the meet- 
ing and in written form, the contents of 
the proposed settlement that the union 
is seeking to have ratified. The answer to 
this question must be no. Nowhere in 
section 79 is this obligation set out and 
the practical difficulties which such a re- 
Continued on page 7 
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Grievance Procedure 
A Frustrating Issue 


By Wayne Murphy, 
First Vice-President and 


Fab. & Battery and Peregrine Area Chairperson 


HE GRIEVANCE PROCEDURE IN OSHAWA HAS BEEN 
a frustrating issue for many years, both for the mem- 
bership and your elected representatives. John 
Graham, who has been appointed our National Rep- 
resentative for this location, is no stranger to the 
long, drawn out procedure. He was a District Committeeperson 
and Area Chairperson in the Truck Plant, as well as Health & 
Safety Rep. in the Fab. Plant for many years. He has seen first 
hand, how the Company too often hides in the grievance pro- 
cedure. It is his intention to try to change all this and has 
already started in that direction. It is his position to schedule 
monthly fourth step appeal meetings to have the procedure 
work in a more expedient fashion, as requested by our Shop 
Committee. 

John replaces Bert Rovers and is familiar with the Oshawa 
Complex including the Fabrications Plants. He also participated 
in the discussions and agreements reached in the sale of the 
North Fabrication Plant. His knowledge of the agreement and 
interpretation will assure us in the years to come of no changes 
and he will be there to support us in all our entitlements. 


Labour Education Top Priority 

President Mike Shields wants to make labour education, one 
of his many concerns, a top priority. He intends to expand and 
work with the Education Committee for all the units in the 
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Local, to get the membership 
involved with more local edu- 
cation seminars and courses of- 
fered at Port Elgin. This is a step 
in the right direction for all in- 
terested people working in all 
locations. Mike feels education 
is paramount in keeping abreast 
of the everyday changes occur- 
ring in the work place. 

In the next issue, I will con- 
tinue to outline, as I did in the 
March issue of The Osha- 
worker, the movement of people back to General Motors from 
Peregrine and the progress of how the agreement is working. 

The Labour Board decision has been finalized in regard to 
the agreements that were reached and as we have continu- 
ally stated, everything is intact. We must move on and work 
together as a committee with and for the membership to 
continue making the North Fab. Plant a good place to work. 
Peregrine has clearly indicated they want to invest money 
and give the plant a future, something General Motors wasn’t 
prepared to do. Bringing in new business is what we all want 
done but this doesn’t mean we won’t have different opin- 
ions on how things should be done. 


quirement would impose are enormous. 
It cannot be, especially in the circum- 
stances of this case where 13,000 em- 
ployees in Oshawa are on strike, that the 
legislature intended the union to dissemi- 
nate this kind of information to its mem- 
bership with the delays this might entail, 
as a prerequisite to holding a ratification 
meeting. It makes no sense to read into 
section 79 a requirement for the union, 
in this case where the collective agree- 
ment is extremely lengthy and complex, 
to keep its membership out on strike for 
what could be several more days, with 
the consequential economic losses, to en- 
able it to provide written information to 
its membership regarding the contents 
of the proposed change to the collective 
agreement. 
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However, having said that, it is also 
my view that either inherent in section 
79 of the Act, or as a part of its duty to 
fairly represent its members pursuant 
to section 74 of the Act, the union must 
give its membership, at the ratification 
meeting, accurate information with re- 
gard to the proposed settlement. There 
is no magical formula that must be met, 
but the membership must be given suf- 
ficient information so as to enable a 
reasonable person to vote in an in- 
formed manner on the proposed 
changes to the collective agreement. 
In the case before me I am satisfied 
that the union met this obligation. They 
provided a written brochure outlining 
the changes, in a format that has been 
used by them for many years. This in- 
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formation was orally supplemented by 
representatives of the union at the rati- 
fication meeting. As I have already 
noted, the information that was given 
was accurate. The difficulty in this case 
is that the applicants appear to have 
come to unintended conclusions. How- 
ever, as I have already concluded, the 
union cannot be faulted for this. There 
are no material facts to support the con- 
clusion that there was a misrepresenta- 
tion of the proposed deal or that the 
union was dishonest. There has been 
no violation of section 79 of the Act. 

Accordingly, for all the reasons 
outlined, it is not appropriate to 
inquire further into this matter and 
I decline to do so. This application 
is dismissed. + 


Lindsay At The Hall 
Fight Back Against Bill 99 


By Dean Lindsay, 
Service Representative and 


Recording Secretary, Executive Board 


T THE GM UNIT MEETING OF 
February 20, 1997, I proposed 

the following motions. 
Both are self-explanatory. 
The first one which will be 
going to Oshawa City Council for ap- 
proval, deals with the Harris Government 
attack on the Workers’ Compensation Act 
and how it will result in increased cost to 
municipalities once workers are cut off 

due to the stricter rules. 

I will report in future articles on the 
fight-back being set up in the Local 


Report All 
Workplace 
Injuries 


By Terry Spence and Garry Murphy, 
Service Representatives 


HERE ARE STILL TOO MANY 
» problems arising from the 

reporting of an injury. 
You’ve probably heard us 
insist that when you hurt 
yourself at work, no matter how in- 
t the injury scems to be — 

report it anyway. 

Many people don’t bother and 
their reasons are, “I thought it 
would get better over the week- 
end,” “I didn’t want to complain,” 
“T couldn't find the foreman,” or “I 
couldn’t be bothered with the has- 
sle from WCB.” 

We understand this, but always 
remember, GM or WCB are frothing 


against Bill 99. I want to thank those of 
you who have called because you want 
to be involved. 

The second motion deals with some- 
thing that is long overdue in this Local 
and that is the autonomy of our Area 
Chairpersons to handle and decide 
which grievances they want to take to 
arbitration. 

For many years we have been blam- 
ing the National Union for withdraw- 
ing our grievances, or not pursuing a 
matter before arbitration. 
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at the mouth waiting for a reason to 
deny your claim. 

Failure or delay in reporting is just 
one reason they love to pounce on. 

Many people work in pain every 
day, yet they don’t mention it to any- 
one. Please tell your supervisor and 
at the very least, tell your co- 
worker(s) that you hurt yourself. 

Another problem occurs when 
people visit their doctor but fail to 
tell the doctor the reason for the 
visit is because the condition is work- 
related. 

We totally agree with providing 
WCB with the necessary informa- 

Continued on page 9 
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This motion of 
membership action 
will give the power to 
the Area Chairperson 
to now bring cases to 
arbitration rather than 
waiting for the National to decide. 

I have talked to Brother Tony Leah, 
Skilled Trades Area Chairperson, and 
he is in total support of this motion. 

In Local 88, which is the CAMI Plant 
in Ingersoll, their Chairperson Mike 
Reuther has been arbitrating his own 
cases for years with great success. 

The matter is presently before the Shop 
Committee and I will report in further 
articles on the progress that is made in 
this important first step to bring some 
expediency to grievance procedure, 


Motion 

Be it resolved that, before any 
changes to the Workers’ Compensa- 
tion legislation are enacted, the Pro- 
vincial Government will commission 
a comprebensive study to examine the 
impact on municipal expenditures 
and guarantee to provide Local Gov- 
ernment with the necessary funding 
to cover all expenses which may be 
downloaded to the Municipality; and 

That public bearings on Bill 99 be 
held in the City of Oshawa in order 
that all of our citizens and organiza- 
tions, who bave an interest in these 
important changes, have an opportu- 
nity to be heard; and 

That a copy of this motion be sent 
to Premier Mike Harris and Elizabeth 
Witmer, Minister of Labour. 


Motion 

That each Area Chairperson bave 
the autonomy to select grievances de- 
nied at fourth step to be referred to 
arbitration, on the basis that the Area 
Chairperson will be responsible for 
preparing the case and presenting tt 
to the arbitrator; 

And that approval be obtained from 
the National Union for this autonomy 
to be exercised. 
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Employment 


Insurance 


By Doug Crough and Don Thompson, 
Alternate Service Representatives 


Insurability 
mam! EFFECTIVE JANUARY 1, 1997 
there is no weekly minimum 
for insurability. Every hour 
that you work is insurable. 
= There is no weekly maximum 
for insured earnings. On an annual ba- 
sis you are insured up to $39,000. 


Amount Of Work Required. 
To Qualify For Benefits 
Effective January 1, 1997 EI changes 
to an hours-based system. You will re- 
quire 420 to 700 hours of work de- 


pending on the rate of unemployment 
in your area at the time you apply for 
the benefits. The higher the rate of 
unemployment in your area, the fewer 
number of hours of work are required. 

If you are claiming sickness, mater- 
nity or parental benefits, a minimum of 
700 hours of work is required. 

If you are entering the workforce for 
the first time, or re-entering the work- 
force after an absence of two years and 
your claim is starting after January 5, 
1997, you will now require a minimum 
of 910 hours of work (equivalent to 26 
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tion to approve your claim, how- 
ever, you have to think very care- 
fully about how the Comp Board 
will misconstrue everything you 
say. 

For example, your adjudicator 
calls you and tells you he/he wants 
to obtain further information about 
your shoulder injury. You start to 
explain that you hurt your shoulder 
a bit at the beginning of the week 
but you thought everything would 
resolve itself. You didn’t mention it 
to anyone because you couldn't be 
bothered complaining. 

You go on to explain you woke 
up in the morning a couple of days 
later and you were in agony. You 
explain that at first you simply 
thought you had slept on your arm 
in an awkward position, but one 


week later you visited your doctor 
which was the first available appoint- 
ment, and he/she diagnosed you 
with a rotator cuff strain, which is 
known to occur from one specific 
event or repetitive strain. 

WCB takes a hard look at this and 
says, “Where is the work-related in- 
jury? This person believed he slept 
the wrong way on his arm at first, so 
why should we believe he hurt him- 
self at work?” 

As described above, there is no 
proof of an accident, no incident 
which can be referred to. According 
to the WCB, there has to be an acci- 
dent arising out of and in the course 
of employment. 

So please, the minute you realize 
an injury has occurred at work, re- 
port it immediately. 


Alternate 
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weeks of work at 35 hours per week) 
(above paragraph is referring to require- 
ments to qualify for regular EI benefits). 

It should, however, be noted that 
new entrants and re-entrants can qualify 
for sickness, maternity and parental 
benefits with 700 hours of work, not 
910 hours of work, as mentioned in 
previous paragraph for qualifications of 
regular EI benefits. 


Optional And Dependent 
Group Life Insurance 

The Optional Group Life Insurance 
program has been expanded by adding 
two new schedules of $125,000 and 
$150,000. 

The Dependent Group Life Insurance 
program has been expanded by adding 
schedules of $35,000 and $40,000 for 
spouses and $14,000 and $16,000 for 
children. 

The above information was men- 
tioned in a previous article. We believe 
it is important to mention it again as 
the open enrollment for Optional and 
Dependent Group Life Insurance is now 
upon us. All available schedules were 
mailed out from Ottawa at the end of 
March 1997. You should receive it in 
the mail by the first of April 1997. 

You will not require any medical 
evidence for such open enrollment. 
there are no rate increases per $1,000 
of coverage for these new schedules. 

It is very important to fill out and 
mail your forms as soon as possible. If 
you require any assistance, we will be 
more than happy to help you. # 


For visiting p purposes In at Oshawa, General Bospie only uty eiwe in Heron or Fy 


Phone 723- 1187 (CAW Hall) or 728- 8600 (Retirees Cenre), 


Tedd 222 CAW Retired Workers’ Centre| | 
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Seminar Participants 


Wednesday, February 26 
Human Rights: Mike McCarthy, Tony 
Peleshok, Gilles Bertrand, Dave Ellegett, 
Ed Reardon, Howard Piggott; 

How Much Work is Too Much: David 
Allen, Ken Allin, Chris Attersley, Wendy 
Boule, Rick Button, Natalie Halay, Gerald 
Ryan, Brian Leaman, Darrell Cook; 
Parliamentary Procedure: Sharron 
Hitchens, Jane Johnson, Bill Muir, Bill 
Mussington, Richard Nowak, Valerie 
Nowak, Chris Hollingsworth; 

View of Contract/Local Issues: Luka 
Bozic, Peter Van Haeften, Steve Hunter, 
Leo Jacques, Brian Logan, Tina Moore, 
Deb Weatherby, Dan Wilson, Gary 
Hickey, Dan Pichie, Patrick Carey, B.A. 
Tucker, Diane Cunningham; 

Steward Training: Bruce Walker, Don 
Hamilton, Jim Roul, Richard Lamont, Mike 
Moher, Robert Whalen, Linda Davies, 
Norris Hitchens, Terry Thompson, 
Michael Czop, Tariq Shaikh, Ken Benson, 
Michelle Stevens, Nicola Henderson. 


Wednesday, March 12 
Human Rights: Wendy Boule, Robert Can- 
nons, Bill Cochrane, Michael Czop, Charlie 
Gregorcic, Nicola Henderson, Dale House, 
Martin Mueller, Don Paquette, Tony 
Peleshok, James Rose, Michelle Stevens, 
Bobbi Stone, Bev Tucker, David Allen, Jim 
Ferguson, Carol Laing, Carlos De Bellotte; 
How Much Work is Too Much: Ken 
Benson, Paul Camenzuli, Nazirali Damani, 
John Gordon, Randy Kirk, Donna Raposo, 
Diana Reay, Ed Schindler, Joel Smith, Brian 
Amey, Dan Wilson; 

Steward Training: Ian Brown, Karen 
Carley, Alex Goleski, Michelle Irvine, James 
Kelly, Brian King, Paul Marlow, Bonnie Mar- 
tin, Fred Moore, Shelley Peebles, Sheldon 
Ploughman, Ted Willis, Jeffery Winstanley; 
View of Contract/Local Issues: Kevin 
Bissell, Ryan Chisholm, Paul Cleroux, 
William Doherty, David Ellegett, Keith 
Gibson, Natalie Halay, Colin James, 
Kathleen Lenehan, John McInnes, Jon 
Palleschi, Mark Parks, Jim Robinson. 
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Education Seminars A Great Success 


By Lynn Argue-Hogarth, Education Committee Chairperson 


Education 
Committee 
EPORT r = 


| HE SEMINARS 
™) of February 
) | 26 and March 
I 12 were a 
= great success, 
The courses com- 
pleted were Human Rights; How Much 
Work is Too Much; Parliamentary Pro- 
cedure; a View of the Contract — Lo- 
cal Issues; and Steward Training 
A special thanks to the instructors, 
Ian Scott of Local 512 Etobicoke, John 
Boucoquot of Local 124 Windsor, Paul 
Goggan, Local 222 Health & Safety Rep, 
Tom Hoar, District #1 Committeeper- 
son Local 222, Herman Rosenfeld, Na- 
tional Education Co-ordinator, Tony 
Corr, Local 1986 Cambridge, and Ivan 
Bondarenko, Local 1451 Kitchener. 
Congratulations to Paul Cleroux and 
Ian Scott, the winners of our sweatshirt 
Continued on page 11 
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Duplate Diary 


Busier Times At The Plant 


By Mike McCarthy, Duplate Plant Chairperson 


REETINGS: THINGS ARE 
picking up in the plant as the 
Buick business picks up in 
GM. The bonding department 
is on two shifts and should 
stay that way for quite some time hope- 
fully. By the time you read this everyone 
should be back to work. The Company 
will be running Toyota backwindow on 
the manual soldering line which will put 
it on two shifts until July when we lose 
that business. After that the Mercedes 
business should be ramped up to pick 
up the slack on that line. 

At the last Unit meeting we had a good 
turnout to hear Nick DeCarlo from the 
National office speak to us on the com- 
ing changes on WCB and the Health and 
Safety Act. This was a very informative 
meeting and I hope we can build some 
momentum to fight this legislation. The 
National office has picked April 28 the 
National Day of Mourning for workers 
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draws. Thanks also to guest speakers from the Child Care, Judy Guay and 


Ilene Rowlands. 


At present we are trying to find a Saturday to accommodate courses for the 
members from Oshawa and Whitby Transit, which will also be open to 


everyone. 


Tentative dates have been set for April 9 and April 16 for the next set of 


seminars. Courses being offered are: 


1. Stress — how to recognize workplace stress, understand its effects, 
mental and physical, and how to cope with these problems. 

2. Steward Training — designed for new stewards or committeepeople, 
including the grievance procedure, etc. 


3. Effective Writing — how to write 
letters to the editor, writing everyday 
use, construction, format, etc. 

4. EI/SUB — changes to legislation, 
clawbacks, parental/maternity changes, etc. 

5. How to Survive a Lay-off or How 
to Prepare for a Strike 

G6. Pre-retirement — preparing for re- 
tirement financially, mentally; spouses 
are welcome. 

The courses are open to all members 
of Local 222 with sign-in from 4:30 to 5 
pm. Pens and books will be provided 
and dinner will be served from 5 to 5:30 
pm, with classes from 5:30 to 9:30. There 
is no charge to the students. 


killed on the job to draw attention to the 
changes coming to WCB Act. In Ontario 
alone there were 200 people killed on 
the job last year not counting those that 
pass away with possible occupational dis- 
eases. So please take a moment on April 
28 to remember those people killed on 
the job. 

I attended the retirees’ meeting last 
Monday and there was a very good turn- 
out. They meet on the second Monday of 
every month except June, July and Au- 
gust from 9 to 12. The executive organ- 
ized a bus trip to the Rama Casino on 
March 12. It was well attended and eve- 
ryone had a good time. They are going to 
have a Euchre tournament at the April 
14th meeting and at the meeting on May 
12 they will be having a barbecue. They 
will then break for the summer and meet- 
ings will commence again on September 
8. For further information or questions 
you can contact Sharon Ritchie at 433- 


el HE CLOTHESLINE PROJECT 
is an innovative display, cre- 
ated by victims, that visually 
challenges the onlooker to 

: take a stance against abuse. 
The exhibit is a collection of more 
than 300 T-shirts on a clothesline, cre- 
ated by woman and children from 
Durham Region over the past three 
years. It was part of the Dec. 6th 
Massacre remembrance ceremony at 
the Local 222 Union Hall in 1996. 


road of life" 


The Clothesline Project 
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2009, Harold Curwin 
728- 0287, Jim Kellar 
576-6160 or Don 
Colby at 571-1945. 

We also have had 
three more people join the ranks of the 
retirees: Tom Laughlin, Wayne McGee 
and Willi Beier have officially retired 
on April 1. So good luck fellows and 
may you enjoy a long and happy retire- 
ment. 

Also we lost some brothers this 
month, Roy MacPherson who was re- 
tired and Al Pickering who was active. 
Our condolences to the families. 

I'll leave you with a quote to ponder 
from Tom Wilson: 

“Mondays are the potholes in the 


(Ns 


Viewed in such diverse places as 
shopping malls and police service 
units, The Clothesline Project is seek- 
ing volunteers for assistance in set- 
ting up and staying with the display, 
as well as promoting public aware- 
ness. 

It is also available for showings to 
any group or location interested in 
educating the community about 
abuse. For further information cr to 
volunteer, call 579-2306. % 
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Fab Plant Sale Complaint A Dud 


Dismissed Without a Hearing 


By Tony Leah, 


Skilled Trades Area Chairperson 


HE COMPLAINT FILED BY 

some Fab Plant workers against 

the CAW National Union and 

Local 222 has been dismissed 

without a hearing. The Ontario 
Labour Relations Board (OLRB) found 
the complaint to be totally without 
merit. 

This decision should remove a cloud 
from over our heads, and let us con- 
centrate on defending the rights of our 
members at both GM and Peregrine. 
The complaint, filed by lawyer Cyril 
Abbass, asked the OLRB to cancel our 
collective agreement. I can’t imagine a 
worst disaster than to all of a sudden 
have no contract, in the midst of our 
battles with management at both com- 
panies. 


Who “Misrepresented”? 

I attended the OLRB on March 12 
and 13 on behalf of the Union. After 
all the anxiety and panic created by 
this group and their lawyer I was in- 
terested to see what case they would 
put forward. Here are some of the 
points I noted; 

Seniority — The lie was circulated 
that North Plant workers would “lose 
seniority.” Even some elected and 
wannabe reps in the South Plant re- 
peated this story. At the OLRB Abbass 
admitted that North Plant workers 
who return to GM will do so with 
their full GM seniority. 

Right to Return to GM — The 
complaining group raised a lot of 
money by telling people they had no 
right to return to GM, that there was 
no “windows” after six years. At the 
OLRB Abbass admitted that cvcry Fab 
Plant worker will have the right to 
return to GM within the six years, 
seniority permitting. 

They “Assumed” — In fact, Abbass 
admitted that everything the Union 
has said about the sale agreement is 
true. His whole complaint was based 
on the argument that at the ratifica- 
tion meeting no one from the Union 
said the words “you are terminated” 
to his clients, and therefore they as- 
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sumed they would still be employees 
of GM. They supposedly made this 
assumption even though the ratifica- 
tion brochure referred to the “new 
owner,” “the new company’ and said 
“Every worker will have a chance to 
return to GM Oshawa plants.” Quite 
an Abb-assumption. 


Disgusting Self-Interest 

The very last words spoken by 
Abbass were the most revealing. He said 
his clients had been disadvantaged by 
the sale agreement, and would have 
been better off if the Fab Plant had 
closed and 1,800 people were laid off 
as a result! He said, with no visible sign 
of shame, that his clients would have 
been better off in that situation because 
with their seniority it would not have 
been them who were laid off! This sort 
of narrow, selfish approach is the op- 
posite of unionism. 


OLRB Decision 

Here are some excerpts from the 
OLRB Decision by the Vice-Chair, Janice 
Johnston, dated March 17, 1997 (the 
whole decision is reprinted in this is- 
sue of The Oshaworker): 

“Prior to the vote being conducted, 
various individuals including Mr. Buzz 
Hargrove spoke at the meeting. Mr. 
Hargrove told the assembled workers 
that over the next six years every Fab 
Plant employee would have the right 
to return to the GM Oshawa plants or 
accept a buy-out. This was an accurate 
description of what had been agreed 
to.” 

“Based on what they were told, the 
applicants concluded that their cmploy- 
ment with GM would not be termi- 
nated. It is clear that no one specifi- 
cally told them this, it was simply a 
conclusion that they came to... At the 
end of the day, there is not a single 
material fact to support the applicant’s 
allegation that the union acted in bad 
faith, was dishonest, or intentionally 
misled the Fab Plant employees. Clearly 
they did not choose the words to de- 
scribe the effect of the sale that the 
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applicants would 
have had them use. 
But they did accu- 
rately describe the 
agreement that had 
been reached. The 
union cannot be faulted or held respon- 
sible for the fact that some individuals 
made assumptions and based on these 
assumptions Came to an erroneous con- 
clusion.” 

“Accordingly, for all the reasons 
outlined, it is not appropriate to in- 
quire further into this matter and I 
decline to do so. This application is 
dismissed.” 


Laid-off Trades 

We still have quite a few people laid 
off from the trades of Tool and 
Diemaker, Machine Repair and 
Patternmaker. Our efforts are continu- 
ing in a number of areas to help get all 
of these members back to work in the 
trades in some capacity. We are still 
pressuring GM to provide training for 
20 MRs to become reclassified as 
Millwrights. This would be a major ad- 
vance. I have also demanded that at 
the very least GM provide all laid-off 
tradespeople with supplemental help 
jobs as painters, carpenters, sheet metal, 
millwrights, or welders while outside 
contractors are working on the multi- 
million dollar Truck Plant expansion. I 
am awaiting a reply to this demand. I 
believe GM has a moral obligation to 
properly use the skills and abilities of 
our laid-off trades, instead of leaving 
them on the street, or on production 
jobs, 


Double Shifts 

On December 5, 1996 the Shop Com- 
mittee sent GM a letter raising concerns 
about people working double shifts 
while people are on lay-off. The letter 
urged GM to recall all laid-off workers 
to eliminate the need for double shifts. 


Skilled Trades Council 
Elections for the Executive of the 
Continued on page 13 
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Rumours 


By Charlie Peel, 
Pension Representative 


HAT WOULD WE HAVE TO 
talk about sometimes if it 
were not for rumours! 

Rumour #1: No Docu- 
ment 12s for June and July. 
Wrong. As of writing there has not been 
any deviation from the minimum 30 
per month production and skilled 
trades. March had 26 production, 21 
skilled trades; April had 29 production, 
two skilled trades; May had 30 produc- 
tion, one skilled trade. June and July, at 
least 30. 

Rumour #2: Anyone on S&A, EDB, 
WCB or 1C status not eligible. Wrong. 
When we first started this program 
these brothers and sisters did get passed 
by, but this definitely has been cor- 
rected and they have now been sched- 
uled in for retirement with $42,500 
Document 12s being implemented. 


Rumour #3: Option #2 list in Octo- 
ber jumps in front of people on Option 
#3, Wrong. As of October the highest 
seniority people from Option #2 and 
Option #3 will be put together and it 
does not matter which list you are on 
— seniority prevails. 

Rumour #4: Holiday pay is only paid 
out in July. Wrong. Anyone who retires 
will receive their holiday pay, SPA if 
unused and $900 bonus (holiday pay 
and bonus based on 1000 hours) within 
two weeks of your first day of retire- 
ment. The pay office has been doing a 
great job in getting these monies to 
everyone. 


Three Full Shifts Truck Plant 

The official announcement has come 
*bout having three full shifts in the 
Truck Plant. This, along with summer 
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student replacement, 
will bring everyone 
who is on layoff back 
to work. I have to 
wonder when the ex- 
pansion is completed 
in South Stamping if the Car Plant will 
go to three shifts. 

I have received quite a few inquiries 
about a SUB overpayment letter from 
brothers and sisters who were on lay- 
off or 1C status and then retired. Please 
call me and make sure why this oc- 
curred before you pay anything. We 
did not know about the letters until 
after they were sent out, or we could 
have sat down with the Company and 
discussed why there were possible 
overpayments. It sounds mostly because 
a 1-K letter was needed after you run 
out of unemployment insurance. 


Who’s Got All The Answers? 


By Bill Mutimer, 


Alternate Pension Representative 


HE DOCUMENT 12S ARE MOV- 
ing at quite a snail’s pace. Al- 
though we are sticking to the 
30 per month, (as suits the Com- 
pany), it bothers this writer 
that we can’t move them along 
quicker. 

After all we have 425 members (as 


of March) that are on layoff, and we 
have 404 members in production, and 
57 trades wanting out on retirement. 
I know Peregrine is supposed to be 
driving the numbers, but a laid-off 
worker is a laid-off worker. If we have 
this many members wanting out (461) 
and 425 members looking for work, 
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Oshawa Skilled Trades Council were 
held in February, and I would like to 
congratulate the successful candidates, 
including the new President, Pat 
Blackwood. Pat will have my full co- 
operation in working to keep our Coun- 
cil an active, progressive organization 
for the skilled trades in CAW Locals 
370, 1090, 1987, 2225 and 222. It isa 
good sign for the continuing strength 
of our Council that over 1,500 trades- 
people took the time to vote in this 
election, and I thank all of you. 


It was clear to me during the cam- 
paign that concern about the Fab 
Plant sale agreement was an issue for 
many voters. I still believe that as a 
bargaining committee we made the 
right choice, and negotiated an ex- 
cellent agreement under the circum- 
stances. Time will tell. In any case, 
the Skilled Trades Council remains an 
important lobby group for trades and 
I will remain an active participant in 
its affairs. 


Alternate 
Pension 
Representative’s 
‘PORT 


why can’t we look 
into the possibility of 
moving these Docu- 
ment 12’s quicker? 
We seem to be pan- 
dering to the wishes of the Company, 
(both GM and Peregrine) rather than 
helping our members. Whose Docu- 
ment 12’s are they anyway? Ours or 
theirs.? 

As for those who are turning 65 
and must retire, neither I nor the shop 
committee have yet to get an answer 
from the Company. Why is it taking 
so long to get a simple question an- 
swered? I wish I knew. We need these 
answers!! If this article gets the an- 
swers, great. 

Already we have members forced to 
retire in January, February and March, 
and we can’t tell them when or if they 
will be considered for a Document 12 

Continued on page 14 


APRIL 1997 


THE OSHAWORKER 


13 


= —E 


General 
Motors 


Name Dept. Years of Service Retirement Date Name 

Cecil W. Abernethy 65 35.2 April 1997 Gerald A. McSwain 
Clifford W. Alldread 44C 34.1 April 1997 Harvey W. Moffatt 
Ibrahim A. Bala 93 13.6 April 1997 Paul W. Mouldey 
Joseph Berkovic 4C 34.7 April 1997 Lawrence J. Nesbitt 
Valentine E. Bogdanow 33 35.0 April 1997 Robert F. Northey 
Richard R. Boivin 20 35.5 April 1997 Eric $. Olmstead 
Allan E. Buckley 69A 11.7 April 1997 Lawrence M. Perry 
Stanley Cielecki 88 34.8 April 1997 Gerald R. Peters 
Clifford W. Dickson 65 34.7 April 1997 Giuseppe Pitrolo 
Antonio S. Faria 11 26.4 April 1997 Donald J. Read 
Wayne C. Farr 45 =e | April 1997 Donato Romano 
Neil M. Finney 65 35.6 April 1997 William P. Thompson 
George H. Hagerty 53B 34.9 April 1997 Gordon A. Trinkwon 
Arthur B. Henry 69A 12.3 March 1997 

Edward F. Hill 44A 53:2 April 1997 

John E. Hoskin 4C 34.9 April 1997 Duplate retirees: 
Alvin J. Lintner 83 cael April 1997 Tom Laughlin 
Donald R. Lovely 4A 23.5 April 1997 Wayne McGee 

Joan M. McGill 94 13.5 April 1997 Willi Beier 


Who's Got All The Answers? 


By Charlie Peel, Pension Representative and 
Bill Mutimer, Alternate Pension Representative 
Our best wishes go out to the latest group of GM retirees. 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Dept. Years of Service Retirement Date 
11 52.1 April 1997 
51B 35.2 April 1997 
27 19.4 October 1996 
10 34.7 April 1997 
11 35.1 April 1997 
31 35.5 April 1997 
65 35.0 April 1997 
26 32.4 April 1997 
94 14.4 April 1997 
11 53.5 April 1997 
44C 34.8 April 1997 
90 35.6 April 1997 
15 35.2 April 1997 


We would aiso like to congratulate the following PPG- 


44.5 April 1997 
34.0 April 1997 
a1.1 April 1997 


Alternate Pension Representative’s K 


$42,500 incentive. If there is already 
an answer, no one is sharing it with 
this writer, even though I’m your 
“elected” pension rep. Let’s get some 
answers one way or the other, good or 
bad, so our members may get on with 
their lives or they can take some kind 
of action on their own behalf. 

On the plus side we seem to have 
resolved the problem of members be- 
ing overlooked who are on the list 
(those on S&A, comp. 1-C, leave of ab- 
sence), if you feel you were looked- 
over get in touch with your in-plant 
rep or one of us pension reps. I can’t 
tell you how frustrating it is to have to 
keep telling these members, waiting for 
the “word,” that I don't have answers. 
They deserve better! Let’s not play 
games either. If there is information, I 
hope the powers that be will pick up a 
phone and inform me, rather than play 
childish politics by letting only certain 
people have the answers. If I seem bit- 
ter Iam. Since being elected I have not 
been given the proper notification on 
who is retiring when. You would think 
the Pension reps would be the first to 
know. However petty politics may 


— continued from page 13 


cloud some people’s thinking. For our 
membership’s part, I certainly hope this 
isn’t the case. 

For those who have been informed 
as to when you will retire, it is impor- 
tant that; if you are 60 or older, that 
you get to Canada Pension right away 
and apply for your benefit. You will 
need a copy of your birth certificate 
to accompany your application. I have 
been informed by CPP that most ap- 
plications can be processed in four to 
six weeks. Once you apply, your ben- 
efit will start retroactive to the date 
you wish your benefit to start. (exam- 
ple, apply for March 1/97, First 
cheque paid May/97, will include 
March, April and May) you must aiso 
get a TD2 form from the institution 
that you want this money ($42,500) 
to go to. You will need a copy of 
your spouse birth certificate, a copy 
of your marriage licence, or letter of 
co-habitation for common-law rela- 
tionships, Cif you are taking the 
spousal benefit), and a void cheque if 
you wish to have direct deposit. 

It would be nice if all elected reps 
would work together to make these 


Document 12’s function more effi- 
ciently. If you (elected reps) have 
members in your zone and they have 
questions, push for some answers!! 
These members waiting to retire de- 
serve to have their questions an- 
swered. If you need to reach me my 
pager and office number are 6342. 
Hopefully we can get these Document 
12s moving quicker. In the meantime 
I will try to get you more informa- 
tion. Please don’t quit harping about 
getting answers, the saying goes “the 
squeaky wheel gets the grease.” If we 
keep squeaking, maybe we'll get some 
action. 

In closing I would like to take this 
opportunity to thank Larry O'Connor 
for replacing me while I was on SPA. 
Larry was on the pension job about 
seven years ago, so he was a quick 
study and did a commendable job!! 

I would also like to inform our 
members that there will be a Day of 
Protest in Oshawa on Saturday, May 
3/97. Please plan to attend. There will 
be more info in the coming weeks!! 

Until next time... 

Yours in solidarity 
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Repayment Demand 
Unjustifiable 


By Doug Sanders, 


SUB Representative Chairperson 


HAVE SENT THE FOLLOWING 
letter to the SUB office looking for a 
response for our retired members. 

SUB Plan Administrator 
General Motors of Canada 

1908 Colonel Sam Drive 

Oshawa, Ontario 

Lit 8P7 

Dear Madam/Sir: 

Recently it bas come to my atten- 
tion that about 500 SUB overpayment 
letters bave been sent out to our re- 
tired members. 

Many bave been calling the SUB 
reps and the Union Hail for assist- 
ance regarding these overpaymenis. 
Nobody was given an explanation as 
to why or bow they were overpaid. 

I think many of these people were 
on a program of “Grow Into Retire- 
ment” — if this is the case the de- 
mand for repayment ts unjustifiable. 

I’m certain a search on your com- 
puter system will show they bad no 
earnings prior to their retirement, only 
the full SUB benefits they were enti- 
tled to on this program. 

The “Benefit Overpayment” provt- 
sion under Article II of the CSUB plan 
provides that if for any reason it is 
determined that a benefit should not 
have been paid, a written notice shall 
be mailed within 120 days (not every 
120 days). Many of these alleged 
overpayments go back over 10 years. 

It bas not been determined the ben- 
efits should not bave been paid, be- 
cause their status was layoff: This be- 
ing the case, they were entitled to SUB 
benefits until they retired. They did 
not commit fraud or willful misrepre- 
sentation, General Motors laid them 
off for 1.9 years. As stated earlier, a 
computer search will confirm this. 

If the point of this exercise is only 
to satisfy General Motors’ auditors, it 
is a vindictive assault on our mem- 
bers who are on fixed incomes and 
have been alarmed to receive these 
letters so long after they bave been 
comfortably retired. 

Also, in SUB Agreement Exhibit C-1 
Article 1 Section 1, eligibility for regu- 
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lar benefits; 2) exhaustion of the Em- 
ployees Unemployment Insurance Ben- 
efits right, they are entitled to full SUB. 

The EI Commission and the Com- 
pany exchange tapes weekly, so your 
office would know the employees were 
not on any EI benefits, only full SUB 
until retirement. 

I would like to Rnow where, under 
the SUB Agreement, you bave the right 
to: 

1. issue a letter that bas not been 
approved by the Union and Company 
in the SUB manual 

2. when tt was agreed that SUB mon- 
tes could be recovered from pension 
cheques, when it has not been proven 
they were not entitled to these monies. 

3. why are people being told by the 
SUB office this matter could go to 
small claims court. 

4. where in the SUB agreement it 
bas a retired member on active status 

5. why the SUB office bas gone back 
10 years and is only dealing with this 
now 

In closing, I do not know why, af- 
ter ali the years of dedicated service 
these retired employees gave General 
Motors, you could treat them so cal- 
lously after retirement. 

I await an immediate response to 
this matter. 

Yours truly, Doug Sanders 


Benefits 

I have had many calls on how the pa- 
rental and maternity benefits are going 
to work after April 1997. By the time you 
are reading this we should have the an- 
swers because a meeting was held on 
March 17 and 18, 1997 with the National 
Union to discuss the changes and how 
they are going to work. Another part of 
the meeting dealt with the SBU appeals 
that were not answered at negotiations. 

A new problem that General Motors 
is using to disadvantage our member- 
ship is when you are off on Compensa- 
tion for a long period of time and Com- 
pensation is paying you regularly. 

The Company will call you to say they 
have a job you can do. (First they will 
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call the Compensation 
Board to tell them so 
your payments will 
cease.) You go in to clear the medical 
centre, go to the job, work at it for about 
eight weeks. Now it is time to lay you 
off. The Company lays you off on 1C 
status. Now you have no dental cover- 
age, after one month your hours do not 
count toward your 1,000 hours as they 
do for compensation, (getting your 1,000 
hours entitles you to your SPA week, $900 
bonus and your full vacation pay). 

If you apply to go back on Compen- 
sation it takes seven to eight weeks to 
get started again. If you apply for S&A 
until your compensation starts coming, 
they will send you to an IMO. The Com- 
pany IMO will say you are fit with re- 
strictions. That will stop the S&A pay- 
ments. You will go to the medical cen- 
tre and the plant doctor will say you 
are fit with restrictions. You will be 
placed on 1C status. 

If anybody has just recently gone out 
on Compensation, check your status in 
the plant and make sure you are coded 
correctly 9B. It will save you a lot of 
problems in the future. 

If you are placed on 1C apply for 
Compensation. If your Compensation 
is approved your status will change to 
9B. Under Section 7 of the Workers 
Compensation Act all your benefits will 
continue, including dental. 

SWW Appeal — Answer from Com- 
pany coming soon. 


Lay-off Date 

Oshawa Date October 15, 1990, with 
Scarborough December 3, 1989. Phase 
II in Truck Plant is a go so about 70 to 
100 people will be recalled. 

In closing, the Corporation will move 
to where they can make the most prof- 
its off the backs of workers. Unlike the 
Corporation, we can’t pack up and 
leave to do better elsewhere. We live 
here, and have to stay and fight here — 
for ourselves and for those who come 
after us if any jobs are left. 

Until next time, I’m only a call away, 
office 644-1541, pager 8525. % 
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Green Shield’s Drug Coverage 
List Obtained 


By Mike Leveque and Dave Thompson 
GM Insurance Representatives 


INCE THE RATIFICATION 
meeting last October Dave and 
I have been trying to get a 
copy of the drugs that were 
discussed and in some cases, 
added to our benefit package. As nei- 
ther Dave or myself were allowed at 
negotiations it has been an uphill bat- 
tle. Both the Company and Green Shield 
have refused us this list and it wasn’t 
until we launched a complaint to the 
Insurance Ombudsman of Ontario that 
Green Shield finally responded with the 
below letter and list: 
February 1997 
Dear Union Representative, 
Aitached please find a list of all new 
drugs introduced on or after October 
1, 1993. the first version of the list is 
sorted by “Drug name” and the sec- 


ond is sorted according to the “Chemi- 
cal name”. Each drug is listed along 
with its generic name and current eli- 
gibility status. An updated version of 
this list will be forward to you quar- 
terly or at the time of any significant 
changes. 

Claims for “benefit” drugs can be 
submitted in the usual manner at the 
pharmacy level. “Authorization re- 
quired” drug claims must be submitted 
by the employee manually along with 
a completed Special Authorization 
Form. Once evaluated and if approved, 
all subsequent claims for these “authori- 
zation required” drugs can be submit- 
ted at the pharmacy level in the cus- 
tomary fashion. The remaining drugs 
considered “non-benefit” drugs bave not 
been added to the drug plan. 


PORT 


Insurance 
Representatives’ 


If you bave any questions, please 
contact me, toll-free at 1-800-265-5615, 
ext. 1963. 

Yours, Danielle Dufour, Pharmacy 
Administrative Assistant. 

The complete list starts on page 11. 


Attention Peregrine Employees 

We have just been notified Green 
Shield will be the carrier for Health care, 
dental, vision, and hearing. Green Shield’s 
toll-free number is 1-800-265-5615. Your 
sick benefits, extended disability and life 
insurance will be covered by Metropoli- 
tan Life, 1-800-267-9636.5 


Basic Ergonomic Conditions 


Should Be Considered 


By Jeff Lott, 


Ergonomics Representative and 
Alternate Insurance Representative 


HAVE BEEN STUDYING ERGO- 
nomics (how the human body is 
used in the workplace) and have 
noted that the following basic con- 
ditions should be observed in de- 

signing a work area: 

® sufficient work space for the opera- 
tor to effect all necessary movements 
in the operation and maintenance of 
equipment 

® sufficient manual, visual and auditory 
links between the operator and the 
equipment, and contact among opera- 
tors in the process of work 

® optimal spatial organization of 
workplaces on production premises, as 
well as safe and sufficiently large pas- 
sages for the workers 

® required levels of natural and artifi- 
cial illumination for operation and main- 
tenance work 


® permissible levels of acoustic noise 
and vibration caused by the equipment 
or other sources 

® required safety devices to protect the 
workers against harmful factors (physi- 
cal, chemical, biological and psycho- 
physiological). 

The design and spatial organization 
of your workplace should also provide 
for procedures that prevent or reduce 
premature fatigue, strain and possible 
errors. 


Benefits 

Despite all the negative press and 
the popular trend in today’s market- 
place, Local 222 members went on 
strike and made some gains at the bar- 
gaining table. 

This was a real pain in the butt to 
those anti-union radio talk shows and 


Alternate 
Insurance 
Representative’s 
EPORT 


the newspapers such 
as the Sun. These 
media outlets sup- 
port “work harder 
for less,” company profits ahead of fam- 
ily and your health. They say we are 
overpaid, lazy, union autoworkers. So 
what? Hold your heads up high. 

We get paid well and have good ben- 
efits but we also work hard, do a good 
job and make GM richer. We also sup- 
port the economy through our ability 
to buy big-ticket products, give to chari- 
ties such as the United Way and Oshawa 
General Hospital, and pay our taxes. It 
would have been easy to fall prey to 
the corporations’ agenda and news 
media who maintained they must 
outsource, downsize and lower our 
wages. With our Leadership, we the 

Continued on page 17 
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membership went on strike in total soli- 
darity for 21 days to turn the tables on 
that agenda, which we achieved. We 
know we are working for a multi-bil- 
lion dollar corporation that can afford 
to pay us a decent wage and benefit 
package through the work we do in 
the plant and on the lines. 

So when anyone asks where you 
work, tell them you are an autoworker 
of Local 222 and be proud of it. 

I understand that all of our Leadership 
and the vast majority of our Membership 
endorsed the contract and I have no quar- 
rel with that. I however voted against 
the Agreement, and I will explain why. 

In 1995 I along with all Union reps 
took a two-day course at the Union Hall 
put on by the National on Time Study. 
Your Car Plant Committee at the end 
of this course told the National reps 
the problems our members are having 
on the line. The National plus your Area 
Chairman and Districts of the Car Plant 
stated that workloads and work assign- 
ments would be a priority in 1996 ne- 
gotiations. 

They made no progress whatsoever 
in this area and the National has said 
now that workload would definitely be 
a priority in 1999. 

It is time that this Company recog- 
nizes the fact that a reasonable work- 
load translates into better quality, and 
that trying to overload jobs only results 
in serious problems. As for the CAW, 
let’s hope that 1999 word “priority” 
means what we all know it to mean. 

Chrysler and Ford have Production 
Standards in their 1993 agreement 
where the Company could not add 
work to a job after 120 days. In 1996 
their Union reduced it to 100 days. They 
have established the principle of work 
ownership. For some reason our Car 
Plant Committee would not discuss or 
even try to come to some common 
ground as far as mandatory overtime 
with the Company so we do not have 
an agreement on Production Standards. 
It’s a shame they didn’t achieve this 
but we must continue to challenge un- 
fair workloads being placed on the 
workforce and maybe someday we will 
be able to say, “My job is reasonable on 
the assembly line in GM.” 

Chrysler and Ford also have a local 
union time study rep. 

Since our Committee in the Car Plant 
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would not discuss mandatory O/T we 
didn’t get the three placement reps as 
Ford and Chrysler achieved. These three 
people would have been a great assist- 
ance to our members who have been 
unreasonably delayed in receipt of ben- 
efits and job placement. Other GM 
plants in Ontario have placement reps. 
GM in Oshawa have had the upper hand 
too long concerning placements, and 
will have, unfortunately, for another 
three years. 

Our Car Plant Area Chairman plus Dis- 
tricts have resolved some of our griev- 
ances after negotiation and are still trying 
to resolve the remainder. In 1990 and 
1993 all our grievances were resolved by 
our past District at negotiations. 


Benefits 

The presidents of all CAW Locals are 
the Bargaining Committee for your ben- 
efits. In past Osbaworkers I detailed 
the demands on benefits our member- 
ship wanted. The main topic was our 
prescription drug plan as many of our 
members were paying for new drugs 
out of their pockets since 1993 and 1 
believe they should all be reimbursed. 

Last December, as your Alternate In- 
surance Rep, I attended the Intra-Cor- 
poration Council in Toronto. Our two 
full-time Insurance Reps were unable 
to attend. 1 asked why our benefit de- 
mands were not addressed in negotia- 
tions and once again we were told GM 
would not agree to any of our demands 
unless they were pattern. I asked Green 
Shield for the list of all new drugs that 
were covered as Ford and Chrysler had 
received their list. Green Shield told us 
that Bob Towey (GM) was reviewing 
the list of all new drugs. I then asked if 
I may have Ford’s or Chrysler’s list since 
it was pattern bargaining. Green Shield’s 
answer was that Mr. Towey told them 
not to give us their list. 

As far as I am concerned, our drug 
plan at the time of writing this article 
has not been resolved and there are 
about 96 new drugs out on the market 
today. We have not received a list of 
any drugs that are covered as yet. 

As of March 1, 1997, before a member 
takes the special Authorization Form for 
a prescription drug to their doctor, they 
should call Greenshield at 1-800-265-5615, 
ext. 1963, and ask for the criteria that is 
needed to get the drug as a covered item. 
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This will save the member the cost of 
having the doctor fill out two forms. 
Authorization-required drug claims 
must be submitted by the employee along 
with a completed Special Authorization 
Form. Once evaluated and if approved, 
all subsequent claims for these “authori- 
zation required” drugs can be submitted 
at the pharmacy in the usual fashion. 
Below is a list of drugs that need 
required authorization: 
Lamivudine Anastrazole 
Interferon Beta 1B Zuctopanthizol Decanoate 
Losartan Potassium —_Indinavir Sulfate 
Alendronate Sodium § Saquinavir Mesylate 


Granisstron HCL Lamotrigine 
Gabapentin Ritonavir 
Coladronate Disodium Acarbose 
Tacrollmus Vigabatrin 
Doryolamide HCL Stavudine (d4t) 


There are 93 remaining drugs consid- 
ered “non-benefit” that have not been 
added to our drug plan. I shall keep you 
informed of any significant changes. 


Vision Care 

Our benefit bargaining committee 
agreed to a flat benefit rate once every 
24 months as follows: 


single vision $130/24 mo. 
Bifocal $180/24 mo. 
Multifocal $220/24 mo. 
Contact lenses $170/24 mo. 


As for pattern bargaining Ford stayed 
with our 1993 agreement on Vision 
Care and they are not on a flat rate, 
plus they renew once every 12 months. 
In my opinion, Ford has a better agree- 
ment on vision. 


Good News 

I am however, very impressed with 
the settlement achieved concerning the 
North Plant employees. It was the Fab 
Plant takeover during the strike that 
brought GM back to the table. Headed 
by the Oshawa-wide Plant Chairperson 
our Union was able to put together a 
package that covers the employees un- 
til the year 2005, even though a new 
company has taken over. 

No one expected such an agreement 
to be ratified as the one achieved at the 
North Plant. This agreement prevented 
bumping and massive layoffs, through- 
out Oshawa. I congratulate our Chair- 
person Don Whalen on a job well done. 

Until next time, keeping you in- 
formed... 
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Drug Benefit Plan Coverage 


Drug Name Generic Name Status 

3TC solution/tablet ........... eee esseereeeneee ISRIMIVUGIN Gs. sssesbeceacnseecsstasseceeceaversncuestesaveecsdeteveusdee eeddvasbelacas Authorization required 
AltACS TABI GU sicnceccesceleseotiveseenarsecivcenenceancns FAA steerer tertannc vara du ance talenes aa talon taimaiat reapansineetiegnodaucmtinunt Benefit 

Aquasite ophthalmic drops... Polyethylene Glycol 400-Dextran 70.00... cee ceseeeeteeeee Non-benefit 

ALGO INS CUO seasecinncccrvcnssnsanstvsnerseaenen Pathiidroniate DiISOGUITi ss ciccasessssnnsncsrescacrsieceveneusssunncsesnseneexcs Benefit 

Arimidex 1 mg tablet ......... ccc seeeeeees PANMASIAZ ONG scans: ssecesssnintvserereectersans chelomaisaneatnmnsineannast Authorization required 
Atgam 50mg/mi injection... ANti-TAYMOCYIS GIODUIIN s.iccseccsisennsesvcierssdovirvastnensvenesnrteceains Non-benefit 
Baciguent Pain Relief oint............. ee EVADE AGI site sagusiaebects caza ay teepans sheared iheontyesnni cattuabecanebdbacdiasards Benefit 

Benzamycin gel .........cseccseeessessseeeteseeesee Erythromycin/Benzoyl Peroxide ...........ccccsseccsercsscensetessnsenene Non-benefit 
Betaseron 0.3mg w/diluent ................0066 LAG TSTON BOT 1B is sconces secvcdvastisuskecuiscienevangnadsaveccaaneotanactaetase Authorization required 
BeZalip SR TADS viscscveccsrovsrsensesvvsnscsiseasenes AGS ANCE o csssecatecuen cuseadioncsancrntabeimmcasucyedepoaads iceuxevawiennwesians Benefit 

BUPIMER TADISL i cicsstasdissrseeenaatcssanncciesivecdeens BXUIMB TAMAS’ sesiisitidonivnsacussenncsivenssnatennimcceiiranniev vader eemeeretaaan Non-benefit 

Cardizem 5mg/ml injection................e DIM EASON, acecceacsianadcoceiocsitvascsebaelsanqhiserednenetenlécanetuvmduaiedectians Non-benefit 

Carnitor table/injection/suspension ......... LSVOCAINIIIGE siciesscnatarscisvwnunecieen secieanererdo enema Non-benefit 

Casodex 50mg tablet ............eeeeeeeeee Bicalutarmide s cccciicce cosecececcanasadaacbcadiasntervegnaaces cocnuveaienceeeevdenene Benefit 

Cedax oral SUSPENSION. ........... ee eeeeeeeees COMMUTE DIN YATE ccccscsaticiivassidcdsestssivcrmecaniinbnderscetectustoines Non-benefit 

Cefzil tablet/suSpeNSiON .............cseceeeeee RSE NOIOZ I .acenetexesvnsegnna rid ntesotiuneniocas tipalotanpaesamienaenniaaiainapenivertad Benefit 

Cell-Cept 250mg capsule... Mycophenalate Mofetil ............. ce ceseceseseesereeseseeeteeseeaneereeee Non-benefit 

RS OZ sccteassnrsccnacsceenawicysucsceorenncnath dant Chiorh@xidine ACOtate ..0.cc.csesssisessestecsscascnsavnsansieisncensoececcsns Non-benefit 

Clopixol tablet/depot inj/acuphase inj. .... Zuclopenthixol Decanoate ........... ccc ses ce eeeeetseesseseesssentaeeee Authorization required 
Combinvent 20/120 MDI inhaler ............. Ipratroplum Bromide/SalbutaMol .......... cece ceeseeeenee Benefit 

Cordarone 50mg/ml IV injection ............. AIG OGG IAG Lod: csssnccccennsnshavteanresasa tances sensaeeciuaduen rebate Non-benefit 

Coreg tablet 0... ceesesseesessesteeeteeeeteeeens CaySill el sscnicvicedevisetuwerduavs oneessdereatmsaseuuonnsvaiaetiaancvieinianuaars Non-benefit 

COVErSyl TADISE siciesinn seccvaisasteasaiccadentsnsenenee PERNOO pill EQUI iG iiauccscisosinicsciennnscapenndducadeneesscnmennmnies Benefit 

OZR AN TAIL sssccrseresennausbcecsaicsecreusememnneeas Losartan PotasSSiUiM ..........ccccccceesssssseseseeeeeseeesessseseusoseraneeee Authorization required 
GRIXIVAN: CAPSUIG ....ccsencsssacsssvsivcpoorsecrdaccans TCIM AVI SUMAN ccscsacssinesussansticelanseasatucceieanssanmecteieanoeaaniedals Authorization required 
Dalacin vaginal Cream..............eeeeeeeeeees Clindamycin: PROSDNAtG scinsciasesecsanetsstasdserrsarersasisametieansas Benefit 

Daypro 500mg caplets ............ cesses AD FOZ IN asaestnszsccsedetzenceacatoqinensaaeenarsaduonnas ta uaceupemmeabanseieaneiin Non-benefit 

DDAVP 1ADIGE caisicssnitessssansncccvarreurcanyeenwedon Desmopressin AC@tate 00... ccceccscessteeeseeseeeseteneenareeeeneneees Non-benefit 

Demadex tablet ......ccscscesssserssenssseseee TOMSGINOG ss siiicctaisexcscccssnnaeiasdecsansdsedsannenaetdanacioesdacsecesaedeines Non-benefit 

Dicetel 50mg filmcoat tablet................... Pinaverium Bromide Etidronate Disodium-Calcium ............ Non-benefit 

Didrocal Combipak ...............ceeecseteeees CED OM ANG as ssctivessiietainsiivucdeisasanwiieen uonautl eyes taceurtealuannpeguasonsaemeakvive Benefit 

Differin 0.1% gel ......... ces eeeeesseeessrtteres Adapalene Ipratropim Bromide-Fenoterol .............. cesses Non-benefit 

DBuovent 0,55mq/1.25m UDV sol. ........... FAY CRO TONG ccs sccadeecucsesticcesscuivediavndevesacdeiusaisunatapmieiveen sini Non-benefit 

Effexor tablet «2.0... seessceseeceestsereeserssees VIANA RING AG le edesctcs wes auesaeoniielsaaaansucannrsiocsuandeucctsanmins Non-benefit 

BIVILA aC sas edonccteccnanornaarpeecententcsasneess LIDGESIME=P IO CANE csisnswnccastevatscnsasisttonsarenwandeandteasnemedstinecadens Benefit 

Entocort Enema 2 mq .........ceecseesseteeee Budesonide 2.3MG/115M1 oe ceesseeeseseeeeeteeseeeneeee Benefit 

Entocort 3 mg oral capsule... BUGS SOND G chest sssaticsrensyicccenuind gesuacdeinrcancrciabeed siasoncanteitaanaeeed Non-benefit 
Equalactin chewable tablet ................... CAlciund PSI CAROON I scxtscssascvscnerqu teeta maiaierimtueiatiaeteehstnts Non-benefit 
EStACOMD PAtCh wisscsssssiscceeversssiscnmanecsnece Estradiol-18B- Norethindrone Acetate ............. ccc eeeeeeeseees Benefit 

Estring vaginal ring..............cscscseesssreees Estradiol Vaginal RING .......... eee ceeeseneeeeneeeeeeneeeseeeaeneens Benefit 

Ethyol 500mg injection 00.0... eseeeeeee AIP STG seeeiions co acer ecsstacisancncenaninnise eeasennealenosnadonmavteanestndiins Non-benefit 

Pani TADIGE vactisescnces oneness becacsactuasateisnes PAMGICIOVIT sage btasslctawtnssuizadunapiaatmneneleimieden aiatiaemadszauts Benefit 

Flovent inhalation ...........ccecesseeseeseeseneees FIURICAGONE PFO DIOM AIS sonivecs ccsncecncnesscstaceatucssajwenesetadceaduoncine Benefit 

Fosamax tablet ..........ccccssseessseesereeeenee PIB MENOMAIG SOG MM scaiteccacancascncssensaadueustedavnteeiexcssersorssaanis Authorization required 
Fragmin ampoule/injection ............. eee Eats OU: SOC artcisransecitelacetetsiousaaatadsaiatducumsaaneaeanteaescete Benefit 

PS G0 1: SHAMPOO sacscsucsicciotsatsciosscscinne FIUOGINGIONS ACEIONIAG .occiscsustersrsenneenstssnorcceevovexaneaiunancniies Non-benefit 

Halfan 250mg tables ............ccccsessseeserees PAAR FAC ak caseesscsicrasanancandnigceemariyncw indian rieminestacnmecsceens Non-benefit 

IBV: VCCI G ss cctnassssrceusecasecndensnccanencneerss Hepatitis A Vaccine (inactivated) ......... ee eesseeeesseereeratees Benefit 

Hexalen 50mg UB capsule ...........0.... ANtrOta MN sasssidscoeseesssetsnrsceeavssesezvedasats heceenrovsideavavannesieneeess Benefit 
Humiatin-250mg capsule <rv...ccccssesessccsene POI hoses TANG agg ainss vedsuanes soso avcersisncvanseapunceraudncaialanionse Benefit 

Hyzaar 50mg/12.5mg tablet.................... Losartan/HydrochlorothiaZide ............eeccsssessesseeesesseenseeearene Non-benefit 

Imdur 60mg once-a-day tablet................ Isosorbide-5-MOnonitrate ..........ceessesseeeesseteeesseeesseeeversees Benefit 

Imitrex Nasal SPray ..........eecceesesssseteetteree SUMAUIPTAN nc. secevedcsesssssvavivdernnncascanpesaeeussey pais dedsasdecenseardceess Non-benefit 

Innohep Anti-XA IU/ML... cesses eens TIN ZAC ATI SOOM, snpnstysasiersiraretnnacnaudensdel i nearmsaamteenlass Non-benefit 
interleuken 1.3mg injection ........0...08 Aldesleukin PROUKIN cicccassvicansnesscinenaersticnecschannensencencenssnenaues Non-benefit 

Invirase Capsule 200MG ............: eee SaqQuinavir MESVlAtC ..ssicivcciscacscstesascescsstcecavicotaanwrsemmnsetecsers Authorization required 
Ismo 20mg tablet .............cecsesssssseeeeeeees IsOSOrDIde-5-MONOMitrate .........cecscccsceveseeecsssseerereeteseseeterenees Non-benefit 

ISOFIUFANE LIQUIG ........... eeeseeeeeerseeretseeenee Trifluoroethyl Diftuoromethyl Ether Liquid «0.0.0.0... ee Non-benefit 

Kytril tablet/injection ......... cecessssceeseeees COPAMISS RO PL + asiuccancaicscvesasescacnwnasncaresenen tjeacauadadoeacsuancurcend Authorization required 
Lamictal tablet ..............ccsesscsecsseesesseeesee LUN ERNIE ac sceczesvitttes dace eotnntuanenedaneeoneeats vo xecdneesnauaawernans Authorization required 


Continued on page 19 
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Drug Name Generic Name Status 

Lentaron 250mg injection ......... essen FORMESTANG assseaccecitesvecesediesvasteeeisgudsotaiaacheavereinsncsteaateaten ceveoce Non-benefit 

LIESCO! CAPSUIG scssovvsssnsceenuaesidnonsaeseandenenuns FIUVASTAUN SOM sisssicnsccicssvases sdssraccemasonsemmmaisursenianvesineus tan Benefit 

Lioresal Intrath injection ........... eee BAe OTN iter cig dicvncannearubensdtwnsteaioes nsauabeanpusnntantarsencenteansesnnsnnes Benefit 

Logiparin SC100000 FXAIU/ml............... TUE DARI SOCUGT scsnceerssncenteaactrrsiansamisatnacsenauamasedanatecbarne Non-benefit 
Lutrepulse injection ........... ce seseeeseeseseeee GONACOrSlIN ACOLAIE:  icsissnssnnnntevnesvsncenensssin ntiscsbcvcanseseotnacersed Non-benefit 

Macrobid 100mg capsule .................. 60 Nitrofurantoin Monohydrate/Macrocrystals ..........: cesses Benefit 

Maxair 250UG/Dose inhaler................0 PIPBUStO) AG GIAG i sccicmcccreivsecpneericnsetreerae Seeameacolte Non-benefit 

Maxipime injection ........ ce eeesesseeseeees CSF IMIG: TAGs iecsasewsnriisansadivncvaasivnunntessontiaunspercncnaicxconnyeptices Non-benefit 

Micro Cone. injection ...........ccceeeseeeeees Multi Trace Element Injection ............ ccc ecesseseesseeeseeeneeees Benefit 

Migranal 4mg/ml nasal spray .................. Dihydroergotamine Mesylate ........ccccesececseeeseeesesseeneeeenees Non-benefit 

Mivacron 2 mg/ml injection ............c. MIVECLICI) CINOMGS ccs tenis censtensiions sintas sacatcdsaneeassonnsieneaxianes Non-benefit 

MS Contin suppositories ................. WAGON SUNATE 5: caccsncncracscsietncnteaiatuannem nareenetuvatnntouens Benefit 

Naftin 1% cream/gel ...........:ccceseeseeeesees PUSUATIPRAS TG Ls ores cnreasisautnsaescaccedadenebsaterasncanssosorainimantsitenteanaceton Benefit 

Navelbine 10mg/ml injection ................... VINGPENBNIG TAPAS wcsssccccscccncrcts tcpserentsseded omaienenioaeccianns Non-benefit 

Nerisalic Oily Cream 0... ce ceeeseeeeeeneee GIG sicesiuncaneasacsbossactivnacetiaitedasctvscuneetancedentsstasceaswiatnetadautaseoees Benefit 

Neurontin Capsule .............eceseeeeseeceeesees TTA S TIAN: cavicdrnttnswmrmnnnecsianutnnsedininanedsscndaauensnmierperneiainslieds Authorization required 
Neutrexin PWS IV 25 mg/vi UB.............. Trimetrexate GIUCOFONALE 0.0... eee testeeeeeeeeeseseneneeaees Non-benefit 

Nitoman 25mg tablets 0.00.0... eee eee DUE UI cis sinteinkei sa bionesaalveuneectayapanietadieianentnianeneaisaiente Non-benefit 

Norvir capsules/SUSPeNSION ..........ccceeee FIPOMAV II iccssnectaccesdidsacortessesnuyactonwseueniarsnorkeaenGeuieadrmmaisanaias Authorization required 
Nuromax 1 mg/ml injection ................ DOKACUNUM CHIONGS sivinietinins consctdatestnsadccctuanntsantanivextencesconeds Non-benefit 

Nutropin 5mqg injection ...........c seers NIE BUM scsase ctvoceaciansaytcoadicnaearnientacentasieimmematanes oncuceiteeenieaas Non-benefit 

Ocuflox 0.3% ophthalmic sol. ................. OMOKAGCIMN sssssccccssaveesctssj versa chiecteaauldccteetsaapenaasbahanercsinerenevebeonedda Benefit 

OPQAraN INJECTION oo... secsestetsessettessesseenes DAMAGElOI SOCMUIM siasicccccssuveantasseeatonaetextsesssenstapenmanieeiinan Non-benefit 

OSIAE IMCCUON sosrccstnacerentdsntssnsrennacsnccceens COCPOMETS: DIS OMI voissivasccernecerrcaciasa snpemaencuadiin navoianieniaaned Authorization required 
Pediapred 1.34mg/ml oral susp. ............. Prednisclone Sodium Phosphate ...........::ccesseereesseteereeerrees Non-benefit 

Phillips gel capsule (GM only) ................ Docusate Sodium Phenolphthalein ............ ee eeeeseeeetees Benefit 

PRANGSSES tADISl visiswierccscs tiieersetnanssaasteinces PRADO GS oii ccdteeeccsvcastansonidetaie nivasitereaehanucinitanecsanans Authorization required 
Prevacid Capsule ..............cssssesessereresees LEMSOPTAZO |S iacoccakcnucriciisacedxrvacrnmnysicdssocesnncunabantabaarecuineecenvsanes Benefit 

Primacor img/ml ampoule ............ccseee Mi rinoe LAGIANG sii scceiecteiicoccsaniercidiminarndmemamenal Non-benefit 

Probeta ophthalmic solution................... Levobunolol HCL/Dipivefrin HCL uu... ceeesesesceeeeeeteeetesanes Benefit 

Prograf capsule/injection ............ eee “TRS OUI NTS & cassacevacsasqee<aniteveesta eaten caxmniome aiadinlantianenieeaiioe Authorization required 
Prometrium 100mg capsule .............0 PROCS STSIO NS fas catenurneetnuidarticioasinnsereodapeciaeendvineeemeations Non-benefit 
Pulmozyme inhalation solution ............... Domase Alfa RECOMmDIMAMNE ....0.... ce eeseseeeeeneeeseeteeetenenecsens Non-benefit 

Redux 15mg Capsule ...........ccesseseeesenes PSN ETT PAINS xccasdnntnraeiveaareneacinesempeartetaacenniasaancraesionanantes Non-benefit 

FIGIAICM TABIEL si ccasorececeosscassencdensen panies PISTONS sscusaeicacrrsscectentcateeraness denucielapeessencion alvoaradepesetaaett Non-benefit 

Reo Pro 40mg/5ml IV ampoules............. PU COMIN a cisccadsssaabevsienninincy necator teecsaenircannsntha Gamnmenigenenanites Non-benefit 

Revia 50mg tablet ........0.. cc eeseesereenerees Aer OUTS: FAL oiesdisah deranuadnconndxeedenessacatensy sauiaenssitinberveenataannste Non-benefit 

Rifater 470mg tablet................ccseeeeen Rifampin-lsoniazid-PyraZinamide .........ccccceccceeeeteetessrens Non-benefit 
Robitussin cough/cold liquifill/syrup ........ Guaifen.-Pseudoephed.HCL Dextrometh.HBr................... Non-benefit 

Sabri) SOOMG tablet .iscscicecericsssessaseveesaan WCE SUUD: ss sccheassanascassargadan spnccasietcaewdenterdesdeans Noupmrarenoneeemine Authorization required 
Sandimmune Neoral gelcap/liquid .......... RCO ING i csetas san stenscneadinaeoctonsepcenctseies premauaneemaneiaeses Benefit 

Serevent inhaler/diskhaler................0008 Salmeterol Xinafoate «0.0.0... cecsseeccececesseneeeceeseeneeeteeetenteeeetes Authorization required 
EPZONS TADIGL sccccsciscavsiscesterteasteeceesccmaenls NESTE ZORCGIIG: INL vosssaseuiaiend sorvnniad/scriaieis siine Cou euinivustandeastivaas Benefit 

Soriatane Capsule... eee eee eenee PGIREUIM scacscesascasaiiieaatanan coredsusexrenensicceceds ieieencouesdstncntacesvanntens Benefit 

Stadol NS 10mg/ml nasal spray ............. BULGFGNaMO). Tale: ccisasccnssiacedcaeadsdvomaistedeppebenieaareonaucentes Non-benefit 

StilAMIN injection ..............scccesssecessseeneeee SOM ALOSTAUIN ivirssudvadiirandcasamexaendeaneate ceo sansteaneselingealaucuaeaeeinien Non-benefit 

Taxotere injection ...........ccssesesessereeseerneee DOGCGIANGL ois sssistavccdeievesescccdsssavesieayscdeavassatassimevadeererastansiaieesas Non-benefit 

TAZOCIN INJSCTION .............cccccccesestessrsaresees Piperacillin Sodium-Tazobactam SodiuM ...........ceeeseeeeees Non-benefit 

WNT ERi UMTS I EE picts sian hoseccinsaentcxvmpsrsceauisinee'vsusaci eam su qawtaeusn tiled od cdah haese acs pteameaneanaguannctear niet Non-benefit 

Trusopt 2% ophthalmic drops ................. DG Pe ClAMNIGS ICL aiswcctcurecciersurbtoisyexessdeemueennceeninementeciiaies Authorization required 
Tyleno! 500mg cough caplt........ ee Acet.-Dextromethorphan Hbr. Pseudoeph.HCL ............. Non-benefit 

Typhim VI VaGCine ............:ccecceseesesnnreseees Vi Capsular Polysaccharide Typhoid Vac .......c cece eeeees Non-benefit 

LIltrAGal PADIS caccsssceasdssvnsnsserinatesnanieasenncdees EOGO) AG ssp ssncencateisoacinnalaiutest ncwasaaanncatyuanictedaaanertenhaaseanieauees Non-benefit 

LOCK, TAD Gb cs ceccaxcsdeovevesansecneieuuenrascens POTASH CMGANS susie dnvixaanientsdatensnvanenicavazeanseeeeiectanresnersecesieets Non-benefit 

Valtrex 500mg caplets........... cc ecceseseteees VEIBCVCIOVIE sccicecs dssvicnnatanerst as ancvamscrtennieeiieinimanonauatvanseaense Benefit 

Vesanoid 10mg capsule ......... eee All-trans Retinoic Acid Tretinoin ............ ce seereeeesrsesneeerereeee Non-benefit 

Zerit CAPSUIES 0.0... cess eeseseeceeeeseesseeeeesones SHAVUGING: (OAT) sicassisndesteasaasateswantvdocasdsheavekienainnncneaasneteoneeten Authorization required 
ZINECALA INJOCHOM wecsssscccssvereaseiveasescnasassons DSN TA POMC sancti iasssss iad vastcacwes tabiesduxoenerasncanedmaniennacassenenaas Non-benefit 
Zithromax 250mg capsule .......... eee AZO CUM sccccossvacvnttuccrdesdiancnastiseqosaataniaxnnuvedabecenlaiadeckviews Benefit 

ZONA B76: CREAM sassenwrdeccascises essences PSS I TG a acaassocdenisatewauntinntenad nnctnneueas saperedtntientanaauretdaces Non-benefit 

PV ONERS TABICE 3 5iincéiesieosinnncusciaguanieiavariess CEES se acicesan in tcenroncatacassciaiinasvenueveantade eaestanionandeanianniaenia Non-benefit 


What They’re Really Saying 


By Jim Freeman, 
Chairman, PEC 


ITH RUMOURS OF A FED- 
eral election coming this 
year, it’s time to take a 
closer look a the Reform 
Party. There’s no doubt 
about it, the Reform Party strikes a re- 
sponsive chord with many ordinary Ca- 
nadians and workers (including CAW 
members) who have strong feelings 
about capital punishment, bilingualism, 
immigration, refugees and a host of 
other issues. 

Everyone knows where they stand 
on these issues. What is not so well 
known is the Reform Party stand on a 
range of other issues including unions 
and collective bargaining. Union mem- 
bers might be surprised to know what 
Preston Manning and the Reform Party 
are really saying. 

On scabs: In May 1994 Preston Man- 
ning was asked about anti-scab legisla- 
tion, he said he was “in favour of all 


kinds of labour.” Think about it — “all 
kinds of labour” includes cheap labour, 
scab labour, forced labour, child labour, 
etc. 

On the right to strike: In an inter- 
view with the Edmonton Sun, Manning 
said, “I think the use of a strike or lock- 
out — not just in the public service, but 
in the whole area of management rela- 
tions — are obsolete tools.” He then in- 
troduced a bill for “final offer selection” 
where an arbitrator would choose the 
most “reasonable” offer between the two 
sides’ best offers. Final offer selection does 
away with free collective bargaining. 

On the right to work: The right to 
work laws like those in the U.S. south, 
means it is against the law for workers 
and management to negotiate any kind 
of Union Security clause into a collective 
agreement. Wage levels in right to work 
states are half what they are in other U.S. 
States. Union plants like Houdaille in 
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Oshawa and hundreds 
of others closed and 
moved south to take 
advantage of “Right to 
Work” Laws. 

On Unions and 
Free Trade: Reform MP Herb Grubel 
said, “A special target of all my inter- 
ests is really unions. Free Trade will 
put pressure on the elimination of these 
kinds of institutions, which I believe 
are unjust and not needed.” 

As you can see Preston Manning and 
the Reform Party aren’t telling us the 
whole story. Like Mike Harris, Preston 
Manning hopes to lure working people 
into voting for him and then use his 
majority to smash all workers rights and 
past gains. Before you cast a ballot think 
about what Reform’s not talking about. 
Until next time. 


The Alternative Federal Budget 


By Steve Bullock 
Recording Secretary, PEC 


ANADIANS AND ONTARIANS 

are still waiting for the prom- 

ises of jobs and the “prosper- 

ity just around the corner.” 

Many of us are insecure in 
whether we will have a job, let alone a 
full-time, well paying job. 

These fears do not stimulate the 
economy in buying consumer goods 
such as: cars, homes, washing machines 
and other manufactured goods; this in 
return stimulates the mars and cre- 


th okhe 
ates employment. Many of the new jobs 


claimed to be created by the Liberals 
and Conservatives/Reformers are of the 
part-time variety, paying low wages 
with no benefits or job security. Surely 
this is not the type of workforce which 
stimulates the economy. 

The simple fact remains that the more 
people working full-time, pay taxes, there- 
fore stimulating the economy and avoid- 
ing the cuts to our health-care system, 
education, El and social programs. 


20 


The Alternative Federal Budget has a 
concrete, workable plan to eliminate 
and reverse the negative impacts of suc- 
cessive attacks of both the Liberal and 
Conservative/Reform governments, fed- 
erally and provincially on our Canadian 
way of life, this plan includes: 

1. Job creation through infrastruc- 
ture programs. 

2. Child and poverty basic standards 
for quality of life. 

3. Preservation and strengthening of 
our social programs. 

4. Financing these initiatives through 
revenue raised by putting Canadians 
back to work. 

5. Closing corporate tax loopholes 
such as tax deductions for food and 
entertainment. 

6. Fair taxation of those most able to 
pay. 

7. Minimum corporate tax (even the 
U.S. has this.) 

8. Elimination of family trusts loop- 
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holes which enable 
some of the richest 
families to siphon 
money to other coun- 
tries to avoid paying 
taxes in Canada. 

9. Raising the minimum wage, there- 
fore increasing consumer spending as 
well as oe more tax dollars. 

16. Buying back our foreign debi in 
the form of Canada Savings Bonds (vic- 
tory debt bonds), also making these 
RRSP deductible. This would in turn 
lead to lower interest rates over the 
long term enabling Canadians to have 
much more say in our economic devel- 
opment as well as paying off the Na- 
tional debt at a faster pace, therefore 
keeping our social programs intact. In 
the 1970’s the Bank of Canada held 25 

Continued on page 21 
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The Fight Back Campaign 
Comes To Oshawa On May 3rd 


By Larry O’Connor, 
PEC Member 


FTER MANY YEARS SINCE 
the last Political Education 
Conference, our committee 
went to Port Elgin, to exam- 
ine Canada’s changing politi- 
cal landscape. PEC activists, like most 
trade union leaders, have been involved 
in campaigns to help the lives of work- 
ing people and their families. Many 
Canadians don’t realize that May Day is 
known Internationally as Labour Day 
and this year we will be a part of it. 

Most of us remember fighting against 
FTA, the GST and NAFTA. We remem- 
ber telling people that these policies 
will cost Canadians their jobs and will 
create poverty levels that every Cana- 
dian politician should be ashamed of. 
Last year, over three million people in 
Canada needed to apply for UIC ben- 
efits and that’s a shame. It’s time to 
remind Prime Minister Chretien’s’ Lib- 
eral government in Ottawa that their 
Right Wing policies have failed to cre- 
ate jobs, jobs, jobs. 


Last month, the Eaton family store 
chain with over 15,000 employees went 
to the courts to ask for bankruptcy pro- 
tection. They plan to close up to 40 
stores with 6,000 to 7,000 employees 
facing a job loss; while four Eaton fam- 
ily members tried to give themselves a 
$10 million bonus. These employees 
are getting an education on the “Trickle 
Down Theory” or at least the Trickled 
On Theory.” 

The Federal Finance Minister, Paul 
Martin and the Liberal government are 
making choices as it works to pay down 
the debt. The time has come to ask our 
federal politicians to examine the 
choices put forward in the Alternative 
Budget. Why is Martin cutting 40 per- 
cent of the federal spending on health, 
education and social services; when 
these costs only make up 15 percent of 
the federal budget? Parents are asking 
why their childs class size has grown 
from 26 pupils to 37 pupils with no 
teachers assistants? How many kids 


The Alternative Federal Budget 


Political Education Committee Report — continued from page 20 


percent of our outstanding debt, today 
they hold less than 15 percent. One- 
third of our debt is foreign owned. 

Just to show how profitable debt 
speculation is for bond holders in 
1988 Federal debts to the bank were 
$15 billion, in 1995 the Federal debts 
to the bank were $80 billion. By gain- 
ing control of our debt lowers debt 
servicing charges as well as keeping 
interest rates lower over the long 
term, therefore stimulating consumer 
spending. 

11. The repeal of Bill C91 which 
gives drug multinationals patent pro- 
tection for 20 years. Enabling a vibrant 
Canadian generic drug industry would 
spur competition to keep drug prices 
lower and would keep our drug plan 
intact instead of being cut. 

12. Tax increases on the wealthy 
while reducing taxes to middle income 
earners. 


13. Increase research and develop- 
ment funding. 

14. Funding from employment insur- 
ance surpluses tied to job creation, i.e. 
apprenticeships, science and technol- 
ogy. This allows 100,000 people to re- 
turn to the work force immediately. 

When corporations look for places 
to invest they demand good infrastruc- 
ture (roads, rail, airports, education, 
health care, training and research and 
development). The Alternative Federal 
Budget answers all of these concerns. 

Think of the giant sucking sound as 
multi-national corporations take $56 
million in profits every minute of every 
day out of Canada, never to return to 
our economy. (1991 figures, totals 
higher now due to NAFTA.) 

Our provincial and federal govern- 
ments are doing the opposite of what 
is required in order to attract invest- 
ment and to stimulate the economy. 
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need to suffer poor 
grades before we get 
answers to that ques- 
tion? Hopefully, your 
PEC committee can 
get information to the 
plant floor that will trigger a response 
to many of these questions. 

Working people have been taking 
their protests to the streets for over 
100 years on May Ist. The Canadian 
Labour Congress wants to rejoin that 
international tradition; so on May 3rd, 
Days of Action will be coming to 
Oshawa and other cities right across 
the country. A range of activities will 
take place and you are invited to ask 
the politicians these questions and more 
face to face. Every elected CAW labour 
rep should be in attendance fighting 
with you. Now is the time to fight 
back. 


Instead the government seems focused 
on creating part time, non-union, semi- 
skilled workers and the cutting of our 
education, health care and social pro- 
grams. This will not stimulate the qual- 
ity of life, competitiveness or the 
economy as a whole in Ontario or in 
Canada. Something to think about when 
voting federally and provincially. 

P.S. The Canadian Labour Congress 
Executive Committee has designated Sat- 
urday May 3,1997 as a National Day of 
Action with demonstrations to be held at 
20 different Canadian cities including 
Toronto, Windsor, Oshawa and Hamil- 
ton. Details will be already available at 
the time this article is printed in the 
Oshaworker, Some issues the CLC and 
CAW are highlighting are the NAFTA, the 
economy, cutbacks to our social pro- 
grams, and the GST. These are just some 
of the issues that affect not only us in 
Ontario, but all Canadians. 
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Mandatory Overtime - Never Again 


By William Knight, 


Recording Secretary, GM Unit, and PEC Member 


T THE FEBRUARY GM UNIT 

meeting the issue of manda- 

tory overtime came up again. 

Some members feel that 

maybe we should entertain 
this idea again. 

Personally I feel that this kind of think- 
ing is wrong and my reasons for this are 
as follows. First of all I don’t judge those 
who brought this membership manda- 
tory overtime. At the time there was un- 
certainty of jobs and announced plant 
closures. They did what they thought was 
right. Had the Company tried as hard as 
this membership did to make mandatory 
overtime work then maybe it would have 
been successful. But right from the be- 
ginning the Company took advantage and 
control. We had foremen who used this 
control as a way of punishing those who 
they did not like. No matter what the 
reason given for not being able to work, 
it didn’t matter, you were told you were 
staying. If you didn’t comply you were 
disciplined. Soon the grievances that fol- 
lowed the discipline started to pile up. 
Unanswered and frustrated the member- 
ship soon began to see mandatory over- 
time for what it was, a mistake. Also the 


issue of job overloading ties in with man- 
datory overtime. As we are being told to 
work harder and faster, members started 
to feel the strain of the everyday pace 
and just could not see themselves forced 
to work longer than eight hours a day. 
The membership brought their concerns 
to our elected reps and our elected reps 
brought the message to our bargaining 
committee. We took a stand to rid our- 
selves of mandatory overtime and when 
our National President announced its end 
at the Civic the roar of approval was deaf- 
ening. 

So where do we stand today? What 
did we gain? While it’s true that the 
Company still stalls on contractual is- 
sues, on grievances and the unfair start 
times; this is a direct result of their 
anger at losing mandatory overtime. As 
I said, the Company took advantage and 
control is back in our hands. 

In the future when you say “no” to 
overtime don’t just say “no,” but tell man- 
agement you will not work it because of 
the way the Company treats us. Tell them 
when they start treating your brothers 
and sisters like human beings and with 
respect you might start working volun- 
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tary overtime. Tell them 
when they start accept- 
ing grievances and 
obeying the written 
contract then and only 
then will you consider 
overtime. This will not only help our- 
selves but help our elected reps as well. 

Down the road this Company will 
come to us asking what they can do to 
get our members to stay (voluntary over- 
time). When the Company starts to seri- 
ously listen to our problems such as job 
overloading, shift times, grievances or 
discipline, et cetera, then maybe our 
members will stay for overtime. Remem- 
ber that General Motors never had a prob- 
lem getting overtime four years ago be- 
fore mandatory and they won't have a 
problem in the future if they will only 
adjust their attitude. I appeal to the mem- 
bership to be patient. We saw what can 
be accomplished during the strike when 
we stayed united and showed determina- 
tion for change. 

In solidarity, 


Defending Our Communities, 
Building An Opposition 


CAW National Executive Board Statement, January 17, 1997 


“The economy is doing fine... Un- 
Jortunately, the people in it aren't.” 
— Brazilian General, 1954 

CROSS CANADA FRIGHTEN- 

ing changes are being imposed 

in the world of work and in 

our Communities, in the sociai 

services we've built and the 
democratic rights we’ve established. 
These changes are polarizing our society 
in a way unseen in our lifetime. While 
selected economic statistics and smiling 
bank executives announce Canada’s suc- 
cess, the everyday lives of ordinary Cana- 
dians tell a different story — a story of 
the commercialization of basic rights like 
health care; the declining opportunity of 
our kids’ to fully develop their potential; 
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the loss of democratic control over school 
boards and municipal structures and any 
meaningful input governments like those 
in Ontario, Manitoba, Alberta, and Ot- 
tawa; the shame of a world characterized 
by the multiplication of homelessness and 
hopeiessness, the bieaixness of chiid pov- 
erty, a sense of permanent insecurity, and 
the small-minded meanness and insensi- 
tivity of governments allegedly represent- 
ing “the people.” 

Our society was certainly never per- 
fect, but in the light of the accelerating 
attacks on so much of what was best in 
what we had achieved, the CAW Na- 
tional Executive Board met in an emer- 
gency session to discuss the scale of 
the attacks, review the unprecedented 
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protests in Ontario, and consider ways 
to strengthen our collective response. 
Among the observations noted and the 
directions chosen, were the following: 
1. We can’t change the future until 
we've built an appositional climate and 
an appositional movement. From this 
perspective, the Ontario Days of Ac- 

tion have been a remarkable success. 
2. The Days of Action strengthen our 
union, are crucial to bringing teachers 
into the movement, and develop solid 
labour-coalition links. The protests 
maintain and strengthen the morale of 
our activists, develop new organiza- 
tional skills, brings new people into 
collective action (i.e. politics) and 
Continued on page 23 
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Cutbacks - Are They A Concern? 


By Mark A. Chesebrough, 


Durham Region Labour Council Delegate 


PRING HAS ALMOST SPRUNG, 
as the saying goes, and there 
have been a few develop- 
ments at the Durham Region 
Labour Council. 

The Ontario Federation of Labour has 
come out with a Draft Interpretation of 
various ‘cutbacks’ proposed by the Harris 
Government and surprise, surprise, Work- 
ers’ Compensation (Bill 99) and Occupa- 
tional Health and Safety are at the top of 
the list for these proposed cutbacks. 

So what, you say. Under Bill 99 em- 
ployers can Force injured workers back 
to work; so what, you say. Under Bill 99 
employers can access workers’ private 
medial records, so what, you say. How 
about this, under Bill 99 compensation 
for chronic stress can be Outlawed and 
benefits for chronic pain will be limited. 

Still not interested in the Harris gov- 
ermment’s proposals? How about these 
little tidbits. Take $6 billion in benefits 
from injured workers and give it to em- 
ployers, so what, you say. How about 
removing the independence of the 
Workers Compensation Appeals Tribu- 
nal and then for good measure erode 
inflation protection for WCB benefits. 

Still doesn’t get you p’d off yet? Well, 
how about these facts. Return Ontario to 
the days when the burden of proof is on 
the worker and the benefit of doubt goes 
to the employer, or force injured work- 
ers to get their accident claim forms from 
the employer. Can you imagine? Acci- 
dent cover-ups will be massive. 

fs ar ale whole sections of the 


WCB will be privatized, and will become 
profit centres for business. Sounds im- 
pressive, but think about it. None of this 
is beneficial to us, the blue-collared 
worker, or our families. These are just a 
few issues in the Workers’ Compensa- 
tion changes that Will affect us directly 
if we don’t make a stand. 

In the Occupational Health and Safety 
area, the Harris Government wants to 
rearrange a few things using code words 
which will have to be watched very 
carefully. These words are: workplace 
partnership; self-reliance; workplace 
parties; and co-operation. Sound good, 
don’t they, but read on. Employees and 
employers sharing responsibility and 
accountability, sharing of authority and 
decision-making ability for improved 
prevention is not even mentioned. 

How about these changes? Eliminate 
mandatory joint health and safety com- 
mittees; reduce the power and the func- 
tions of the remaining committees; elimi- 
nate the role the Union has with the la- 
bour members of the committee, includ- 
ing the selection or the removal of the 
labour members, and the review of infor- 
mation provided by the employer. 

Got your interest yet? How about this 
beauty, make the right to refuse apply 
Only in cases of immediate danger, Em- 
ployer’s Call, so much for your rights. 
Here’s another one, reduce penalties for 
employers who violate the law. 

I could go on but it’s just more of the 
same: Employer... Employer, not much 
for us working stiffs. Lf you’re interested 
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in these issues, contact 
the OFL, 15 Gervais 
Dr., Suite 202, Don 
Mills, Ontario M3C 
1Y8 and ask for Fight 
Back Facts, and OFL 
Draft Interpretation of the Occupational 
Health and Safety Discussion Paper, or 
call (416) 441-2731. If you really want to 
strike a chord for a response, write to 
Mike Harris (Room 281 Legislative Build- 
ing, Queen’s Park, Toronto, Ontario M7A 
1A1), Elizabeth Witmer (Minister of La- 
bour, 400 University Ave., 14th Floor, 
Toronto, Ontario M7A 1L7, ) and David 
Christopherson, MPP, NDP Labour Critic 
(Room 375 Legislative Building, Queen’s 
Park, Toronto, Ontario M7A 1A5), and 
drop them a line to tell them how you 
feel about their so-called “cutbacks.” 

I hope that everyone will think about 
these matters and give them some seri- 
ous thought because sooner or later it 
is and will affect us all unless we get 
involved and find out exactly what’s 
happening. Remember our children 
have to go through this as well, so “Let’s 
Get Involved.” 

Just a news update in regards to the 
Auto Workers Credit Union election for 
Board of Directors. I'd like to thank all 
of you who had the time and confi- 
dence in me to place an X beside my 
name. | didn’t make it this time but I 
really appreciate your support, once 
again, Thanks. 
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forces wider discussions on the issues. Particularly encourag- 
ing is the growing involvement of young people. 

3. The Days of Action must be continued and, in co-ordina- 
tion with our coalition partners, stepped up in new and crea- 
tive ways to counter the acceleration of the Harris govern- 


ment’s attacks. 


4, These protests must also be expanded to those other 
provinces now attacking labour and social rights. 

5. It is especially crucial to include the federal Liberal govern- 
ment in our protests. They follow essentially the same logic as 
the Harris Conservatives and, in some ways — 
of cutting monies to the provinces — it’s the Liberals who set 
the stage for the cuts. (The Liberals, who came to power on an 
anti-Mulroney sentiment are now out-Torying the Tories — 


they have become Conservatives-in-a-hurry). 

6. We therefore fully endorse the CLC day of protest in 
early May aimed at launching a campaign against the smug 
and arrogant federal Liberals. 

7. In addition, we will be preparing for the Federal election 


expected later this year, highlighting specific issues and mobiliz- 


like their policy 


ing support for the NDP as the only electoral vehicle for protest- 
ing the false and cynical promises of the federal Liberals. 

8. The timing of any planned Ontario Days of Action should be 
co-ordinated with the CLC day of protest, a possible federal 
election, and new forms of protest being considered in Ontario. 

Unlike the corporations, we can’t pack up and leave to do 
better somewhere else. We live here, and have to stay and 
fight here — for ourselves and for those to come. 
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The Faces Of Health Care 


By Gord Vickers, Chairperson, Oshawa Transit Unit 


On American Health Care 

S AN AMERICAN AND A 
survivor of this system, let 
me enlighten those Canadi- 
ans so inclined. I paid Blue 
Cross and Blue Shield pre- 
miums for many years. In 1984, I was 
diagnosed with cancer and, as a result, 
had a kidney removed. This procedure 
cost me personally $42,000 over and 
above the amount paid by Blue Cross, 
totalling $160,000. I then was refused 
further health insurance due to what 
was described as a risk factor. 

“As aresult, I now have no insurance, 
no job and no money. My only hope is to 
survive 10 years when, at age 65, I shall 
be eligible for Medicare which, in itself, 
may allow partial coverage. 

“Please let the word go out to those 
Canadians who harken to the propa- 
ganda of the medical lobby, be it in the 
US or Canada.” (From the Financial 
Post, March 11, 1995). 

A young boy was lying in bed afraid, 
not of the dark but of the thought of 
losing a bad leg. The boy was thinking, 
why, because my parents are poor and 
can’t afford to pay for my needed opera- 
tion, should I lose my leg? The rich kid 
whose parents have money keeps his leg. 
In adult life, the man would repeat his 
story over and over, “The only reason I 
am walking on two gocd legs is because 
I am lucky. When I was twelve, they 
were going to amputate my leg, but by 
chance a university medical professor saw 
me, took me on as a charity case and 
saved my leg.” The leg story had a pro- 
found effect on him for the rest of his life. 

As a youngster during a time when so 
many were poor and all in the same boat, it 
was music to our collective ears. His mes- 
sage. Here was a man who was saying we, 
the poor, should have the same right as the 
rich man. It made the poor think they were 
just as special as the rich man. The jich 
man had other thoughts. He didn’t see the 
need for universal heath care and besides, 
he said openly, why should I pay for some- 
one else who gets sick. I pay my own way 
— let others pay theirs. The rich man com- 
plained that the government was stealing 
his cash cow money tree. 

His birthplace was Falkirk, Scotland. 
He was born Thomas Douglas. It was a 
working class home. His father was an 
iron moulder. 
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The family arrived in Winnipeg. The 
young Douglas became a printer for Win- 
nipeg Free Press, took up boxing and 
became the lightweight champion of 
Manitoba. Tommy heard a voice from 
above and joined the ministry. In the de- 
pression years, he heard thousands of 
voices cry out and left the ministry for 
politics. He became Premier of Saskatch- 
ewan in 1961. Tommy Douglas was fi- 
nally able to fulfill his dream of a socialist 
medicine plan against the howls of pro- 
test by the rich. Tommy’s vision of uni- 
versal state medicine would become a 
reality when the Liberals stepped into 
the ring and declared themselves the win- 
ners of universal state medicine. Tommy 
applauded their decision. 

In Ontario, another boy was born into 
a well-to-do business family. He was raised 
in rural North Bay, Ontario, the bastion 
of Conservative strength. The young boy, 
like Tommy, sometimes couldn’t sleep. 
The excitement of day filled his mind 
with the wonders of youth. 

The young boy grew up to become 
a teacher and golf pro instructor. He 
entered politics to lead his party to vic- 
tory by pushing other people’s hot but- 
tons. The new Premier of Ontario be- 
lieves that people are disposable com- 
modities of business. The capitalist busi- 
ness people smile their approval. Mike 
Harris also laid claim to knowing hard 
times in his life when he was forced to 
eat bologna sandwiches. His father, 
however, an honest man, said he 
couldn’t recall such times ever. 

The Premier of Ontario, like Tommy, 
also liked to tell a story. Take, for exam- 
ple, his new-found acting career that 
shows him walking through an empty 
ward in a hospital, telling us that the 
empty beds represent the new Ontario 
cost-cutting measures of getting people 
out of bed and restored, fit as a fiddle, 
back to health at their own homes. When 
the cameras are turned off, his face dis- 
appears from the set. The cameras never 
show the people who had occupied the 
beds or the patient that had a face and 
voice whose loved ones had visited be- 
cause Mike couldn’t sell that image. He 
has spent millions of dollars trying to sell 
something the people of Ontario won't 
buy into. Mike Harris just doesn’t under- 
stand it. We don’t share in his dream. 

I have had family members I loved die of 
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cancer. I want to tell you 
this, that the care and the 
professional manner in | 
which they were treated | 
makes my family grateful 
to the nurses, doctors and 
hospital workers. I have nothing but the 
highest respect for you. On behalf of my 
family, I want to give a personal thank you. 
I also want to apologize for Harris’s degrad- 
ing remarks, comparing your job worth to 
hula hoop workers. I would say to you, just 
consider the source, hold your heads up 
high and carry on doing what you all do 
best, taking care of the sick. In a recent 
poll, the public rated nurses at the top of 
the respectable list; politicians were at the 
bottom. 

I’ve been to Oshawa General and I know 
what’s going on with the cutbacks. I also 
know the effects of the long waits in emer- 
gency rooms for treatment. A woman told 
me at Christmas time that she was sick and 
asked her husband to take her to the hospi- 
tal. Four hours later, still not having been 
attended to, she asked her husband to take 
her back home because she was too sick to 
stay any longer. While this is happening, 
Mike Harris and his CEO’s are having a 
party in their fancy clothes, laughing over 
their good luck in having a cash cow to 
milk once again. 

I want to say this, I’m going to get Mike 
Harris by going door to door, if I have to, to 
convince the people I’m right and he’s 
wrong on health care. I’m going to talk to 
anyone who will listen. The next time Harris 
appears on TV, performing with our money 
to sell us his bill of goods, just turn the 
channel to the Flintstones. 

I remember a cartoon years ago when 
two ambulance attendants in private busi- 
ness arrived at an accident scene at the 
same time. The two attendants got into a 
fight over who was getting the business 
of taking the dying man back to the hos- 
pital. I don’t know who won the fight, 
but I do know the man died. This is the 
Conservatives’ hospital restructuring plan. 
Welcome to the new Ontario. 

If Tommy Douglas was alive today and 
Harris had the nerve to step into the ring 
with Tommy, he would have been 
knocked on his rear end. Harris wouldn’t 
have been able to get up for the ten 
count. Tommy left the ring heavyweight 
champion of health care. Harris will never 
be in Tommy’s class. 
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Changes In The Wind 


By Martin Hill, 


Skilled Trades Alternate Committeeperson, 
Department 12, Peregrine — Zone 36 


Reduced Production Time 

OR SOME TIME STAMPING HAS 
been operating without third 
shift production, in fact, try- 
ing to operate the same 
amount of dies in two 10 hour 
shifts. What production that was com- 
pleted in 24 hours is now expected to 
be compressed into 20 hours a day. 
The Supervision here are adamant that 
this kind of shift management works. 
but since we have reduced the 3rd shift 
and manpower, we have had more over- 
time and Management has been out- 
sourcing some of our dies, primarily 
because of lack of press time. 

The powers-that-be decided to re- 
duce the third shift and layoff 15 Tool 
& Die Makers. Shortly after being off, 
Management brought some of them 
back because they could not maintain 
operations with the absence of these 
workers. 

Disorganised mayhem has been the 
order we have been accustomed to 
here. Everything that’s worked on is 
hot (behind schedule). It only makes 
sense to get business in an orderly state 
before you reduce in shifts and man- 
power. Cuts seem to be what this Man- 
agement thrive on but we continuously 
see mistakes they keep making. 


Stress In The Workplace 
There are many forms of stress in 
the workplace. Each one of us copes 
with stress differently. Some people 
handle it in such a fashion that you 
would not be able to tell he or she was 
working in a stress-filled workplace. 
There are several ways stress can be 
created in your working environment, 
one of which is working too many 
hours. At Peregrine, the removal of the 
third shift as discussed earlier, has cre- 
ated so much overtime our brothers 
and sisters can barely keep up. Produc- 
tion runs 10 hour shifts, sometimes 
Stringing out to 12 hours a day during 
the week, 10 hours on Saturday and 
Sunday. Add to this the frustration of 
working with our apathetic Manage- 
ment and you have a recipe for a di- 
lemma. Everyone likes to earn the ex- 
tra money incurred with overtime, but 
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if you find yourself falling into the 
depths of fatigue don’t take it out on 
your fellow workmates or perhaps take 
it home with you. See your Supervisor, 
explain to him the situation and take 
some time off and spend it with your 
family. They come first. 


New Build Potential 

The New Build Die facility is talk- 
ing of relocating somewhere in Dur- 
ham Region (east) to facilitate the 
building of 200 dies and molds/year, 
that’s correct, Peregrine wants to 
build molds as well. In Buildings 53 
& 56, Management is discussing the 
purchase of new machine tools, CNC 
machining centre and EDM. machine. 
This is all good news in light of the 
fact that this type of investment has 
been needed for ages. 


New Overtime Agreement 

By the time you read this, negotia- 
tions of a new Overtime Agreement 
will be well underway. You may be 
asking “why do we need a new Over- 
time Agreement?” Peregrine has said 
they will resort back to Paragraph 159 


Dan Kewley, 
Oshaworker Editor 
The opinions expressed in 


this paper are not neces- 
sarily the opinions an 


views of the Editor or the Editorial Board or 
Local 222 CAW. Every month The Oshaworker 
receives many interesting letters which we'd like 
to print — but can’t. Please sign your letters to the 
editor and include your printed name, address 


and phone number. 


Editor’s Note 
In order to accommodate the 
large number of photos submit- 
ted for the Local 222 — 60th 


Anniversary Celebration and 
the latest Local 222 Education 
Seminar, I have forgone my 
usual commentary editorial. 
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of the Master Agree- 
ment. Paragraph 159 
is too wide open, our 
needs have to be clearly redefined in 
a new agreement. It could be be quite 
conceivable that Peregrine could uti- 
lize language in 159 as they have no 
obligation to the present 1983 agree- 
ment now in place. We have a re- 
sponsibility to you, the brothers and 
sisters of Department 12, to negoti- 
ate an agreement we feel confident 
to bring to you. 


Retirement 

I would like to congratulate Richard 
Bordne, Ron Lougheed, Tony Randall, 
John Vanbruggen and Hartmut Zim- 
merman on your recent retirements and 
wish you and your families good luck 
and may you all have a happy, safe time 
in golden years. 


In Sympathy 

My condolences go out to the family 
and friends of the late Joe Melnick. His 
untimely passing was a surprise to us 
all. He will be missed by all his friends 
and co-workers. # 


Letters 
To The 


DITOR 


Thanks 


I would like to extend my heartfelt 
thanks to those who voted for me in 
the February 17th Zone 37 elections. I 
plan to remain active in our union and 
I offer my support and congratulations 
to Rick and Nigel. 

Sincerely, 

Richard Nowak 
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Retiree President John Redko presents a commemorative print to Local 
222 President Mike Shields, shown with CAW President Buzz Hargrove. 
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Financial Secretary Dave Broadbent introduces the head table. 


sem Women's Committee reps. 


Ly — From left to right, Vincent Kelly, 
_ Ovenden (who started in 1917) and Jack Ovenden. 


Past rep. & current active _ Chairperson Gord Vickers 4 ; ‘ Harold Godfrey, 
_ retiree Don Powless, and companion. red jacket Boys Club. 
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o* Anniversary 


Bert Martin es! 
Started in 1934. 


Financial Secretary 
Dave Broadbent. 


CAW Local 222 Women's Auxiliary President 
Jackie Finn addresses the assembled members 


The Crowd of Members Past and Present. o Past President 
Abe Taylor. 


Neil MacDonald, 
looking fit as ever. 


4 
Service Rep. and Recreation Chair- 
person Doug Crough and companion. 


st President John Brady is greeted by 
rent Local 222 President Mike Shields. Longstanding 


, member ‘A 
Gar Peters. William & Jessie Vetzal — their 60th anniversary is this year too 


Wiring Combined with Cutting & Sewing Room 
Fighth Annual Reunion 


Wednesday, April 30, 1997 — 11 a.m. to 4 p.m. 
Moose Lodge, 731 Wilson Rd. South, Oshawa 


$12 per person, includes hot roast beef dinner 


RSVP by April 18, 1997 to 
Veronica 723- 9370; Barb 728-9384; Marie 728-4791 


neo ee 


* . 
all staff enjoying the 
bration of 60 years 


APRIL 1997 THE OSHAWORKER | 27 


Compensation Rollback 


By Ron Carlyle, Zone 62 Committeeperson 


HE SLASH AND CUT PROVIN- 

cial government of Mike Harris 

has introduced changes during 

the winter months that will gut 

the Workers’ Compensation 
System here in Ontario. 

The new Act will penalize injured 
workers, open the door to privatiza- 
tion (contracting out) of the system and 
give significant control to employers 
(like GM) while restricting the work- 
ers’ right to appeal and undermine the 
right to privacy of medical information. 

Government documents estimate 
that injured worker benefits will be re- 
duced by $15 billion in coming years 
to pay for the changes introduced by 
Harris. This money will go directly into 
the hands of corporations (ike GM) 
whose coffers are already swollen by 
profits that continue to climb. 

For example, part of the Harris gov- 
ernment’s plans are to cut injured work- 
ers’ benefits by six percent, while reduc- 
ing employers’ funding payments by five 
percent. Rollback “any” entitlement to 
compensation on chronic pain and stress. 
Change return-to-work provisions so they 
give employers direct access to workers’ 
personal medical information and open 
the door to employer contro! of medical 
treatment. Restrict appeals and prohibit 
the final level of appeal from the Board. 

In other words, you better make damn 
sure you do not get injured at work or if 
you do and have an appeal, the chances 
of success will be much lower. 

Traditionally, the law was very spe- 
cific on workers’ rights and employers’ 
responsibilities. If Harris gets his way 
and passes this law the Comp Board 
will have a lot more leeway to inter- 
pret benefits with very little legal right 
for workers to challenge its decision. 
Simply put, employers (like GM) will 
get more power over the workers. 

Other changes which the Harris gov- 
ernment are considering is, to chop per- 
sonal medical bridging of benefit plans. 
For instance, if you work for GM and 
your dental plan runs out of coverage 
before the required term, you may be 
able to use (bridge) your spouse’s ben- 
efits for the remaining year. The Harris 
government wants to give the benefit 
insurance companies more profits by 
discontinuing this service. 

The question is, can you afford to 
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have this man in the next time we go 
to the provincial polls? 


More outsourcing? 

I was recently given information of 
the addition of 50-plus bays to be added 
on south of the Car Plant body build- 
ing. Apparently some of this space will 
be used for extra loading docks with 
more access of other existing loading 
docks being added on to the chassis 
and hardware areas. Statements have 
been made that there will be almost 
double the trucks delivering parts to 
the south plants. This no doubt means 
more outsourced parts which the Com- 
pany will more likely want in our next 
set of contract talks. This probably will 
decrease our plant population again. 

I recently read in the Automotive News 
magazine that Mercedes Benz has now 
gotten into the outsourcing of work syn- 
drome. They now have seven different 
suppliers who make their components 
such as “complete” doors, seats and in- 
strument panel (dashes). This whole con- 
tracting out issue is sure catchy. Again I 
can only hope that these big companies 
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understand that some 
day down the road 
only a few people will 
be able to purchase the 
products they build. 

Speaking of articles, 
I was recently shown an article out of 
the Toronto Star quoting Tony Derhake, 
the overall Buick manager from Detroit, 
stating the “Oshawa car plant assemblers 
are one of the most superior operators in 
the entire car business today.” Now my 
question. Since Detroit sees we are mak- 
ing high quality cars, then why is Car 
Plant management in Oshawa treating our 
workforce with ignorance and disrespect? 

It should concern Gus, Claude, 
Maureen and anyone else up in the elite 
club of management that you are now 
upsetting the good, come-to-work-every- 
day person! 

Just a reminder to upper manage- 
ment, that it’s the shop floor worker 
who make the cars and trucks who pay 
your salaries and bills. Remember, what 
we on the floor have repeated for years: 
“Happy workers make better cars.” 

Until later, have a good day. 


Better, Longer, Faster 


Better, longer, faster is the mission 

To eliminate the competition 

Faster, faster you're in a race 

For a larger sbare of the market place 
Quicker, quicker you bave no time 

And don't you stop the production line 
Hurry, burry turn the knobs 

Or by tomorrow you'll have no jobs 

Do your job don’t hesitate 

For this will cause you fo be late 

Press your button don’t be slow 

Or in the office you will go 

Once in the office things will worsen 

So don’t forget your committeeperson 

Your committeeperson will beip you battie 

So you won't be up the creek without a paddle 
The boss will try to bend the rules 

And leave you looking like two fools 
Committeepersons they’ve been there 

And will assure that things stay fair 

For what you've done will be a sin 

Take the union to belp you win 

The company cares not for safety or your bealth 
Their only concern ts profit and personal wealth 
Month by month the line goes faster 

And all you can say is yesem master 
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As pink slips are given day be day 

We pray our friends will be okay 

Their employment lost don’t raise no fuss 
Their work will be done by the rest of us 
To keep production at its peak 

You'll bave to work six days a week 

The pace and workload is far too tough 
When will their profits be enough 

We're on track and in the black 

So why don't you get off our back 

The use of threats and intimidation 

Just shows your lack of imagination 

To want a family life is not a question 
So let me make a small suggestion 

Go bome, Riss your spouse, kids and just relax 
We've all been pushed beyond the max 
Anger and mistrust the signs are there 
As in the plant all tempers flare 

Through the years a wall we've built 
With bricks of anger, bate and guilt 

The cornerstone you did place 

to start us in an endless race 

On the borizon I see disaster 

All in tbe name of Better, Longer, Faster. 


Big Harry, Dept. 94 
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In Appreciation To The Membership 


By John R. Grills, Skilled Trades Committeeperson — Zone 39 


WOULD LIKE TO EXPRESS MY 
sincere gratitude in your over- 
whelming response, electing me 
as Trustee for the Oshawa and 
Area Skilled Trades Council. This 

victorious achievement, in my absence, 
demonstrates your trust and confidence 
in me. It has been rough during the last 
few months, due to my ill health, I can 
only say, “Thank you, thank you for 


your continued support.” Your belief 
that I, as an individual, can perform the 
necessary duties of Trustee is a real 
boost. 

You have my promise that I will not 
let you down. I sincerely appreciate all 
the gifts and cards that I have received 
in regards to my illness, and the loss of 
my father. I hope to return to work in 
the near future and then I can thank 
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you all personally. I 
leave you with these 
final words, remem- 
ber that the practice 
of your Union rep is a 
reflection of his 
integrity. 


Down The Line... 


By Dan Wilson, Alt. Committeeperson Zone 44 


and Dan Pichie, Zone 63 Committeeperson 


The Big Lie 
HIS IS JUST IN FROM THE LOWER-THAN-A-SNAKE’S- 
belly-in-a-wagon-rut department. 

Just when you thought you had heard it all, GM 
management has sunk to a new low. 

We as workers in this complex realize that we must 
produce a quality product to ensure customer satisfaction. That 
job is tough enough. The last thing we need is someone under- 
mining our efforts, but in Department 94 a certain Advisor, 
Senior Status (ASS) George Novak feels his butt is sacred and 
that honesty, morals, ethics, superiors, peers, or subordinates 
should not interfere when he decides to cover it. Let us explain. 

On Feb. 12, 1997 (ASS) Novak ordered his E. Test Team Leader 
to intentionally disconnect speaker wires on three separate vehicles 
and record their CSNs. Rusty complied and reported the CSNs to 
(ASS) Novak. Shortly thereafter the disconnects were detected dur- 
ing their E. tests. Quality conscious, the E. Test operator contacted 
(ASS) Novak regarding the inordinate number of disconnects. (ASS) 
Novak requested the CSNs, which to no one’s surprise matched the 
CSNs given to (ASS). Novak didn’t get to suspend anyone and 
worse than that he sensed potential embarrassment on the horizon. 
So did he ’fess up like a man? Wrong again! He did what came 
naturally. He began the big lie. (ASS) Novak radioed Mark Storace 
(the supervisor of the area responsible for connecting speaker 
wires) to report incomplete jobs leaving that area. Mark then con- 
tacted Mike Powers, the team leader who had been checking for 
missing speaker connections. Mike, upon comparing his notes to 
the CSNs in question, felt that the speaker wires in question had in 
fact been connected. Mike was at this point ordered as per (ASS) 
Novak's instruction to walk the line back to check for further 
unconnected speaker wires. During this needless exercise it was 
made known to Mike that the repairs he was being blamed for were 
actually manufactured at (ASS) Novak's request. Mike reported this 
to Supervisor Storace as well as requesting his committeeperson. 

Next day, Senior Advisors Novak and Don Sawyer (Supervisor 
Storace’s boss) met with Area Manager Bill Mitchell. During the 
meeting (ASS) Novak states to Area Manager Mitchell that if he had 
to discipline his operators for missing speaker wires in E. Test then 
D. Sawyer should be disciplining his operators who missed them 
originally. Sawyer then asked (ASS) Novak if any had been missed. 
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Novak replied there had been three. Sawyer further inquired if any 
other than the ones (ASS) Novak had removed were unconnected. 
Novak replied two more had been detected. At this point Sawyer 
asked for the CSNs so he could personally discipline those respon- 
sible. (ASS) Novak repeats this claim to Mike and Dan Pichie who 
have now entered the room. Upon hearing this claim Pichie calls 
the Group Leader for the E. Test area to verify this claim. The Team 
Leader of course denied the claim of (ASS) Novak because there 
were no more unconnected wires, only the three (ASS) Novak 
ordered disconnected. 

It’s enough to make you grab your airsick bag. How manage- 
ment can continue to utilize this sorry (ASS) is beyond us. He is 
a danger to workers, a liability to customers, and you would 
think an embarrassment to management from Maureen Kept in 
the Dark all the way down to the supervisor he didn’t mind 
accusing of incompetence to cover his own butt. 


Management’s Concern 

Just as the previous article showed the darker side of 
management, this one should show how much they really 
care for your well-being. 

It has been brought to our attention that after employees have 
fulfilled their obligation to the Company regarding their absence by 
telephoning the absentee hot line, Supervisors have been ordered 
to take the extraordinary step of contacting you at home at any time 
of any day. Now we realize that some of the brothers and sisters 
who have been startled by these calls while trying to get some of 
your doctor-ordered bed rest may consider this practice another 
form of Company harassment. And at first we agreed, but after 
further investigation it was revealed that it was management’s con- 
cem for you that initiated these calls. 

As far as we are concemed this is just not right. What if the 
employee is at the doctor's, or the drugstore, or has the phone off 
the hook while recuperating? These are only a few examples of 
situations that could potentially cause your already stressed-out 
Supervisor unneeded concern. In light of the fact that these poor 
men and women have gone that extra mile out of concern for you. 
Wouldn't it be nice if you could help them out by calling them 
before they have a chance to worry about you? We think so. 

‘Til next time, see ya... down the line. 
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Domino Effect 


By Steve Finlay, Committeeperson and 
Keith Lightizer, Alternate Committeeperson 


ECENTLY IN SEVERAL AREAS OF A-CHASSIS & DE- 

partment 51 there has been a domino effect of super- 

vision working on hourly jobs. This is a clear viola- 

tion of our rights under paragraph 165 of the master, 

which states that management will not do our work 
unless it is an emergency situation. Once again GM is not living 
up to the commitment of hiring back members that are cur- 
rently laid off. 

There are some 400+ members who would rather be back at 
work earning a paycheck than being on the outside looking in. 
Shortage of manpower affects us all, asking for a day off well in 
advance is usually met with an abrupt no. Sometimes manage- 
ment goes through the routine of stating that two are on SPA 
and one is on light duty, etc. These reasons are unacceptable, 
we should be using our PAA time when we want it, not when 
it is convenient for GM. Just for the record we met with super- 
intendent Weilgos on March 13 to discuss this problem and asked 
him to hire some people back. His answer, as usual, was no. 

We can remember the cheering at the Civic when Buzz 
Hargrove guaranteed us that through additional SPA weeks 
more jobs would be created. To an extent he was right, but, 
we were under the impression that these jobs would be 
performed by our members... not management. Anyhow it 


is long past due that all of 
us, not just a few, tell su- 
pervision that we don’t like 
them doing our jobs. Call 
us and file a grievance and 
in turn we personally send each and every copy to the Na- 
tional office. This way Buzz will have some documentation 
to present when he meets with Dean Munger in April to 
discuss the many problems we are facing in the Car Plants. 

As the count of vehicles steadily increases we are seeing 
more and more compensation-related injuries due to the 
workload and ergonomics of how GM has us building the 
new Buicks. We have spent a lot of days recently dealing 
with work standards problems and trying to get them re- 
solved. We don’t see any slowdown in the future. Job dis- 
putes are of a very time-consuming nature and it might take 
longer to get to your call than normal. If you put in a call that 
needs immediate attention please page us. 

In closing we along with all members of Zone 47 would 
like to wish a healthy and enjoyable retirement to Tom Boyle 
and Doug Stevens from Department 69B. From the material 
world, Department 51, best wishes go out to Ron Bray & Jim 
Finlay who retired March 1. 


A Very Special, Memorable Evening 


By Jackie Finn, CAW Family Auxiliary #27 President 


N BEHALF OF MYSELF AND 

the membership of Auxiliary 

#27 I would like to extend our 

deepest sympathy to the fami- 

lies of our dear, departed Sis- 
ters, Vi Brown who passed away Feb. 9 
and Ethel Fogal on Feb. 17. Our condo- 
lences also go out to Sister Hilda Baker 
on the loss of her husband Walter. 

Our meetings are still very well at- 
tended with an average of 30-plus Sis- 
ters participating, and if there is any- 
one interested in joining or wanting to 
know more about our group please 
don’t hesitate to call me. 

Recent donations: Eastern Women’s 
Network $50; Easter Seal Campaign 
$200; Simcoe Hall Settlement House — 
Sun Fun Sponsor a Member program 
$100; Alzheimer’s’ Society $100. 


Upcoming Events 

We are planning our annual spring 
outing but haven’t finalized anything 
as yet. Our 60th Birthday Banquet is 
fast approaching on Saturday, April 19, 
1997 at the Union Hall. Tickets are avail- 
able now from Sister Jean Hoar. The 
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deadline for tickets will be Tuesday, 
April 8. Mark this date on your calen- 
dars, as we are planning a very special, 
memorable evening for you the mem- 
bers of the Auxiliary. 

Lucky 50/50 winners have been Sis- 
ters Phyllis Munroe and Marg Fitchett. 

Our next meetings are Tuesday, April 
15 and Tuesday, May 6. 

On May 6G nominations will be held for 
Auxiliary executive positions and on Tues- 
day, May 20th, elections will take place. 


CAW Family 
Auxiliary #27 
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Members, please give 
serious thought to 
standing for an execu- 
tive position. 

Congratulations to 
CAW Local 222 on 
their recent celebration of 60 years serv- 
ice and dedication to their member- 
ship. 


Women’s Auxiliary President Jackie Finn & committee present Mike 
Shields with a commemorative print for the Local. 
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Anniversary Celebration Well Attende 


By John Redko, 
President, Retirees Chapter 


HE CELEBRATION OF THE 60TH ANNIVERSARY OF 
the UAW-CAW was well attended on Saturday, March 
8, 1997 with special guests Brother Buzz Hargrove, 
Brother Gord Wilson of the OFL and Oshawa Mayor 
Nancy Diamond. 

A presentation of a picture was presented to the Local on 
behalf of the Retirees’ Chapter. Our “Cultural Committee, 
comprised of Sister Vi Pilkey and Brother Russ Rak, made the 
selection. We thank them for their time and effort. 

Past Executive members were introduced and our most sen- 
ior retiree in attendance, Brother Bottomley, was well received. 

At time of writing, Brother Len Hope, our Retiree Direc- 
tor, will be making a presentation in committee in Ottawa 
on the possible changes to Bill C-91. Keeping on the same 
track, a busload of our retirees, interested seniors, tenants of 
seniors’ apartments, headed for Ottawa March 18 for the 
rally at the Parliament Buildings, joined by our brothers and 
sisters from Oakville, St. Catharines, Windsor, Toronto Coun- 
cils, coalitions, etc. At the same time, rallies were held on 
the east and west coasts. 


Do You Know Anyone 
In The Tate Family? 


You have probably heard of the Tate family. They 
have membership in every organization, including 
retirees’ groups, unions and riding associations. 

First, there is Dic Tate who wants to run everything. 
Then we have Ro Tate, who is always trying to change 
everything. 

Next comes Agi Tate, who stirs up trouble whenever 
possible, with his brother Irri Tate, who is always there 
with a wet blanket every time a new idea is suggested. 

Hesi Tate and Vegi Tate are there to say they can’t 
possibly work but are more than willing to watch every- 
one else. 

Imi Tate just wants to copy others and refuses to try 
anything new. Devas Tate loves to interrupt and shoot 
down everyone else’s ideas. Poten Tate wants to be the 
big shot. It’s a good thing we often have Facili Tate, 
Cogi Tate and Medi Tate, who save the day and get 
everyone pulling together. 


Fill in and return to: Local 222, CAW, 1425 Phillip Murray Ave., Oshawa, Ontario L1J 8L4 
Effective Date Plant No. Serial No. 

y Name 

I Street No. Apt. No. 

! City Postal Code 

I (7 Active Member CT Retired Member O Surviving Spouse 
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Dance draw winners: Jean Huggins, 
Louise Kring, Bruce Brown, John Conboy, 
Pete Wilson, Pearl Hobbs, Ken Living, 
Donna Devlin, Anne Read, George Jones, 
with thanks to Paul Kawzenuk and Bob 
Phinney, and bartenders Dave Broadbent 
and Charlie Peel of the Local 222 Executive Board. 

Euchres are well attended and newcomers are welcome. 

Mr. Al Smith, President of USCO, passed on recently and 
our own Brother Len Harrison moved up to the presidency. 
Our condolences go out to the Smith family. 


We Will Remember: 


Joe Melnick Feb. 18, 1997 Active 
Anthony J. Gerace Feb. 18, 1997 Retired 
Peter Maxymiuk Feb. 25, 1997 Retired 
John A. Black Feb. 26, 1997 Retired 
Theodore F. Bacon March 2, 1997 Retired 
Walter S. Wnuk Feb. 7, 1997 Retired 
Alan Pickering March 10, 1997 Active 
Milton J. Anderson March 18, 1997 Retired 
Alvin B. Evans March 18, 1997 Retired 
Steve Solotarow Feb. 12, 1997 Retired 


Convention Dates 

USCO, Aug. 11, 12, 13, 1997, Brampton, Ontario two del- 
egates; National Pensioners & Senior Citizens, Sept. 25, 26, 
27, 1997, Cranbrook, B.C., two delegates, elections to be 
held at May membership meeting. Retirees’ Annual Confer- 
ence, election of delegates at Jane membership meeting. 

The repairs are completed to the billiard tables, and they 
have been moved closer to the south wall. Tables and lazy 
boys were moved away from the enclosed area to the more 
open centre of the Chapter Room, makes it look a lot more 
comfortable and leaves more access to the bulletin board 
and chalk board. Come on down and have a look. 

Come to the membership meetings and make your voice 
heard. We can’t hear you outside. The membership meetings 
are the first Monday of the month at 1:00 p.m. at the Union 
Hall. Plan to attend. 

P.S. Oshawa Centre Seniors present a Cabaret at GL Roberts 
CVI on April 18 at 7:00 p.m., tickets $10. 
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Life Springs From The Marsh C, 


By Roy Fleming 


HIS IS THE TIME OF YEAR WE 

are over-anxious and over-ex- 

pectant, some snow, some rain, 

wind, a little sun but always 

damp and cold. I find more life 
in a pond or marsh early in the season. 
The heat of the marsh all winter has kept 
the frogs, salamanders, toads, snakes and 
turtles, alive in a semidormant state. The 
ice recedes from the shore first, and as 
you look and poke in the mud, the first 
you see are the frogs, if the racoons have 
not dug them up and killed them only 
eating part of the body. 

We do not generally find toads in the 
marsh. They choose, old wood piles or 
rotten stumps to hibernate in all winter. 
The salamanders I have found were 
mostly in two places, sand or gravel near 
a hard wood where the leaves of last 
season cover the ground, great insula- 
tion from the winter, and where the snow 
had laid a blanket that did not thaw or 
freeze. I remember as a lad finding lots of 
salamanders north of Courtice, where a 
hole had been dug in the sand. The sala- 
manders found it hard to climb over the 
bank edge and were caught by us and 
not knowing what they were we thought 
they were small alligators. We kept them 
for a few days and released them into 
Harmony Creek. 

One late night when fishing for Pick- 
erel at the Talbot River where it empties 
into Lake Simcoe, among those large slabs 
of rock, placed at the Trent Canal, to 
protect the canal from the prevailing 
north west winds, we watched the sala- 
manders scamper deeper among the 
rocks, as the Coleman lanterns frustrated 
them. Salamanders live on a diet of in- 
sects and bugs. If you come upon sala- 
manders, do not kill them, they do noth- 
ing but good, helping to control the in- 
sects and bugs. 

Turtles move out of the marsh or wet 
places a little later in the season, having 
spent the winter hibernating in the mud. 
Turtles eat mostly dead fish, but will eat 
live ones. Turtles will also eat the Marsh 
vegetation. They breed and lay eggs in 
the beat of the summer. The eggs that 
look like ping pong balls are laid in the 
shallow sand where the heat of the sun 
hatches them. The racoons are the big- 
gest predator digging them up and eat- 
ing them. The eggs hatch about Labour 
Day. It is such fun to see these little tur- 
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tles scampering for the water before the 
gulls get them. 

Snakes, that is another story, after 
spending the winter, mostly in a stone 
pile, exposed to the heat of the sun from 
a south position. I have only found two 
places where the snakes were hustling 
to in the fall to semi-hibernate in a large 
ball and receiving heat from each snake. 
One place was south of Taunton Road, 
and east of the town line. The other place 
I found the snakes hustling to hibernate 
was north of Port Perry along the 
Nonquon River on a small sand hill near 
some stone piles. The snakes also eat 
insects and small mice, as the cover and 
wet lands are drained. These creatures 
are having a hard time to survive. We 
might be getting smarter in some things, 
but in others we are weaker and dumber. 
Leave some natural areas with trees and 
shrubs and see what it provides for you. 

I think we should be looking for signs 
of spring, although it is wet and cold. 
The Coltfoot, that small yellow flower, 
that looks like a small dandedelion, mostly 
growing on a bank where the warmer 
winds winds of a creek or lake blow, it is 
short to protect itself from the cold, and 
receiving the most heat from the ground. 
The mullen weed that grows tall straight 
and green, on the poorest land, starts out 
as a low plant of green leaves, food for 
early birds and animals that have a hard 
time finding food early in the season. 
Wild ginger can be found where spring 
bubbles out of the ground, near the top 
of a hill. The leaves of the wild ginger are 
a dark green, almost black, an early veg- 
etable to be added to your salad. The 
Flowering dogwood will be changing 
from the red winter bark to green. This 
wild shrub is a place for small birds to 
nest in. The wild willow bushes is where 
you find the pussy willows. The popular 
will be in bud and is food for the few 
remaining partridge and some of the early 
arriving birds. There is so much life in 
the early spring, very little colour but 
buds bursting all over. I know you will 
welcome a chance to walk in the second 
marsh, and if it is to wet stay on the 
paths that are provided. 

The white suckers will be moving up 
Stream to spawn. This is food for the 
large salmon and rainbow trout. If you 
were born or lived in the area of the 
Harmony creek, you know what sucker 


THE OSHAWORKER 


Union 
Rod & Gun 
B a 


fishing was like, falling 
in the creek, and an old 
coal oil lamp that made 
more smoke than light. 
If you trapped muskrats 
the season was over. 

The sumac bush is a very important 
wild bush, that most people look at with 
scom. It provides food and shelter for 
insects, bees, birds and animals both large 
and small. The flowering early season 
provides pollen for the bees, as the sum- 
mer arrives the berries can be used for 
tea and coffee, and in the late fall the dry 
berries can be used for dying wool and 
other cloth. The rabbits, if there are any, 
will eat the bark in the winter. Deer can 
nibble off the tops when the snow is 
deep. The larger part of the trunk can be 
sawed with a finetooth saw, and a small 
pieces of the very red wood can be lami- 
nated into furniture. The fast growing 
shrub makes a fine little tree. 

You have heard me say there are wild 
coyotes in the city of Oshawa. The other 
morning as the staff arrived at Local 222 
hall, a full grown coyote with a clear 
coat in good physical shape was in the 
driveway waiting to be seen. This coyote 
probably lived in the marsh at Thickson 
Woods, living off the land and picking 
up dead fish along the shore of Lake 
Ontario. A small number of coyotes can 
be a blessing, in controlling groundhogs 
and cats, but to many coyotes can be a 
disaster, killing all the wild rabbits, pheas- 
ants, partridge and other birds that nest 
on the ground. The price of a pelt is nil 
and very few people hunt them. I almost 
forgot they will kill your sheep, chickens 
and will kill your cats and small dogs. 
They will also dig up your vegetables. 
These coyotes were controlled by rabies 
but years ago the department had a plan, 
of setting out meat laced with medicine 
to control the rabies. 

There is a lot doing with the URGC. We 
are preparing to celebrate 60 years in 1998, 
a great history in conservation. The weed 
drag will be held Sunday, May 25. Two 
dollars entry plus your 1997 URGC Mem- 
bership Card. Hope to see you there with 
your kids. Target shooting indoors at New- 
castle. The new trap is almost ready so why 
don’t you shoot a few rounds some Sunday 
morning. Your 1997 URGC membership 
ticket $2.00. The motor boat has been or- 
dered for the picnic draw. 
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Many Funding Requests 


By Doug Crough, Recreation Chairperson 


NCE AGAIN AS WE AP- 
proach spring we tend to dig 
out our ball gloves, golf clubs, 
etc. and get ready for our 
summer sporting activities. 

Our requests for financial assistance 
to operate your leagues usually get heavy 
this time of year, so please forward them 
to the Union Hall ASAP, so we can help 
you out. Remember we only meet once 
a month. Please include a phone number 
where you can be reached, and No mem- 
bers of management are allowed to par- 
ticipate in Any league. 


Picnic Update 

As summer fast approaches, work on 
our annual picnics have already begun. 

The Local’s retirees’ picnic is sched- 
uled for Tuesday, June 10th, and weather 
permitting will be held at Lakeview Park. 
If the weather doesn’t co-operate we'll 
have to go to the Civic Auditorium. 

Our Local’s Annual Picnic will be on Sat- 
urday, June 21st, raindate June 22nd. Due 
to the fact there will be a new arena in the 
process of being built around the same time 
as our picnic, I've made arrangements to 
meet with Mayor Diamond to discuss ways 
and possibilities for us to take our picnic 
back to Lakeview Park. I'll keep you in- 
formed in upcoming Oshaworkers. 

Tickets for the picnic will also once 
again be sold throughout the plants. No 
schedule has been set yet but will appear 
in a flyer that we’ll put out in the plants 
and in the Oshaworker when finalized. 


Kids For Picnic 

Names for youngsters to work the pic- 
nic can now be submitted but only up to 
June 6, 1997, at which time a random draw 
for approximately 80 names will take place. 
We implemented this procedure in order 
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as a fair method of choosing from all those 
who want to work the picnic. Over the 
years we've had far too many working — 
some would end up with nothing to do 
and disappear after an hour. Hopefully this 
will improve the system. 


Golf Shirts 


Anyone who wishes to purchase a golf 
shirt for the upcoming season, we now 
have quality shirts in a variety of sizes 
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and colours on sale at 
the Hall for a very com- 
petitive price. See my- 
self or Jimmy Campbell 
to have a look. 

A greens fee Golf Passport Book is 
now on sale for 155 courses through- 
out Ontario. For more information, call 
Gord’s Golf at 905-404-0574 

Until next issue. 


Larry 
Bews 


April 12-13 
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Larry Bews 
Tournament 


By Al McPhee and Larry Carroll 


N APRIL 12 AND 13 THE 
CAW Skilled Trades will host 
its 11th annual Larry Bews 
Hockey Tournament at New- 
castle Village Arena. This 
charity event is held in the name of 
Larry Bews — an electrician fatally 
injured in an industrial accident. 

This two-day event is the largest 
annual gathering of skilled 
tradespersons and their families 
from GM-Oshawa. The hockey 
tournament is a family-oriented 
weekend with something of interest 
to all. 

“Speaking of Wildlife” will host a dis- 
play of North American wildlife on the 
premises. Many examples of animals 


Human Rights Representatives/ 
Employment Equity 


Your CAW representatives can be contacted in their respective plants 
to assist you with any questions you might have regarding 
Human Rights issues or complaints already in procedure. 


Truck Plant Representative call: 644-1411 or pager #1-800-361-6793 — ID #8685 
Car Plant Representative call: 644-1114 or pager #1-800-361-6793 — ID #1114 
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rarely seen in this area will be featured. 
There will be some springtime surprises 
of newborn offspring to see — taking 
place at 1:00 p.m. Saturday. 

Face painting is available with our clowns 
in the afternoon and the whole family can 
enjoy having a skate at noon Sunday. 
Lucky draw tickets for a trip to 
Vegas and an outdoor barbecue 

on both days will round out 
the activities. 

Admission to the event is a 
non-perishable food item to be 
donated to the Clarington Food 
Bank. 

Hockey runs from 8:00 a.m. till 4:00 
p.m. both days so make plans and we'll 
see you there! 


Harvey Ross 
Truck Plant Rep 
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Canada Trust “A” Champs 


By Ron Gay 


UR SEASON HAS ENDED WITH CANADA TRUST 
winning the “A” Championship over the Flying 
Squirrels by first a score of 3-2 with Steve Matika 
scoring two goals and one assist and great 
goaltending by Vic McCullough; and in the second 
game by a score of 5-2 with Al Collins having a three-point 
game and Jim Rogers a goal and an assist. 
In our “B” Championship Dines beat Miliwork 5-4 with 
Dave McArthur scoring the winning goal. 
Special thanks to Ralph McQuaid for making and passing 
out awards for: 


Leading Scorer: Dan Bertrand 
Most Penalty Minutes: Frank Eeuwes 
Slimmest Player: Brian Cane 
Best Goals Against: Al Aylsworth 


Best Trade-ofthe-Year: Jim Rogers (Ralph has to wait for spring 


q a“ 


to get the sand for Jim’s “award”! 
Myself and Eric “Seadog” Smith would like to thank all the 


CAW Canada 
Southeastern Ontario Recreation Council 


Regional Golf Tournament 
Kedron Dells Golf Club, Oshawa, Ontario 
Sunday, June 8, 1997 — Entry Fee $60.00 per person 


Open to CAW members of good standing from Locals 80, 124, 222, 
303, 396, 522, 524, 527, 540, 1090, 1136, 1980, 1987 and 2225 Only 


Entry fee includes green fee, prize fee, dinner, special prizes, 
tournament expenses and CAW National Golf Affiliation fee. 
Tee times begin at 9 a.m. 


Low gross and low net winners in each flight will qualify to 
compete in the CAW National Golf Finals to be held at Oshawa’s 
Kedron Dells on August 23, 1997 
Please make certified cheque, money order of local union 
cheque payable to the Southeastern Ontario Recreation Council 
and mail to: SEO Golf Tournament, c/o Bob Phinney, 

77 Cromwell Ave., Oshawa, Ontario L1J 475 
Entry forms available from Local Union hail, recreation 
chairperson or committee member. 

DEADLINE FOR ENTRIES IS WEDNESDAY, JUNE 4, 1997. 
For further information, 
call Bob Phinney, Tournament Director, at (905) 728-9359 


PROBLEMS? 
Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 
For Help, Information, Etc. Confidential CAW Reps 
Lorne Hurren: North Plant Macleal Centre: 


579-5497/In-Plant 644-7488 


Karl Kinney: 
705-324-5275 or 644-3724 725-1668/In-Plant: 644-3723 
South Plant Medical Centre: Matt Ryan: 
644-6093 -433-7679/in-Plant 644-5967 


Doug 
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Truck-Car 
Hockey League 
PORT § 


team reps, players and referees for the su- 
per awards given to us in honour of 20 
years service to the league. 

We would also like to wish Bob Skin- 
ner a speedy recovery. 

In conclusion: It has been an excellent 
season. Team reps Dan Bertrand, Morgan Lane, Jim Rogers 
and Ralph McQuaid did a great job. Special thanks to ref- 
erees “Big” John Johnston and “Little” Rob Maddock. 

Until next season, take care and have a great summer. See 
you on the ice in October! 


CAW Golf 
League 
PORT ” 
Open Spots * 


By Dick Donald 


SAW A LOT OF FAMILIAR FACES AT OUR LEAGUE SIGN- 
up, but there are still some open spots. If you are interested in 
playing, please contact Dan Tureski at 905-433-2141. 
Our sign-up fee is $60, with reduced rates of $16 per 
round at Kedron Golf Club on Tuesdays and Thursdays. 
We now have our tournament dates scheduled as follows: 
May 4, 9:00 a.m., Opening Day Tournament; June 1, 9:00 
a.m., 1/4 Points Tournament; July 20, 10:30 a.m., Scotty Reid 
Tournament; August 17, 2:00 p.m., Members and Mates Tour- 
nament; September 14, 10:30 a.m., Closing Day Tournament. 
Tournaments this year will cost $31 for greens fees, and 
an additional $24 if you wish a power cart. 
Remember to keep November 1 and November 8 open, 
because one of those Saturdays will be our League Banquet. 
That’s all for this month members, so don’t delay, pick 
your tournament foursomes today. 


CAW Slo-Pitch League #1 
Notice of Meeting 
CAW Slo-Pitch #1 Shift 


Registration for the 1997 ball season will be held 


(Wentworth Ave. just west of Boundary Rd.) 
Each team will be required to leave a $100 deposit when 


registering. If the team representative is unable to attend the 
meeting or the team folds, please notify the league. 


Discussions will be held on umpires; diamonds; schedules, 
registration fees, divisions; and any other pertinent information. 


Anyone wishing to enter a team for the 1997 season is welcome 
to attend. We're looking for men’s masters, and perhaps co-ed 
teams. 


Please be prepared for the meeting to last up to 2-1/2 hours. 
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Truck Plant Ten Pin Tidbits 


By Carl Kemp, Shift #1 


S PROMISED IN MY LAST AR- 
ticle in The Oshaworker, 
I’m going to attempt to keep 
everyone abreast of the hap- 
penings at Leisure Lanes every 
Thursday. A lot of the info will be old 
news, but hopefully I can poke a little 
fun at some of you, because after all... 
there’s life and laughs after GM, even 
though the Truck Plant Manager and 
Bill Spicer’s boss Lucia don’t seem to 
think so. Get a life you two! 

By the time this article comes to print, 
all section winners may have been al- 
ready decided. However, the following 
is a rundown of the last few weeks events: 

Back in October or early November, 
Walton’s Wonders, comprised of Don 
Walton, Syd (Kojack look-alike) Grave- 
line, Gene Dinneen, Joanne Bayford and 
Doug Montgomery, won the first section. 

On Jan. 23, 1997 I Don’t Know and 
Young & Restless squared off for second 
section bragging rights. When the dust 
cleared, J Don’t Know were blown right 
out of the water, and / Don’t Know what 
hit us! Young & Restless took five points, 
to win going away. It could be that spar- 


kling 593 triple Gary Bayford rolled, that 
had a lot to do with it! However, other 
team members Tamara Collins, Arlene 
Williamson, Ron Grills, and Don Bason 
bowled their hearts out too. Congratula- 
tions to both section winners! While 
we're at it, I should mention that Tamara 
managed to miss two five pins in that 
three-game set, and a wild swing at yours 
truly’s head after the second one, 
prompted me to put it in print! Not too 
many 600+ triples are recorded anymore, 
but Gord McLaren broke through the 
same day with a 606. 

Jan. 30, 1997 brought another 600+ 
triple when Mike Bested fired a 613 (230, 
200, 183). There were five 200+ games 
and 15 500+ triples for men that day. 
Meanwhile, Nev Newell was doing her 
thing, rolling a 564 triple (198, 197, 169). 
Debbie Sutcliffe had a 502 triple (182, 
167, 153). It goes without saying, that 
our league has a good crew of fine lady 
bowlers who manage to put a lot of we 
men to shame, on any given day. 

We always seem to end up each year 
with several good new bowlers as well, 
which leads me to focus the limelight on 


CAW 5 Pin Bowling - February 


800 CLUB Steve Warren 707 Diana Scattergood 656 
Rick Mitchell 817 807 Rick Mitchell 706 John Serrurier 656 
Randy Maybee 810 Harry Breau 703 Dan McLean 655 
Harry Langkraer 803 Don Revoy 702 Pat Skeldoch 655 
Brian McCarthy 700 Harry Breau 652 
750 CLUB Terri Derry 650 
Tim Walton 769 753 650 CLUB 
Gary Henderson 794 Paul Derry 692 664 660 654 600 CLUB 
Dave Farmer 771 Bernie Schaeffer 696 668 664 Bob Huff 636 
Peter Stirpe 767 Steve Pollock 697 653 Mike Kimble 646 
Harry Langkraer 763 Dave Murray 692 666 Doug Hodgson 641 
Bernie Schaeffer 757 Val Henderson 676 652 Tom Byrne 640 
Gerry Daigle 751 Moe Bryan 667 657 Brian Davies 635 
Val Henderson 751 Dave Schaeffer 667 653 Dave Murray 649 
John Serrurier 751 Larry Hoar 666 660 Dan McLean 648 
Dave Schaeffer 750 Jim Miekle 664 653 Mike Power 647 
Keith Hughes 663 656 Dave Farmer 643 
700 CLUB Jetry Pannekoek 697 Gerry Daigle 642 
Gary Henderson 742 727 703 Rick Mitchell 694 George Charland 640 
Les MacDonald 735 716 702 Barb Smith 693 Diane Maybee 638 
Sherry Gervais 722, 719 «712 Frank Haw 690 Robert Revoy 638 
Glenn Mclvor 741 710 Dave Singular 690 Peter Derry 636 
Jim Miekie 738 706 Cathy Rolls 687 Tony Lyons 631 
Tim Walton 709 707 Fred Thompson 681 Mike Saunders 626 
Moe Bryan 705 701 Donna Marshall 685 Lynda Holla 621 
Frank Haw 747 Harry Langkraer 681 Ron Jones 621 
Ken Ellis 743 Gary Davies 676 Donna Marshall 619 
Ron Jones 735 George Fisher 675 Pat Skeldoch 615 
Steve Pollock 733 Ted Smith 674 Harry Breau 649 
Gary Davies 732 Peter Derry 673 Ray Derry 648 
Noel Ricketts 728 Robert Revoy 673 Allan Masterson 648 
Rita Teuter 723 Vito Casalino 669 Dave Schaeffer 646 
Louis Gervais 721 Glenn Mclvor 669 Maxine Brown 644 
Maxine Brown ll Ron Jones 665 Dave Singular 640 
Peter Stirpe 710 John Byrne 659 Peter Stirpe 638 


one of our new gents, who for the long- 
est time, kept telling me “quit wasting 
your time” when I'd try to goad him into 
missing a five pin. Little did he know that 
I take no prisoners when it comes to five 
pin misses. My patience was rewarded 
when Larry (Never Miss) Hill twice whis- 
tled a shot past that lonely five pin, with 
a resounding thud! 

During Feb. 6, 1997 evening bowling, 
Debbie Sutcliffe topped the ladies with a 
196 single, while Bubs Kitchen racked 
up a tidy 504 triple. 

Our own Jon Mitchell shone with the 
high men’s single of 226. At the same 
time, Gord McLaren was busy rolling a 
top men’s triple of 561. 

On this evening we also had the sea- 
son’s first all-spare game of 184, by Val 
Roberto. For those of you who may have 
forgotten, this is the same guy who holds 
our league record of five missed five pins 
during a three-game set! Sorry Val — the 
devil made me do it. 

A week later, on Feb. 13, 1997, guess 
who missed a pair of five pins again? 
None other than Larry (Almost Never 

Continued on page 36 
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634 
617 
627 
628 
614 
621 
603 
619 
621 
630 
600 
614 
626 
610 
606 
623 
605 
621 
618 
603 


Louis Gervais 637 
George Fisher 636 
Rita Reuter 636 
Larry Hoar 634 
Norma Harrison 634 
Harry Langkraer 631 
Phylis Munroe 631 
Don Revoy 630 
604 601 Betty Bonk 629 
608 Darcy Chapman 629 
627 Noel Ricketts 629 
624 Barb Smith 629 
606 Dave Ricketts 628 
Gary Davies 626 
Marilyn Gibson 625 
Les MacDonald 622 
Randy Maybee 621 
Steve Warren 621 
Tim Ashbridge 618 
Fred Thompson 618 
Glenn Mclyor 617 
Ron Murray 614 
Jackie Quinn 614 
Phil Cormier 612 
Robert Marshall 612 
Sherry Gervais 609 
Val Henderson 609 
Ken Couvier 608 
Terry Muirhead 608 
Howie McGougall 607 
Steve Pollock 607 
Paul Drumm 605 
Rick Marshall 603 
Mike Reuter 603 
George Lee 602 
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Truck Plant Ten Pin Tidbits 


Continued from page 35 


Miss) Hill. This time his face was a glow- 
ing crimson shade after the second one! 
This evening saw Lou (The Legend) 
Petryshyn fire a lofty 236 single high game, 
followed closely by Kevin Ritz (233) and 
Gary Bayford (232). Roy Tandy headed the 
pack with a 585 triple, followed closely by 
Gary Bayford (569). Bev Newell topped the 
ladies by cranking out a 178 single and 483 
triple. Right on her heels was Arlene 
Williamson (177 single, 466 triple). 

By the way, Arlene’s hubby Dan (the 
guy who wants his name in the paper for 
a 499 triple) was severely thrashed by 
wifey when she tossed that 177! 

Ross Wilcox dropped into Leisure Lanes 
as a pace Ron this same evening of bowling 
and proceeded to whiff two five pins. Out 
of practice Ross? Way to go man! 

During Feb. 20, 1997 afternoon bow!l- 
ing, Bob Thorton rolled a brilliant 253 sin- 
gle to top all men, with Mike Bested’s 630 
triple (220, 213, 197) tops in that category. 

Not to be outdone, the ladies re- 
sponded with Jan Clow’s top single of 
192, and top ladies triple of 534 (192, 
175, 167). It would appear that hubby 
Dennis was trampled by wifey on this 
particular day! Why do you think that 


DAYCARE 


As you may be aware, funds bar- 
gained from General Motors have 
been utilized to establish a non-profit 
Child Care Centre. 

CAW Canada established CAW 
Child Care Services to administrate 
this quality program which offers: 

@ Child care for members of the GM 

Unit of Local 222 
®@ Extended Hours Program servicing 

shift-working families (5:30 a.m. to 

2:30 a.m., Monday to Friday) 


® Competitive daily rates 

® Subsidized child care rates 

® Newly-licensed facility, located min- 
utes from the GM Auto Compiex 

® Qualified Early Childhood Educa- 
tors 


® Now registering for a summer pro- 
gram for school-age children 
® Immediate openings for ages 3 
months to 12 years 
For further information call Judy 
Guay, Co-ordinator, CAW Child Care 
Services, at (905) 438-1771, from 9:00 
a.m. to 4:30 p.m., Monday to Friday. 
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this writer encourages his “better half 
to stay at home on Thursdays? 

Meanwhile, Janice MacDonald was 
busy breathing down Jan’s neck, by post- 
ing her own 182 single, and 523 triple 
(182, 180, 161). How’s that for consist- 
ency? Great bowling guys and gals! 

On Feb. 27, 1997 I would guess our 
own “Buck” Thompson was wondering 
what a guy has to do to get top honours. 
Bowling with some difficulty this year, Buck 
finally hit the magic 600 triple barrier right 
on, including a great 247 single game! This 
ended up being only good for third spot in 
both categories. The same night, Roy Tandy 
scorched the lanes with a 638 triple and 
252, 249 single games, followed closely by 
teammate Gord McLaren, who blasted the 
pins off the lanes at a 611 triple, and 235, 
200 single games pace! 

It sure looks like the Bowling Stones 
have no intention of letting J Don’t Know 
three-peat, right guys? 

If Debbie Sutcliffe keeps up her torrid 
pace this year, I’m sure her team will be 
a contender for third section honours as 
well. She topped the ladies on this 
evening, with a 543 triple, including a 
212 and 203. Darlene Exon shone, with 


The following is a report from a parent 
who has enrolled ber children at the CAW 
Child Care Services, Mrs. Terry Ewing. 

This article hopefully will reach any par- 
ent who bas children within daycare ages. 
If you are in need of quality care, do your- 
self a favour and inquire into the CAW 
Child Care Services at 1400 Ritson Rd. S. in 
Oshawa. Having two young boys myself, I 
was put into that situation last simmer. 

When you first come upon the centre, 
you cannot help but notice the carefully 
planned out playground, with separate play 
areas for the younger children (toddlers 
and infants) and the preschoolers. Equip- 
ment that is used outside and inside is of 
the best quality. 

The safety and security measures are 
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a 505 triple, comprising 182, 168 and 
155 single games. 
In the May issue of The Oshaworker, 
I hope to have the info available for you 
on final winners for the year, and awards 
received at our banquet in early May. 
Until then, happy bowling, and watch 


out for those five pins! 


Bursaries 
The application forms for the annual CAW 
National and CAW Council scholarships/bur- 
saries are now available at the Local 222 
Union Hall. 
There are a total of eight awards: from the 
National Union, in the name of Cesar Chavez 
(two) and Jim Ashton (one); from CAW Coun- 
cil, in the name of Terry Fox (four) and Larry 
Bauer {one). The bursaries are worth $2,500 
each. 
Full descriptions of each bursary comes with 
the application form. 
These bursaries are available to the children 
of CAW members in good standing who wish 
to pursue advanced education. The Jim Ashton 
and Larry Bauer bursaries are expanded to 
include all CAW members with one year sen- 
iority as well as sons/daughters. Those with 
disabilities, women, persons of colour and 
aboriginal Canadians are especially encour- 
aged to apply. 
The deadline for application is May 37, 1997. 


1400 Ritson Road South, 


Oshawa, Ontario 
Phone #438-1771 


very impressive. You cannot enter the fa- 
cility witbout someone from the inside elec- 
tronically allowing you in. Once inside, 
you will most likely be greeted by Judy, the 
Program Co-ordinator, or Leanne, the Of- 
fice Co-ordinator. The centre also employs 
Ed for maintenance and Kiki as their chef 
to prepare the children’s meals. The Early 
Childbood Educators are well above excel- 
lence in their field of caring for and edu- 
cating our children. The staff are always 
cheerful and wonderful with the children. 
ibey bave everything there from pets to 
warm bugs for the children, I bave noticed 
many times the praise and comfort they 
give the children. If you as a parent bave 
any questions or concerns regarding your 
child, the staff are always there to help 
you. 

I would encourage any parent to in- 
quire at (905) 438-1771. I know that lam 
very bappy and at ease that my children 
atiend the CAW Child Care Services. % 
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Workers’ Lives Not For Sale 


By Chris White, 


Skilled Trades Health And Safety Representative 
Maintenance, Tooling And Construction Oshawa-Wide 


N FEBRUARY 6TH, THE ON- 
tario Ministry of Labour issued 
a discussion paper on the Oc- 
cupational Health and Safety 
Act. The paper puts forward a 
number of erroneous claims, then asks a 
number of questions which are often 
slanted in the direction the government 
and business want to go, towards deregu- 
lation. The issues raised include the com- 
plete range of provisions included in the 
present law. Predictably, the right to 
refuse is an important target. 

The document cites employer concerns 
at length including claims of abuse of the 
right, cost of work refusals, particularly in 
continuous and assembly line and just-in- 
time production systems. They quote in- 
dustry stake holders saying work refusals 
can cost “companies tens of millions of dol- 
lars in lost production.” It is not the em- 
ployers’ health and safety that is at stake; it’s 
workers health and safety that is at risk. The 
employer controls the workplace and is in 
business to make a profit while workers are 
the ones who risk injury and disease. Health 
and Safety Committees provisions are also 
up for grabs: management already have half 
of the representation on joint health and 
safety committees, whose only power is to 
make recommendations, too often the same 
employer representatives. We need 
stronger, not weaker committees! I have 
distributed throughout skilled trades areas 
in all plants, a pamphlet detailing some of 
the government’s proposals. 

Included in this pamphlet is a letter to 
Elizabeth Witmer, Minister of Labour, urg- 
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7 Dentists + 1 Oral Surgeon * 1 Periodontist 


ing her not to erode the present laws, 
also a petition to The Legislative Assem- 
bly of Ontario. Please take the time to 
sign both and give them to your commit- 
teeperson and I will forward them on. 


Day Of Mourning 

Each year over 300,000 workers are 
injured and 6,000 die from work related 
causes in Ontario. April 28 has been des- 
ignated as a National Day of Mourning, 
to remember those workers who have 
been killed or injured on the job, and to 
reinforce our commitment to continue 
to fight for a healthy and safe workplace. 

The CAW has negotiated one minute’s 
silence at 11 am in the GM plants and 
many other workplaces to commemorate 
April 28. 

This year’s activities will take place on 
Sunday, April 27 in the Oshawa area. A 
parade starting at the Steelworkers Hall, 115 
Albert Street at 11:30 am will end at Oshawa 
City Hall, where there will be guest speak- 
ers and then on to the monument. 

This monument was unveiled and dedi- 
cated last year to the memory of workers 
killed and injured in the workplace. Please 
take the time and plan to attend. This year 
is even more important in light of the On- 
tario government’s plan of a massive gut- 
ting of present workers health and safety 
rights, rights now guaranteed by law. 


Guzzlers And Smokers 
Beware! 

Exam time is coming for older vehi- 
cles in Ontario. Owners of vehicles five 


Support Your Dental Centre! 


Open to the Public — Extended Hours — Now Accepting New Patients 
Strict Sterilization Procedures — All phases of Dentistry & Dentures 


EFFECTIVE MARCH 1ST: 
Open Mon. 9 a.m. - 5 p.m. Tues., Wed. & Thurs. 8 a.m. - 7 p.m., Fri. 8 a.m. - 4 p.m. 


Call 579-8730 for Your Appointment! 


We Accept Direct Payment from Insurance Plans! 
CAW Dental Centre, 1425 Phillip Murray Avenue, Oshawa 
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Health & ate 
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years old and older 
will likely have to pay 
$20 to $30 for a man- 
datory emission test, 
either annually or 
every couple of years. 

British Columbia has had a program re- 
quiring cleaner vehicles and cleaner fuels 
since 1992. Estimated fuel savings under 
Vancouver’s program are $15 million. As 
well, air quality in the Lower Fraser Valley is 
expected to improve enough to save 2,100 
lives, cut hospital emergency visits by 27,000 
and provide $800 to $1,800 in net benefits 
per person by 2020. 

Vehicle exhaust is the major source of 
air pollution in the Toronto area, accord- 
ing to a municipal air pollution commit- 
tee report. The committee estimated that 
air pollution kills 15 people a month in 
Toronto alone, including two to four per 
cent of deaths from respiratory disease 
and heart attacks. 

The Ontario government plans to start 
the emissions testing program this year 
in urban areas where smog is a major 
problem. 

Owners of vehicles that fail an emission 
test could face an average $190 bill for a 
tune up and repairs to get their vehicle up 
to provincial standards. But environmental- 
ists say most motorists would save that much 
in fuel costs within six months. 

Until next month, remember 

Safety First — Everything Else Sec- 
ond! 

You can reach me at 644-3644 or pager 
*07-3644.% 
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Ontario Labour Relations Cases 


CAW Local 222 v. General Motors 


By Paul Goggan, 


CAW Certified Health & Safety Rep. 
Car Body/Hardware/Paint, Production & Skilled Trades 


HE FOLLOWING CASES ARE 

now before the Ontario Labour 

Relations Board. As I have pre- 

viously stated, if management 

did not stop disciplining our 
members for refusing unsafe work, the 
CAW would file charges and go after 
every member of management involved. 
The Law in Ontario gives workers the 
right to refuse unsafe work without any 
fear of management making any repris- 
als against them. Listed below are the 
cases from my area: 

1. John Sellers, Mario Romagnuolo, 
Gerald Pelley & CAW Local 222 v. 
Robert Taylor, Don Sawyer & General 
Motors. August 1995 Plant # 2 Trim & 
Hardware.. OLRB File # 3488-95-OH 
Hearing Dates March 5, 6, 7, 1997 

2. Sybil McCullough, Tony Alves, 
Pravin Patel & CAW Local 222 and CAW 
National Union v. Roger Lyons & Gen- 
eral Motors November 1996 Plant # 1 
Hardware: OLRB File # 3421-96-OH La- 
bour Relations Officers Meeting Sched- 
uled for February 21, 1997. 

3. Bryan Geddes & CAW Local 222, 
v. Dave English, Mario Russo & Gen- 
eral Motors. August 21, 1996 Plant #2 
Material Handling: OLRB File # 31,49- 
96-OH.. Labour Relations Officers Meet- 
ing Scheduled for March 26, 1997. 

4. Jim Faught & CAW Local 222, v. 


Your Employment Equity/ 
Women’s Advocate CAW 
representatives are elected 
to assist anyone who may 
have a Human Rights 
complaint. 

We are also trained to act as 
a confidential referral service 
for women. 


you may be contacted. 


Employment Equity/Women’s Advocates 


Tina 


Moore 


Anyone needing our support and assistance is 
asked to call 644-4175 or 644-4330. 
Please leave a message and state the best way 


Michael Kennedy, George Novak & 
General Motors, August 13,1996 Plant 
#2 Trim & Hardware: OLRB File #3148- 
96-OH.. Labour Relations Officers Meet- 
ing Scheduled for March 26, 1997: 


First Case Over 

On March 5, 6, 7, 1997 District Com- 
mitteeperson Jim Hoy and myself pre- 
sented the first case to the Ontario La- 
bour Relations Board. This case is about 
the speed of the line and whether work- 
ers have the right to refuse to work when 
the increased line speed causes an en- 
dangerment to them. 

I would like everyone to know that I 
am not a lawyer and have never pre- 
tended to be one, I just believe that work- 
ers must be represented by their Union 
and if that representation takes you to 
where General Motors lawyers are, then 
it’s still our job as a Union Representa- 
tives to represent our members. 

I believe we presented the case as good 
as anyone could have. You don’t have to be 
a lawyer to get to the truth out at a Labour 
Board hearing. I admit it would help to be a 
lawyer for some of the legal proceeding 
that General Motors puts us through. But as 
far as knowing the facts of the case, I be- 
lieve no one knows the case better than the 
Union rep’s who investigated it. 

I also firmly believe that if Jim Hoy and 


Diane Bonnie 
Cunningham Martin 


W 


CAW STA 
CANADA 


THE OSHAWORKER 


Health & Safety 
EPORT | 


myself had not taken 
this case to the Labour 
Board that the Com- 
pany would have disci- 
plined a lot more work- 
ers over the past year. 
We could have just filed a grievance and let 
it sit on the pile, but we decided if we did 
not take this case before the Labour Board 
that the Company had won. 

You see, management wanted a griev- 
ance to be filed because management 
knew that the grievance would never be 
arbitrated in our lifetime. 

If we win the case it will be good for 
all workers. But if we lose, we must be 
prepared to fight again. Please remem- 
ber that if we had not taken this case to 
the Ontario Labour Relations Board then 
the Company had already won. You can- 
not win if you’re not prepared to fight. 

Now that this case has finally been 
heard by the Board, the workers John 
Sellers, Mario Romagnuolo and Gerald 
Pelley have a chance of getting their two 
weeks pay back and a ruling that they 
did nothing wrong. We would like to 
thank Mark Mason and Ron Moreau for 
giving evidence at the hearing. I believe 
we have a good chance of winning this 
case, but it’s not for me to decide, it’s up 
to Labour Board to decide now. I will let 
you know the outcome. 

It is my firm belief that if we as a 
Union do not challenge General Motors 
every time that they believe that the Car 
is more important than our members, 
then we as a union have failed our mem- 
bers. General Motors have got away with 
far too much over the years and it is now 
time to pay the piper. I believe our mem- 
bership expect us to fight for them. They 
don’t expect to win every battle, but they 
do expect us to fight for them. 


New Telephone Number 

I have a new home telephone number 
905-435-0900. My new office is 644-3608 
and my pager number is 3608. If I am 
not available, your Alternate Charlie 
Kehoe is available at pager 8899 and you 
can leave messages for him at phone 
number 3608. Thank you. 
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Two Dates To Remember 


By Bob Thompson 


Truck Plant 3rd Shift Health & Safety Representative 


WOULD LIKE TO TALK ABOUT TWO DATES OF IM- 
portance to workers coming up this month. 

April 22 is Earth Day. It is held to recognize the 
importance of the environment. Environmental destruc- 
tion is not remote from the workplace. It is a workplace 

issue. Toxins that we are exposed to in the workplace go from 
there into the environment to affect our families and others. 
Reducing and eliminating toxins at work is the front-line of the 
battle for a safe environment. 

April 28 is the Day of Mourning. It is held to recognize 
workers who have died or been injured, or suffer from occupa- 
tional disease as a result of their work. This year’s Day of 
Mourning activities will be held on Sunday, April 27, beginning 
at 11:30 a.m. with a march starting from the Steelworkers Hall 
on Albert St., to the Oshawa City Hall, where a memorial serv- 
ice will be held. 

I would like to encourage all of you to take the time to 
participate in activities in your community commemorating 
these two important days. 


New Lift Truck Safety Guidelines 
The safe operation of lift trucks affects everyone in the workplace. 


Aft the General Membership meeting of March 6th, 
1997, a motion was moved by Brotber Dean Lindsay 
‘That the following letter (dated Feb. 11, 1997) be 
published in the April issue of The Oshaworker and 
by publishing the letter maybe other doctors will 
reconsider any decision to start similar practices 
which are creating a hardship for our retired and 
active members.” 


Dr. W. Roy 
Oshawa Clinic 


117 King St. Fast 
OSHAWA, Ontaviv 
L1H 1B9 


Dear Dr Roy" 


Recently the Executive Board of Local 222 C.A.W. was provided with a copy of a letler sent to 
your patients, inorming them that you were now going to be charging for services which were praviously 
provided free. Your letter indicated thal services such as sick notes - $10.00, complation of sickness and 
Gisability forms - $22.30 and, most alarming, $10.00 for prescription renewals 


Neediess to say, the Executive Board was outraged by your callousness towards your patients, 
many of whom are C.A.W, mambers and, 2s your letter stated, patients of yours for over 25 yeass 


The Executive Board was also troubled by the fact that our members would now be forced to pay 
more for their heaith care, and that the prescription renewal charge would significantly impact our more 
senior and retired members and thak surviving spouses, the segment of our Union presently on a fixed 
income and araady strugging with the many cutbacks in Hamis's Ontario 


This seems like an unusual way to thank your long-serving patients for loyal patronage 


In closing, we hope you wall reconsider your proposal, which we fee! ts nothing mare than a “cash 
grab’, and find cther ways to manage your practice without disadventaging our membership. If you cannot, 
then we will be forced to suggest to our members thal they seek the services of a femily physician who Is 
more caring and considerate of their health cara needs Instaed of putting a price on thelr patronage. 


Yours truly 
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Third Shift 
Truck Plan 
Health & Safety 
EPORT 


In 1995, lift truck accidents claimed the lives of 
six people in Ontario. Forklift accidents are 
seven times more likely to be fatal than any 
other type of accident. In two thirds of those 
fatalities it was the workers who work around 
the forklifts who were killed. 

The new Ministry of Labour’s Guidelines for the Safe Opera- 
tion of Powered Lift Trucks have been made available to the 
public. Although, the guidelines are not law or regulation, Min- 
istry inspectors will be using it as a basis for issuing orders and 
charges, in Ontario. 

The new guidelines consist of two sections. Section “A” 
contains key elements of an effective safety program for pow- 
ered lift trucks. Section “B” consists of the definition of compe- 
tence to operate power lift trucks. 

The Ministry recommends that employers whose work re- 
quires the use of powered lift trucks implement a lift truck 
safety program which includes the following key elements: 

Hazard Identification — Identify the ways in which workers 
who operate or work around powered lift trucks may be harmed; 

Information instruction, Training — Provide training, infor- 
mation and instruction to lift truck operators and those who 
work in the vicinity of the lift trucks about the hazards with the 
work and how to protect themselves and others from them; 

Effective Supervision — Appoint competent supervisors; 

Internal Responsibility — Involve workplace parties Joint 
Health & Safety Committee) in managing the safety of lift truck 
operations; 

Rules for Equipment Maintenance, Repair, Modification — 
Prepare rules and procedures for the proper testing, mainte- 
nance, repair and modification of lift trucks, including rules 
governing the qualifications of persons authorized to carry out 
the activities; 

Lift Truck Selection Criteria — Select lift trucks based on the 
type of job to be done and the environment in which the job 
will be done; 

Safe Operating Procedures — Establish safe work practices 
and management systems; 

Facility Design — Design and maintain the work environ- 
ment in a manner to reduce the likelihood of accidents involv- 
ing powered lift trucks. 


Joint Health and Safety Committee Meeting 

Arthur Brook, general manager for Fork Lift Training Limited of 
Scarborough, was invited to attend the Truck Plant Joint Health and 
Safety Committee meeting in February. He discussed with the mem- 
bers of the JHSC the services his company could provide. It was the 
decision of the JHSC to recommend to truck plant management 
that Fork Lift Training Limited conduct an audit of the Truck Plant 
and to provide us with their recommendations. 


Until Next Time 

If you have any Health and Safety concerns, my pager number 
in-plant is *97-5659; to reach my pager from outside GM, call 1- 
800-361-6793 then ing pager ID number 5659, then input 
your phone number. 
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Observation and Survey Methods 


By Jeff Lott, Ergonomics Representative 


GENERAL OBSERVATION 

scheme is of particular signifi- 

cance if several investigators 

are engaged simultaneously. 

This enables us to collate our 
results. In this case explicit instructions 
concerning observation procedures and 
data recording are needed. 

Objective (instrumental) methods of 
research involve the use of various de- 
vices and instruments. These methods 
apply to the measurement of ambient 
environmental effects (illumination, 
noise, vibration, etc.) and psychologi- 
cal characteristics. 

Measurement of ambient factors and 
psychophysiological indicators involve 
rather sophisticated instrumentation. 
But there are no limitations to motion- 
time and metric measurements. 

Work-space design (including such 
elements as windows, doors, etc.) and 
the design of workplaces and equip- 
ment are of major significance for work 
design and labour productivity. 


Work-space design affects the nature 
and quality of working movements, 
posture, etc. For this reason it should 
be considered at the initial stages of 
work study. Here is a scheme I was 
taught for such an analysis: 


Work-space Design 

1. Main types of sensory activity (visual, 
auditory, visual kinaesthetic) etc. 

2. Character of motor activity. 

3. Spatial zones of sensory activity. 

4. Spatial zones of motor activity. 

5. Outline of the position of the ba- 
sic equipment vs the operator and indi- 
cation of the main sensorimotor zones. 

6. Outline of the position of the aux- 
iliary equipment vs the operator. 

7. Workplace outline. 

8. Data analysis. 

This study is performed as follows: by 
observing the operator at work, we de- 
termine the main and the auxiliary types 
of equipment, and zones of motor and 
sensory activity. Then, by means of sur- 
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vey and observation, 
we identify the opera- 
tor’s working posture. 
Outlines allow to re- 
veal mismatches be- 
tween workspace de- 
sign and the operator's psychophysiologi- 
cal and anthropometric characteristics. 
Subsequent ergonomic analysis of these 
outlines will enable us to make recommen- 
dation for more rational workspace design. 
Motion-time study; registration of time- 
dependent changes of some parameters 
of the work process with the aid of a 
stopwatch, is one of the objectives of 
observation techniques. Motion-time 
study allows to determine various tem- 
poral characteristics of the work process 
for establishing the spread of time for 
various operations and fault elimination. 
It also allows to calculate the actual time 
spent per work piece and on fulfilling 
the shift performance quota, the down- 
Continued on page 41 


your Rights 


Chris Smith, Human Rights Investigator, Car Plant 


HE WORKING CLIMATE IN 

which our members in the Car 

Plant work, in my opinion, is at 

an all-time low. Surmising that 

the direction is coming from up- 
per management, a campaign of power 
and control continues. 

To mention a couple of tactics man- 
agement have used, one is their phon- 
ing the homes of anyone who is ab- 
sent. Pretending that they care for your 
well-being, supervisors will tell you that 
they have a job that you might be capa- 
ble of doing. How stupid do they think 
we are? If a person is sick, they’re sick 
— or injured from one of the thou- 
sands of overloaded jobs. 

The Company is forcing the mem- 
bership into abusing the already 
stretched to the limit health care sys- 
tem by forcing us to provide doctors’ 
notes even though you might have only 
had a bout of the flu. 

Many have fulfilled the requests of their 
supervisors and provided notes from their 
doctors only to find out that the note is 
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“unacceptable” and are disciplined as a 
result because the note did not contain 
the magic words “unfit or unable” for 
work. The notes also have to specify the 
dates of absence, and see your doctor on 
the first day of illness if at all possible. 

Going hand-in-hand with power and 
control comes discipline. Although disci- 
pline is to be used as a method to correct 
behaviour, some supervisors choose to 
use it for other reasons. If you have been 
disciplined and you feel it is unwarranted, 
discuss the situation with your commit- 
teeperson for advice as to whether or 
not you should pursue it through the 
grievance procedure. 

We all know of certain supervisors 
who choose to abuse their authority, pre- 
tend to go “by the book” but at the same 
time expect you to give 110 percent. 
These supervisors are never short on facts 
when it comes to issues that are disci- 
pline-related. It is not beneath some to 
misconstrue the facts, so beware. 

You should also keep in mind that 
these certain specimens they call super- 
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Human 
Rights 
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visors are only there 
because their bosses 
support them in their 
positions. If you hap- 
pen to have a supervi- 
sor you feel could be 
capable of, let’s say not playing by the 
rules, I suggest you have someone with 
you in all dealings with him or her. Docu- 
ment all actions and conversations you 
believe could lead to something such as 
discipline, your respective Union repre- 
sentative needs the facts. 

It was brought to my attention this 
past week that a list of supervisors’ home 
phone numbers was distributed in the 
plant. I believe it was distributed as a 
result of management’s concern for our 
well-being and health. I hope our mem- 
bers can use the list of numbers and in- 
form management of our health and well- 
being in the case of a possible absence. I 
also trust the membership won't stoop 
as low as a particular supervisor and you'll 
avoid using abusive language towards 
their spouse. 
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BEST Program Launched 


By Barry Grills 


BEST Instructor and Political Education Committee Member 


WOULD LIKE TO TAKE THIS TIME 
to introduce you to a program that 
is about to take place on the work 
place at GM. 
By now you probably have seen 
the posters on your area and may have a 
good understanding of what the BEST 
Program is all about. However, I will take 
a few moments to introduce this pro- 
gram to those who are unaware of this 
program. This program is called Basis 
Education for Skills Training or more com- 
monly known as the BEST program. It 
offers programs in English literacy and 
English as a second language. 


BEST wants to improve people’s lan- 
guage and math skills. In addition, BEST 
can open opportunities for workers to 
pursue further training and educational 
opportunities at work and in other set- 
tings. BEST tries to be a model of good 
adult education. 


BEST 

® is based on workers’ needs and interests 

® is union- and work-oriented 

® emphasizes learning through discus- 
sion and problem solving 

® uses material applicable to a work- 
er’s daily life 


| General Motors Unit Members 7 
e Reading At Work | 
¢ Writing Best is an education project of the | 
e Math Ontario Federation of Labour and its | 


member unions. 
Fill in and return to 
BEST, Local 222, CAW, 1425 Phillip Murray Ave., Oshawa, ON L1J 8L4 


| 
| 
More Information Please! | 
| 
| 
| 
| 
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time (say, because of the operator’s leaves 
or absence of material), the dynamics of 
the operator's sensorimotor activity and 
other indicators of work capacity. Mo- 
tion-time study should not tell on the 
routine work flow. Skills analysis study 
involves the time reading of both indi- 
vidual sequences of work and of the 
working day as a whole (also, on differ- 
ent shifts and weekdays). 

To conduct motion-time study, some 
preliminary preparation is also needed, 
in the identification and study of opera- 
tions. The differentiation of operation is 
the main prerequisite for correct motion- 
time study. 

Saying alt that, I, as your Ergonomic 
Rep, have a very difficult job ahead of 
myself to perform as GM standards are 
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set anyway fe Conan wants. 

At Ford and Chrysler, advance notice 
is to be given both the worker and the 
comunitteeperson when standards are to 
be set. The local time study rep plus the 
company not being able to add work 
onto an employee after 100 days is a big 
plus for the workers there. The basis of 
union challenges to company time stand- 
ards is that the union protests the estab- 
lishment of standards that are not consid- 
ered to be “based on the reasonable work- 
ing capacities of normal experienced 
employees working at a normal pace.” 
As I said before, it is time that this Com- 
pany recognizes the fact that a reason- 
able workload translates into better qual- 
ity and that trying to overload jobs only 
results in serious problems. 
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Note: There are no 
tests in the BEST pro- 
gram. 

A BEST program is 
offered in groups of six 
to 10 workers at the 
workplace with rank-and-file members as 
instructors. The program will generally 
operate four hours per week. Usually 
there will be two sessions of two hours 
each. Because this is a joint program with 
Local 222 and the Company, one hour 
will be paid for by GM and the other 
hour will be attended on your own time. 
This program has been very successful in 
other workplaces. Some of these 
workplaces have been operating BEST 
programs for several years. Some of the 
participants have gone on to further edu- 
cation after attending this program. The 
positive feedback we have received from 
these participants are very encouraging. 

Until next issue, I remain in 
solidarity... 


Auto Workers 


Credit Union 
By Jeff Lott, Director 


HE BALLOTS WERE 
counted for the election for 
the Board of Directors on 
March 4, 1997, and I thank 
the membership for your 
continued support. I also thank 
Charlie Peel who was my scruti- 
neer during the count. 
The results are as follows: 
Board of Directors 


Joe Worona 1605 Elected 
Jeff Lott 1404 Elected 
Bob Cannons 1286 Elected 


Don Powless 1154 Elected 
Mark Chesebrough 872 


Russ Rak 797 
Credit Committee 
Bill Taverner 1139 Elected 


Mike Simon 660 
Our Annual General Membership 
Meeting will be held on Saturday, 
April 12, 1997, at 1 pm, at the Lo- 
cal 222 CAW Union Hall, 1425 
Phillip Murray Ave., Oshawa. 
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NOON T0 7 AM 


FINANCING MON. TO THURS. 
PAYMENTS 1PM TO5 PM 
LOWER SAT AND SUN 


THAN RENT. 1100 Oxford st, unit 14a ©=—« Jf 23-0566 


Oshawa, Ontario 


Unparalleled value! Shop and compare! 


FOR SALE 


45° park model, 1995, traiter home, 40° 
family room, central air, airtight stove, 
furnished, loaded, waterfront, near 


Barry's Bay. Call: 613-756-7175 
Ladies 7 pc. golf clubs, heavy duty cart, 
umbrella, ball retriever, bag and cover, 
$150 obo. Call: 905-728-4889 


Admiral stove, almond, $125. Call: 905- 
571-4296 


A-frame safety ladder for above-ground 
pool, 1 year old, $100; Fisher Price 
sandbox, 4x4 with folding top, $100. 
Call: 905-985-9520 


Washer & dryer $375; electric stove, 
white, $195; all in excellent condition, 
Call: 905-728-9203 


Talented jumper, 10 yr. old TBX geld- 
ing, experienced show horse, super 
teacher for inexperienced rider, a win- 
ner at 3'6"-3'9", $42,000 Call: 905-985- 
3669 


1983 Buick wagon, runs well, 8 passen- 
ger, many good paris if you needa parts 
car, $600. Call: 705-324-9149 Shift 2 


New 1989 Johnson outboard motor, 8 
hp, tank, fuel line, motor stand, $1,000. 


Call: 905-263-8548 after 6 pm 
Bra, Wolf brand, for Astro/Safari/mini 
vans, like new, $35. Call: 905-668-6328 


Complete set, 12 Hans Christian 
Andersen collector plates, 24kt gold rim, 
from Denmark, original boxes included, 
$600 obo. Gall: 905-436-1385 


1974 Travelaire trailer, loaded, excel- 
ient condition, deck, shed, $4,400 be- 
fore May ist, or $4,900 after. Call: 905- 
623-0158 


Tailor-made Burner metal woods, 135 
driver with graphite shaft; leather jacket, 
3/4 length, size 42, zippered lining, ex- 
cellent condition. Call: 805-985-8594 


White wedding dress, size 4/5, satin, 
beads, paid $1,200, asking $450 obo. 
Call: 905-579-9167 


Children’s clothes, ages 5-8; potty; la- 
dies pants; s spread, medium size; bath- 
room mats; dishes. Call: 905-725-5306 


Pair of SS 454 sport truck Chevy bucket 
seats, red reclining; highback pair of 
1990 Chev truck, red bucket seats. Call: 
905-983-9703 


Antique dressers, 2 with mirrors, 1 van- 
ity set, asking $750 for all 4 pieces, 
refinished. Call: 905-434-7449 


New wedding dress, size 16, crinoline; 
19 quart milk bottles; golden sheers, 
120"x8 ft. Call: 905-728-2601 
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Kenmore heavy duty washer and dryer, 
white, 5 years old, asking $575 obo. 
Call: 905-579-9167 


Fat Boy trailer tires, on rims, $125 pair; 
1985 9.8 Mercury outboard, $875; 12 ft. 
Springbok aluminum boat, $350. Call: 
905-579-3633 


1994 Lumina APV Sport van, A1 condi- 
tion, fully loaded, sport package, air, 
auto, seats 7, 120,000 km, $14,000 firm. 
Call: 905-668-0068 


Piano, Lesage, Canadian, crafted in 
Montreal, apartment size, wood cabinet, 
full keyboard, excellent condition, with 
bench, $1,000. Call: 905-986-5370 


Solid oak chairs, set of six, bow back 
Windsor style, immaculate, valued at 
$200 each, selling set for $150 each. 
Call: 905-623-9963 


1987 Pontiac TransAm GTA, 2,000 km 
on rebuilt 5.7L TPI engine, bored .03 over 
with flattop pistons, all new and under 
warranty until October 1997, asking $5,500. 
Call: 905-434-1892 leave message. 

1983 Buick Regal 4 dr., air, good shape, 
$1,000; 10 in. radial arm saw, $550. 
Call: 905-433-0073 


40'x12' Trophy trailer, 30'x8' deck and 
10’x8' stee! tool shed at Cedar Park, 
$24,000 obo. Call: 905-725-6275 


14 ft. Starcraft boat, asking $850 obo. 
Call: 905-725-2765 


Sofabed, blue, se washer/dryer $400. 
Call: 905-576-2216 


3 hp electric 220 motor, 8 hp, gas mo- 
tor, $250 each; Chev 250 inline motor 
$300; 2 fridges, ane brown stove, $125 
gach. Call: 905-723-3770 


30" electric stove, Admiral, in excellent 
condition, $225 obo. Call: 905-728-9007 


Moving sale, dining room set, table with 
leaf, 4 chairs, buffet and hutch, excel- 
lent condition, 6 years old, $850 obo. 
Call: 905-623-4377 


1992 Astro van, 8 passenger, 4.3, loaded, 
140,000 km, $9,995. Call: 905-576-2908 


OSHAWORKER 
DEADLINE 


for the May 1997 issue is 
THURSDAY, April 10, 1997 


at 4:00 p.m. 


Sailboat, 20 ft O'Day, 1970; mainsail 
and 2 jibs, small cabin, trailer and 9.9 
Johnson, 1975, good condition, $1,500 
obo. Call: 905-723-9093 


Riverfront lot, Bancroft estate sale; 
aluminum windows, side sliders, assorted 
sizes, $30 each; wanted, baby car seat, 
20 Ib. and up. Call: 905-987-4276 

House trailer, double axle, furnace, 
shower, full length awning, sleeps 7, 
$4,100; cross country ski package with 
boots; child's carseat. Call: 905-683-9626 


1986 Tempo GL, 4 door, 4 cyl, 293,000 
km, running condition, certifiable, $800 
obo, Call: 905-436-6634 Shift 2 


8 hp snowblower, Sears, like new, elec- 


tric start, 3 years old. Call: 905-668-0960 


Half-horse electric motor; small electric 
snowblower $550; wine making equip- 
ment. Call: 905-725-5405 


Digital kitchen scale $40; performance 
carb for Harley Davidson, new for 
Sportster or big twin, $250; computer, 
no monitor, $150. Call; 905- 723-0639 


Coldspot 15 cu.ft. frosttree fridge; 2 win- 
dow air conditioners, 5000 BTU and 
8000 BTU, all 3 in excellent working 
order. Call: 905-571-0704 


1982 TransAm, fully loaded, T-roofs, 
newer paint job, 305, not winter driven 
past 5 years, needs some TLC, $2,000 
as is. Call: 905-571-1290 


Moffat stove, excellent condition; 
aluminum storm doors, 2, $50 each; 
wooden round coffee table best offer. 
Call: 905-728-3146 


Skis, boots, poles, carrying case, ladies 
size 5 or suitable for older child, $60 
obo. Call: 905-723-9586 after 5 pm 

Bra for 1991 Firefly or Sprint; 27° con- 
sole color TV, excellent shape; records, 
45s, from 1950-60s. Call: 905-623-2982 


Toro snowblower, 5 hp, 24", $250; West- 
inghouse fridge, Moffat stove, $400; 
Marlin classical guitar, S4C, $300. Call: 
905-649-5134 
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Single utility trailer, steel frame, 4x8, 
wired. Call: 905-725-2386 


1985 Nissan pickup truck with cap, runs 
well, needs body work, asking $1,200 
obo. Call: 905-666-9539 


1970 Chevelle, complete restoration, 
383 Stroker motor, 400 tranny, shift kit, 
5,000 mi. on complete car, appraised 
$22, 000, asking $13,000, Call: 805-576- 


a 14 ft. fiberglass boat, 40 hp Mer- 
cury, canvas top, trailer, sleeper seats, 
in good condition, asking $2,200. Call: 
905-725-2885 


1993 Dutchmen trailer, 26 ft., mint condi- 
tion; 1990 Astro EXT equipped to pull 
trailer, smoke & pet free, $21,500 for both. 
Call: 905-579-6176 or 705-454-2001 


Custom made Burner metal woods, 135 

driver with graphite shaft; men's leather 

jacket, 3/4 length, size 42, lining with 

zipper, excellent condition. Call: 905- 
94 


Black marble pedestal dining table, 4 
matching chairs, $700. Call: 905-723- 
7017 


Antiques; 4 poster single bed $100; rock- 
ing chair $100; Bowmanville chair, nee- 
dlepoint seat, $200; Karu cross country 
skis, $150. Call: 905-721-0906 


1989 33 ft. Rockwood motorhome, ex- 
cellent condition, 32,500 km, Cummings 
diesel, many extras. Call: 905-623-0718 
or 613-338-2179 


Basketball net, adjustable height, 48" 
“Big Jam” fiberglass backboard, like 
new, $65; electric furnace "$60; 
Mercruiser (i/o) propeller 16"x16", new, 
$95. Call: 905-263-8780 


Gold stove and fridge; drapes and 
sheers, 12’x80"; double traverse tracks; 
Realistic scanner Pro2020; CB radio, 40 
channel with aerial. Call: 905-623-3800 


Four centre line solid aluminum wheels, 
drag 2x15"x8"; 2x15"x4", centre caps lug 
nuts, excellent shape, asking $600. Call: 
905-885-0011 


1987 Seahawk, 4.3 V6 Merc drive, 185 
hp, canvas top, fish finder, stereo, EZ 
loader trailer, $8,500 obo; 1998 115 
Johnson o/b, 20 hrs. old, asking $7,200. 


Call; 905-435-9911 
a 


Eaton's spin washer, new condition; 15 
cu. ft. freezer, $50; tonneau cover for 
half ton short box; 1993 Passat car bra; 
Finley gas furnace. Call: 905-725-6853 
11 hp lawn tractor; 10 hp snow blower, 
5 hp rototiller; licensed utility trailer, 14° 
wheel, 42"x72"x24", best offer. Call: 905- 
436-3599 


1989 33’ Terry Resort park model trailer, 
tipout, 2 furnaces, sleeps 9, excellent con- 
dition, $15,995. Call: 905-432-3900 Garry 
3 wheel discs for 1991 Sunbird, b/o; 23" 
RCA cclor TV, nice cabinet, remote, works 
well, $100 obo. Call: 905-725-9387 


48x12 Baycastle Manor, Ir, 2 bdrm, 
kitchen, bath, Florida room, furnished, 
excellent condition, covered front/back 
decks, corner lot Shadey Acres, asking 
$38,000. Call: 905-728-2722 


Ladies 10 speed bicycle $55; card ta- 
ble, 4 chairs $25; 2 large matching suit- 
cases, gold, $10 each; exercise bicycle 
$35. Call: 905-725-6813 


Complete door unit, with side lite, 
55*x85", includes cedar door and 
aluminum door locks, handles, hinges. 
Call: 905-576-5476 


Fridge, 2 door, side-by-side; freezer, 
Kelvinator, 5 yrs. old; Duncan Phyte ta- 
ble, 4 chairs. Call: 905-579-1286 


5 
a. Health Care 
¥ Service 


NURSING SERVICE 
@ Staff Relief @ Hospital & Industry 
® Private Duty Nurse 
For Homes or Institutions 
@In Home Foot Care 
@ Palliative Care 


24 HOURS 
7 DAYS PER WEEK 
1-800-461-6756 


Member 


Solid oak windsor bow back chairs (6), 
value $200 ea, asking $150 ea.; solid 
oak corner china cabinet, value $1,150, 
asking $900. Call: 905-623-9963 
Tires, 2 Motomaster XG snows, P195- 
75R14, 2 Atlas Ultra all season P195- 
7514, Chev rims, $50 pair or $80 all 4; 
4 13” GM wire wheel discs $40. Call: 
905-404-8355 


1974 Travelair trailer, 27', very good 
condition, nicely equipped including air, 
$4,000 before May 1 or $4,400 after 
May 1 firm. Call: 905-623-0158 

2 rowing machines, $45 ea.; Sunbeam 
electric snow blower $250; 10 speed 
bike $75 firm; electric lawn mower $75 
firm. Call: 905-436-8660 


Pro-Flex mountain bike, mint condition, 
full suspension, Shimano LX Group, 
Rockshox new in May 1996, worth 
$1,500, asking $900. Call; 905-728-4369 
3 bdrm. bungalow with in-law suite, new 
gas furnace, central air, renovated and 
decorated, private drive, private sale, 
no agents. Call: 905-728-2317 

Stove, almond colour, good condition, 
$125. Call: 905-571-4296 

Kid's 2-piece Skidoo suit, size 4, $25; Kid's 
snowmobile boots, size 9-10 $10; pair of 
end tables $10. Call: 905-579-0234 


LOCALLY OWNED Boon. 
AND OPERATED fi 


SINCE 1978 cX i) ERY 


MainStreet Messenger® 
MEDICAL ALARM EMERGENCY RESPONSE 
TELEPHONE SYSTEMS 


HOMEMAKER SERVICE 
® Light Housekeeping 
® Meal Preparation 
@ Personal Care 
@ Care Giver Relief 
DVA TAPS CARDS Accepted 


OSHAWA 


Antiques, dressers with swinging mir- 
rors, ladies vanity and chair with closing 
mirror, all refinished, $750 for works. 
Call: 905-434-7449 


Australian cattle dog pups, blue heelers, 
tattoes, first shots, parents hip-certified. 
Call: 705-953-9063 


1965 18 hp Johnson reconditioned with 
tank; 1950s OMC 2 line pressure tanks, 
5 gal. Mercury 3-blade 15” bronze prop, 
cupped, brand new. Call: 905-623-4807 
5 He tiller, lawnmower, tools, chainsaw, 
drills, routers, cordless drills, canoe 
motor, 14’ fiberglass boat/motor, sander, 
air conditioner, Minkota motor, new. Call: 
905-623-2622 


1996 Pontiac Transport SE, low km, 
loaded with options including electric 
side door, light blue. Call: 905-728-7491 
Commercial mop bucket, excellent 
shape $65; 2 exterior solid oak doors, 
32x80, new, $100; blanket chest $95. 
Call: 905-576-0132 


1989 Plymouth Voyager SE, 7 pass., 
air, tilt, cruise, 155 km, $5,500 cert; 
rollaway cot $25; girls 12” bike, like new, 
$45. Call: 905-885-7862 


Piano, late 1890 Uxbridge Piano and 
Organ Company, good original condi- 
tion, ornate scroll and carving detail, 
$950. Call: 905-576-8291 


Artificial fireplace, coal or log fittings, 
48"wx45"h, $135; 2 electric typewriters, 
need small adjustments, $30 each. Call: 
905-728-2024 


1994 GMC Sierra Ext. cab, short box, 
5.7L, V8, tinted windows, extra chrome, 
seats 6, 32,000 mi, asking $12,000. Call: 
705-944-5536 


1988 Thundercraft 16 1/2’ bowrider, 130 
hp i/o, stereo, swim ladder, wiper, ski 
eye, 3 tops, roller trailer, excellent con- 
dition $8,500. Call: 905-435-0183 


1989 Indy 400, lady driven, excellent 
shape, $2,800; Woods freezer, 15 cu ft, 
$125, Call: 905-434-6460 

Cottage, near Minden, fumished, 2 bdrm, 1 
acre, hydro, 2 minutes to lake, year-round 
access, asking $45,000. Call: 905-433-3945 
Helmets, Bell Star, large, Shoei, small, 
$25 ea; snowmobile boots, men's 10- 
11, ladies’ 9-10, $10 ea; hand ice auger 
$10. Call: 905-579-0234 


Remar County “Joun Realty Tuc. 


Feuclou “Falls 


(905) 686-7030 (24-Hr. Pager) 


Cottages — Residential —- Farms 


Kawartha Lakes And Surrounding Areas 


Rita Kack 
Sales Rep 12 years 


Honesty — Integrity 
Knowledge — Hard Work 
Available 7 Days A Week 


Call “all Pree 
1-800-361-7733 


THE OSHAWORKER 


Charles Russell 
Assistant 


The 
Oshaworker 
LASSIFIEDS 


1988 Polaris Indy Sport 340, 1720 mi, 
new sliders, bearings, fuel gauge, comes 
with cover, helmet, excellent condition, 
$2,700 obo. Call: 905-725-0591 


Pioneer HiPower AM/FM CD, Dehd4e2, 
detach. front, theft security, used 2 
months, warranty, $285; Goodyear Ea- 
gle GA tire on rim P22570R15 $125. 
Call: 905-725-1409 


1995 Dutchman tent trailer, excellent 
condition, sleeps 8, king/queen beds, 3 
way fridge, Scotchguard wraparound 
couch, $7,250 obo. Call: 905-576-3526 


Electronic air cleaner, works with gas, 
electric or oil furnace, asking $125. Call: 
905-723-6834 


1981 Chev Malibu, 3 spd, 4 dr, runs 
well, body needs work, best offer; older 
used Franklin-style woodstove $50. Call: 
905-427-1205 


Sofa and chair, red velour; Fisher Price 
car seat; Evenflo Happy Camper play- 
en; Cosco car seat; high chair, excel- 
ent condition. Call: 905-666-2551 
Waterfront Scugog, Washburn Island, 3 


bdrm. cottage, sandy beach, asking 
$85,000. Call: 905-668-6980 or 905-655- 
4107 


Ashton Drake Gallery dolls, sign per- 
sonally, Yolanda Bello, signed and 
sealed Emily and Jessica, $125 each. 
Call: 905-434-7449 


Antique English Rudge 3 speed bicycle, 
new tires and tubes, rod braker, in ex- 
cellent shape. Call: 905-987-4591 

35 ft. Golden Falcon, furnace, fridge, 
stove, florida room, 20x10, fully fur- 
nished, multiple decks, beautiful site 
overlooking Pigeon Lake frontage, 
$25,000 obo. Call: 905-576-5053 


Golden retriever/border collie pups, very 

intelligent, $75; donkeys, miniature jacks 

and standard jennys. Call: 905-352-2047 

Black leather coat with liner, size 42, 

never worn, $145; single bed frame $45; 

Cascade 40 gal. tank $50; Kimball or- 
an $150; 5 new 15” Pontiac wheel discs 
150. Call: 905-623-2752 


Kitchen cabinets, light oak, suitable for 
cottage, $250. Call: 905-728-2898 after 
m 


Brand new Seiko gent’s wrist watch, 
never been worn. Call: 905-723-9267 
between 4 & 6 pm 

Pram carriage, dark blue, excellent con- 
dition, $200 obo. Call: 905-721-8271 


Large brick home, 1 1/2 car garage, to- 
tally upgraded, 5 appliances, gas, 9’ ceil- 
ing, family neighbourhood, finished loft, 
Oshawa, private sale. Call: 905-725-9114 
1983 Honda CR 125 dirt bike, looks and 
runs good, new parts, well maintained, 
$1,000 obo. Call: 905-623-2613 Erik 

Hairstyling equipment, chair, basin and 
shampoo chair, like new, asking $350 obo; 
wedding gown, like new, silk, size 12, 
sealed in box, $200 obo. Call: 705-277-1846 


1980 Chev RS Camaro, selling for parts, 
motor and body in great condition, $600 
obo. Call: 905-434-8249 Larry 
KX-P1180 Impact dot matrix printer $75, 
includes box of paper cartridges; E- 
Force exercise machine, asking $350, 
like new, Call: 905-725-4832 

Diamond ring solitaire, 69K, 14K gold 
band, appraised at $3,600, asking 
$2,000 obo. Call: 705-277-9332 


APRIL 1997 


Free 16 cu. ft. older freezer, good work- 
ing condition, ideal for cottage or trailer, 


must go. Call; 905-728-3473 
Snowblower $50; composter $20; full 
length fox coat $400; Sega CD games 
$10 ea.; puzzles $2 ea. or less; must 
see 1984 Fiero only $2,000. Call: 905- 
723-7229 


Woodstove, Elmira, deluxe, like new, 
gold trim door, airtight, with fan, rakes, 
18 in. logs, asking $575, Call: 905-725- 
7295 


Chrome bush bar with fog lamps, fits 
1987-90 Ford $60. Call: 905-579-9063 


alter 4 pm 
Cottage, 3 bdrm. Panabode, 1 acre 
lakefront on small lake in Burleigh Falls 
area, good fishing, $130,000. Call: 905- 
263-2192 


Tropical fish, quality swordtails for only 
$1 each. Call: 905-725-3138 


1982 Toyota Cressida, fully loaded, rea- 
sonable condition, 128,000km, $1,800 
obo; clothes dryer $125; grass catcher 
for lawn tractor $190. Call: 905-436-6320 


Siamese kittens, blues and seals, raised 
with kids and dogs, 1st shots. Call: 705- 
992-3129 


1987 Mazda PV, 110km, $1,500, 1972 
Olympic Skidoo $250; hydraulic 
woodsplitter on trailer, w/o motor, $500; 
DB 950 diesel tractor $2,300. Call: 905- 
985-7720 


1987 Pontiac Grand Prix, fully automatic, 


low mileage. Call: 905-649-1177 


Truck cap, fits fullsize Chev half ton, 
$400. Call: 905-571-0788 


14 ft. Springbok fishing boat, trailer, 20 
hp Evinrude, $3,200; 2 sets of safety 
harness for sailboat, 2 large bumpers. 
Call: 905-723-6252 


Blue fox jacket, size 11 tall, like new, ask- 
ing $450, paid $980, hardly worn; apt. 
size dryer, asking $75. Call: 905-435-0540 
Starters, alternators, wiper motors, bat- 
teries, various other Chevy parts; 4 1979 
TransAm tims and tires, excellent shape: 
engine and transmissions. Call: 905- 
725-7249 


Rall bars fer smaller pick up trucks; 1988 
5L Mustang parts including lowering 
springs, bucket seats; 5 star rims with 
rubber. Call: 705-324-8773 


Lot, 66x150, hydro, Kearney, Hwy 418, 
beach, park; 1973 Travelmate Class A, 
no down payment, vendor holds mort- 


gage, $34,500. Call: 905-725-8046 
Airtight Fisher stove, heats large area, 
$325; 6’ high, 65" long coated link fence 
$100; galvanized 30 gal. water tank $40. 
Call: 905-725-2515 


1990 Skidoo Safari, long track, 2 up, re- 
verse, rack, cover, very good condition, 


asking $1,600 obo. Call: 905-576-7128 
New cover for Arctic Cat snowmobile; 
EZ track lock; Kenmore 12 stitch sew- 
ing machine, excellent condition. Call: 
905-623-4840 


Olds 350 cyl. heads, excellent condi- 
tion, $200; Olds turbo 400 transmission, 
60,000 mi. $175. Call: 905-576-2518 


Two radio record players, Sears, Dual, 
both in great shape; OMC dual remote 
control with harness. Call: 905-623-7063 


24 ft. Trojan fibreglass, 1800 hp i/o, gal- 
ley, electric stove/fridge, stand up head, 
large rear deck, low hours, Ai condi- 
tion, recent survey, asking $11,500. Call: 
905-885-5786 


Bathroom vanity, white base, 1 pc., 
marble top rose colour, 36” long taps 
included, all brand new, never used, 
$225. Call: 905-436-6218 


1988 Invader Eurosport 18F bowrider, 
130 i/o Mercruiser with trailer, beautiful 
boat in excellent condition, with full swim 


platiorm. Call: 905-434-4957 

1991 Polaris Indy 500 EFI, limited pro- 
duction, hand & thumb warmers, studs, 
mirrors, ski-skins, snow screens, excel- 
lent condition, asking $3,100. Call: 905- 
885-2373 


3 basement windows, screens included, 
14" high; used dishes; white woolen car- 
pet 9x12; new comforter, large size. Call: 
905-725-5306 


Wedding dress, size 16, crinoline; milk 
bottles, quarts, pints, no name; golden 
sheers 120"x8 ft. Call: 905-728-2601 


10K diamond ring, size 9 1/2, new, never 
worn, paid $1,200, sell for $350 firm. 
Call: 905-728-4287 


12’x40' park model, sleeps 8, fully fur- 
nished, 4 pc. bath, full size, fridge, stove, 
10'x34', deck and shed, asking $18,000. 
Call: 905-728-9006 


Scrapping 1983 GMC pick up, good 
tailgate; also 1986 Cutlass Supreme, tilt, 
buckets, sunroof, sport wheels. Call: 
905-983-5428 


Bancroft riverfront lot, on York River, 
estate sale; wanted to buy, car seat for 


baby over 20 |b. Call: 905-987-4276 
26 ft. 1978 Prowler sleeps 7, deck, 8x10 
shed, awning, excellent condition, fam- 
ily park in Lindsay, Sturgeon Lake, own- 
ers are non-smokers, asking $3,000. 
Call: 905-433-0452 


Coffee tables, great condition, set of 3, 
medium, oak finish with glass inserts on 
top, $125 obo. Call: 905-579-3774 


Baby cockatiels and canaries. Call: 905- 
728-9181 


CAW CO-OPERATING LAWYERS 


COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


APRIL 1997 


Complete water pressure and water purifi- 
cation system; 1 hp jet pump iron remover, 
Culligan Rust Master, softener, Culligan 
Canadian Soft Minder. Call: 905-576-7654 


1989 Skylark trailer, 35 ft., full bath, sleeps 
10, 35 ft. deck, screen roam, too many ex- 
tras to list, $15,000 obo. Call: 905-576-4285 


2 bicycles, good condition, Raieigh, 
$100, CCM $75. Call: 905-438-1025 


1996 MXZ 440 $4,300; 1995 Formula 
500 $3,300; 1995 Northrail double trailer 
$800; together or separate sale. Call: 
905-728-2275 


6 hp Evinrude, excellent condition $475; 
30.06 Covey, Model 71 $225; salmon 
lures; 3 1/2"x36” spring for double ga- 
rage door, 2 1/4"x38” $50. Call: 905- 
576-6536 


Patio 4 pane door, bo; display cabinet, 
lights, bo; shelving glass, half price; 
shoes, clothes, new, bo; mattress, 
spring, $20. Call; 905-723-3197 
Starting line pipes fit ‘95, '96, ‘97 XLT, 
XTRA, 23+ hp, excellent condition, in- 
structions included, inexpensive power 
for $650. Call: 905-263-4742 


Yamaha portable engine, generator, 
EF600, new in box, $650 obo. Call: 905- 
728-4287 


Wedding gown, size 8, white silk, off 
the shoulder, with cap sleeve, headpiece 
and veil included, dry cleaned, $325 obo. 
Call: 905-728-3273 


1971 Valiant 225, 4 dr, damaged on 
passenger side, 95,000 mi, $325 obo; 
35” cut riding mower, 8 hp, $350. Call: 
905-655-5585 


2 Cannon mini mags electric 
downriggers, 2 swivel bases, 2 Shimano 
9 ft. rods with 2 Shimano GT 200 reels, 
$900. Call: 905-723-5437 


Fridge, stove, dehumidifier, Kenmore 
vacuum, electric lawnmower. Call: 905- 
725-1937 


Motorcycle, 1985 Honda Magna 750 cc, 
like new, 20,000 km, windshield, new 
battery, tires, brakes, will certify, asking 
$3,200. Call: 905-435-9984 


1987 Northlander Supreme, waterfront, 
2 bdrm, furnished, excellent condition, 
air, rugs, Sunroom, covered deck, patio, 
storms, new shed, extras, $37,500. Call: 
905-433-7040 


1975 Genette trailer on Rice Lake, new 
10x20 deck, shed, barbecue, outside 
fridge, in good condition, asking $3,500 
obo. Cali: 905-725-8865 


1996 GMC Sonoma 4x4 EXT. cab, ZR2 
suspension, high rider, 3rd door, pw, 
air, auto, CD, pdl, pm, box liner, slider, 
cruise, e/shift, 19,000 km, $26,500 obo. 
Cail: 905-579-3538 after 4 pm 


The 
Oshbaworker 
LASSIFIEDS 


1994 Campion Express Cruiser, 31' LOA, 
10’ beam, 2 4.3LX SS props, fully loaded, 
GPS, hw heater, 3 batteries, micro, sleeps 
6, 230 hours, Call: 705-799-7281 


Zenith 13” b/w television, ideal for bed- 
room $50; 2 front brake rotors, w/inserts 
for $10/815 truck, newly machined, once, 


big saving $85. Call: 905-725-0707 
Raider truck cap, fits 1995 S-series, GM 
long box, red, sliding tinted windows, 
$400 obo; trailer hitch, bug deflector. 
Call: 705-932-3134 


Honda outboard fue! tank 445; steel tank 
not compatible with coupling on newer 
plastic tanks, almost new, had little use. 
Call: 905-723-0738 


1974 Glendette 30’ trailer with air, sleeps 
8, very good condition,. interior like new, 


asking $4,500. Call: 905-885-7660 
1975 Chev Caprice Classic convertible, 
ps, pb, pw, red with newer white jop, 
new tires, shocks, brakes, good condi- 
tion, $6,495. Call: 905-723-0592 


1990 15 ft. Sunray bowrider with 1991 
100 hp Johnson and EZ Loader trailer, 
low hours, excellent condition, askin 
$9,300; vertical blinds. Call: 905-579-7691 


Canoe backpack by Outbound, used 
twice, $65; Cabellas 10x10 outback tent 
$275, used twice; plug-in electric base- 
board heater, $20; dog cage with pan 
$30. Call: 905-623-0755 


Color TV 19” like new, $185; 2 green 
wicker chairs $50; stereo with cassettes, 
turntable, $130. Call: 905-728-4514 


Bedroom suite, 6 pc., beige, $500; liv- 
ing room suite, burgundy, $450, all like 
new; tree pruner with extension pole 
$35. Call: 905-728-4514 


2 carpets, top quality, beige, 23.5x13.5, 
original price $1,000 ea., selling $250 
ea; electric furnace $200; 2 ladies bikes, 
$50 each. Call: 905-723-7228 


1991 Rockwood tent trailer, sleeps five, 
excellent condition, asking $3,000. Calt: 
905-885-5161 


1975 Glendale trailer 15 ft., good condi- 
tion, sleeps 4, extra cupboards, battery, 
spare tire, 3 way fridge, stove, awning, 
toilet, extras, $2,950. Call: 905-697-5816 


1989 Allis Chalmers 611 hydrostatic 
tractor, excellent condition, $1,000; solid 
oak entertainment centre, 60" wide, 50” 
high, value $3,200, asking $1,250. Call: 
905-723-0769 


TRAVELS 


We have cars for return mainly 
from Florida but also Arizona and 
California in March, April and May. 


At peak time gas is paid plus air fare. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, #101 
Gin the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Telephone (416) 226-4616 


THE OSHAWORKER 


= : ae 


Free to good home, 2 yr. old pit bull, male, 
very friendly, great with kids and other 


animals. Call: 905-728-1582 after 2 pm 
1978 Cordoba, cert., Michelins, trailer 
hitch, only 80,000 mi., original excellent 
running condition, asking $1,500. Call: 
905-728-9834 


1978 Cullass, good 305 trans and en- 
gine; 4 Honda rims; wanted, cars or 
trucks running or crawling, used parts 
available, Call: 905-404-7117 


1983 GP2 Kawasaki motorcycle, 750cc, 
new paint, decals, 34,000 km, Yosh 
header, upper and lower fairing, excellent 
condition, $2,000. Call: 905-885-7776 


Apt. size Inglis washer/dryer, like new, 
asking $700 for both; Maytag portable 
dishwasher $200. Call: 905-666-5395 


York 2001 exercise unit, like new, $300 
obo; exercise bike $30; ski boots, sizes 
5-8. Call: 905-723-0572 


Side by side fridge $100; portable dish- 
washer $75; Franklin wood stove with 
doors $25; brass 9 candle chandelier $50; 
rose blinds, 5 set. Call: 905-983-9879 


2 tires, 195-60-R14, 1978 Ford LTD rad, 
alt. end starter, 1978 Chev gas tank, 
alt; 1966 Beetle starter, carburator, ant- 
univ. joints; TIPO Cr auto trans. Call: 
905-725-6072 


Peg Perego Roma stroller, less than 2 
yrs old, excellent condition, navy with 
white polkadots, asking $195. Call: 905- 
623-0528 


Nokia carphone $60; 24 sq. ft. red inter- 
lock $35; pecan dining set, 8 pcs, 2 
leafs/table protectors, lighted hutch and 
heat protected buffet/server $1,200. Call: 
905-987-3830 
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CLIFF MILLS MOTORS 
PHONE 723-8105 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[El] Goodwrench 
Service 7Z.- 


Buccaneer 21' sailboat, 9.9 o/b, self- 
furling jib, front/rear pulpits, $3,500. Call: 
905-986-0758 or 644-6666 


3 bdrm home on 97 acres 1 hour from 
Oshawa, inground heat pump, central air, 
satellite dish, stone fireplace, sunken liv- 


ing room, $129,900. Call: 705-374-4056 
1988 16 ft. Crestliner, welded bass boat, 
45 hp, live well, trailer, $5,000 obo, low 
mileage, must sell, moving. Call: 905- 
723-0683 


1985 Buick Lesabre, fullsize, V8, 84,000 
4 door, loaded, blue/blue, $2,100; 1988 
Optima, 4 dr., 108,000 km, auto, AM/ 
FM cass, $2,200. Call: 905-436-3783 


Piano, upright, excellent condition, 
refinished, asking $600; ping pong ta- 
ble plus all accessories $75. Call: 905- 
721-9581 


Ultra 64 Cruisin USA $75; looking for 
used bar fridge. Call: 905-571-4953 
30" electric Viking stove, almond, good 


condition; quartz heater; toaster oven, 
air conditioner. Call: 905-725-7957 


38' waterfront trailer, minutes south of 
Lindsay on Scugog River, shed, florida 
room 12x20; covered deck 14x16, 
$30,000. Call: 905-571-7922 


Semi-detached home, NE Oshawa, 3+1 
bdrm, 1 1/2 bath, renovated eat-in 
kitchen, separate dining room, finished 
rec room, available Aug. 1, $117,000. 
Call: 905-433-0983 


Air conditioners, General Electric, 8000 
BTU $150; Mastercraft 6000 BTU $125 
or $250 both; 1977 camper, fully 
equipped, 68,500 mi, sleeps 4, bo, Call: 
905-436-2648 


Oshawa 


24 acres, 660' hwy frontage south of 
Minden, pond, stream, driveway, with 
small cabin, asking $37,500. Call: 905- 


666-6743 after 6 pm 

Sofa and loveseat, navy blue, 6 yrs old, 
excellent condition, suitable for living 
room, must see, $600 for both. Call: 
905-987-3696 


Golf cart, Ben Hogan Little Ben clubs, 
irons, No. 3,5,7,9 and putter, woods No. 
1; 3; gol bag, asking $75. Call: 905- 
723-6304 

1979 GMC front fenders $35 ea.; hood 
$40; rowing machine $25; 4 P235-75 
15 Wrangler tires, like new, $125. Call: 
905-576-3474 


1964 Cadillac Fleetwood Brougham 
d'Elegance, gold edition, 150,000km, 
new tires, brakes, exhaust, air com- 
press., maroon, ex. cond., $3,500 cert. 
Call: 905-721-9414 


5-6 man spa, 2 yrs old, incl. 60' wire, 
ground fault breaker, various chemicals, 
hard cover, $4,500 new, asking $3,300. 
Call: 905-987-1831 


Apt. size Kenmore stackable washer/ 
dryer, brand new, used 6 mos., comes 
with 3 yr. warranty, rack included, ask- 
ing $1,400. Call: 905-852-1178 
Hammond organ, 2 yrs ald, paid $5,700, 
immaculate condition. Call: 905-728-1908 
Broyhill Americana pine hardwood ta- 
ble, 4 chairs, buffet hutch, $800; Vilus 
table, 4 chairs, hardwood colonial, very 
sturdy, $900. Call: 905-576-5969 

1988 Astro, 4.3 V6, 172,000 km, 8 pas- 
senger, motor reconditioned at 100,000 
km, fully loaded, asking $4,595 cert. 
Call: 905-579-7509 


The 
Oshaworker 
LASSIFIEDS 


Hot water tank $50 obo; space heater; 
oil furnace $100 obo; antiques, maple 
bed, walnut chairs, wooden armchair, 
bridge lamp, more, take all $250. Call: 
905-728-4579 


Trailer, bunkie, workshop on own large 
treed lot, minutes to private beach, taxes 
and maintenance $160 yearly, asking 
$19,900. Call: 705-932-3619 


1990 Hyline 35 ft. park model trailer, 2 
tipouts, florida room, deck, shed, 4 pe. 
bath, rear bdrm, Nestle Inn Park, 
$20,000. Call: 905-576-2198 


1988 Pontiac Sunbird, 5 spd standard, 
good condition, new clutch and cables, 
battery, will certify, $3,000. Call: 905- 
987-4658 


Couch, loveseat, coffee table, 2 end ta- 
bles. Call: 905-576-6014 


Very secluded, 18.18 acres n/Bancroft, 
2 bdrm log home, pine floors, oak 
kitchen, bright; 25x40 quonset hut, dou- 
ble garage. Call; 905-438-2619 Glenn 


Manual electric lift table, $450; drafting 
board $250. Call: 905-668-5155 


Reese trailer hitch for 1988 GMC and 
up; head swaybar clamps for trailer 
tongue, best offer. Call: 905-728-7190 


Buy and sell stamps world-wide Call: 
905-579-0835 
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Many health aids are covered by your 
Green Shield extended health coverage. 
We assist you in finding the products 
that are right for you. 


® 


Durham Medical 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 452 


(28-1112 
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Must see, totally renovated, 2+1 bunga- 
low, good location, big yard, private drive, 
close to schools, available April ist, eve- 


tything new inside. Call: 905-433-2933 


Baby sets $15, cardigans size 2 $12, 
ceiling fan, 5 blades, gold/biack; 4 gold 
mesh shades, asking $90 ($200 new). 
Call: 905-725-9390 


1980 GMC pickup truck, best offer or 
trade, Call: 905-436-3947 leave message 


Washer and dryer, $375, excellent con- 
dition. Call: 905-728-9203 


Art, limited editions, James Lumbers, AJ 
Casson, Elizabeth Berry, Allan 
Kingsland, professionally framed, $150 


each, must sell. Call: 905-725-3899 

Microwave oven and stand, single box 
spring and mattress, wooden breadbox 
and cannisters, JVC disc player, new cop- 


per pots and pans. Call: 905-723-1354 
Hot dog cart, excellent income, running 
hot/cold water, towable ar pushable, will 
sell with location, $2,500 obo. Call: 905- 
436-3903 


Airtight wood stove, good condition, 
Fisher; 40 gal. hot water tank, 6 yrs old, 


good condition. Call: 905-723-1447 

1990 Bowrider, 1987 Evinrude 90 hp, 
trailer, mint condition, 2 tops, $8,995, 
serious catls only. Call: 905-623-4543 


after 5 pm 
Dryer, 110 volt Kenmore, $75; Chevette 
parts, auto trans., rad, alternator, tires 


on rims, negotiable. Call: 905-433-4781 
Furrarri, medium size dog transporter, or 
for indoor use, easy disassemble for stor- 
age; medium size dog house, igloo style, 


dog accessories. Call: 905-579-2924 
Turks Caicos Islands, lot 4 sale British 
West Indies, relays 110 volt new, w/ 
base, $15 ea; bela VCR, Sanyo, $60; 
meggar 500 v ohm/mophm crank $60. 
Call: 905-725-8675 


Truck cap, will fit small truck 1994 and 
up, asking $450, 1 yr old; 3,000 Ib. trailer 
hitch to fit small GM truck. Call: 905- 
728-5468 


Radio control glider, all electric trainer 
airplane, RTF motor, radio, good starter, 
all complete or part. Call: 905-623-4226 
Bob 


Waterfront lot on Burnt River, accessi- 
ble to Cameron Lake. Call: 416-759- 
1808 


1983 36’ TravelAire trailer, full slideo, 8x16 
florida zoom, new ella 45000 BTU 
furnace, shed, deck, excellent condition, 
$18,000 obo. Call: 705-454-9492 


Cottage, Haliburton, 960 sq. ft., plus 
sleaping cabin, jet float dock, clean, 
spring fed lake, great fishing, fully fur- 
nished, $125,000, Call: 905-723-0437 


Snack machine table top, no keys, work- 
ing order $50; white tub doors $90, Call: 
905-728-3328 


Spruce or cedar trees for spring plant- 
ing, 2-5 ft; AC/DC colour TV, 12”, like 
new. Call: 905-728-6534 


1992 boat, 17 1/2’ with 130 hp i/o mo- 
tor, totally rebuilt in 1995, trailer, oars, 
life jackets, fishfinder, asking $10,000. 
Call: 905-579-1267 


4 P255-50VR 16” tires, Goodyear, like 
new on 1985 Corvette rims; P185-75 
13” like new; 1984 Honda motor. Call: 
905-432-3571 


1978 Chev Nova, 2 dr, 6 cyl, auto, 
77,000 original miles, $1,200 as is, very 


little to certify. Call: 905-987-3326 


14 ft sterling aluminum boat $500; 
Browning 358 lever action rifle with 
scope $500; wanted, square back 
Coleman cance. Call: 905-355-3320 
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Iver Johnson's Champion single shot 12 
gauge $75; Amadeo Rossi 12 gauge 
coach gun with hammers, $320, FAC 


required. Cail: 905-623-1208 

Lakewood airtight wood stove, Unicorn 
model; SS 454 Chevy truck bucket 
seats; 1991 red buckets from 1990 


Chevy pickup truck. Call: 905-983-9703 
1984 V-65 Sabre, fairing, Krauser bags, 
only 24,000 km, in excellent condition, 
aan $3,300 certified. Call: 905-987- 
30 


1983 32’ Joyco trailer, with add-a-room, 
steel shed in family park, excellent 
shape, sleeps 8, new fridge, $13,000. 
Call: 905-623-1208 


1984 Olds Delta 88 $500; tent trailer with 
add-a-room, $500; trailer hitch for 1993 
Astro van $100. Call: 905-579-3583 


Antique nesting table, 4 chairs $400; go 
kart, 4 hp Honda $400; remote control 
helicopter, 5 channel radio and acces- 
sories, $300 obo. Call: 905-623-3004 


1983 Pontiac Firebird, excellent body, 
needs some work, best offer. Call: 905- 
433-2933 


Goose neck 2 horse trailer, with living 
quarters, certified, rust proofed, very 


good shape. Call: 705-359-1026 

1994 Zodiac, white oars, floorboards 
natural colour, 5 hp Merc with 2.5 gal. 
gas tank, serious inquiries only. Call: 
905-723-7574 


1994 Honda generator 2500 watt model, 
XKIC, 8 hr. running time, low noise/vi- 
bration, will charge batteries, serious 


inquiries only. Cail: 905-723-7574 
1987 Prowler, 22 ' cruiser, aft cabin, 
sleeps 4, 175 hp V6 Merc inboard, 
camper top, head, ice box, shore power, 
tandem trailer, low hrs., pristine $15,000. 
Call: 905-579-9564 


Bunk beds, single top, double bottom, 
2” metal tube, mattress included, $150. 


Call: 905-623-0352 after 3 pm 

14 ft. Peterborough FG boat, with 40 hp 
Evinrude, 4 folding fishing seats, paint, 
carpet redone in 1990, with trailer, 


$1,500 obo. Call: 705-277-3698 

60 gal. electric water heater $50; three 
6 ft. baseboard heaters, $15 ea; brass 
fireplace doors/screen, 22x32 opening, 
$50. Call: 905-725-1435 


2994 Formula MX, electric, exc. condi- 
tion, 3,200 mi $4,000; trailer deflector, 
96"x32" $100: four 570-8 tires on 5 bolt 
rims, $40 each. Call: 705-749-9781 


1993 35 ft. Sierra Travel/PM, air, micro, 
deck, awning, TV tower, shed, double 
slideout, 2 bdrm, 1 piece rubber roof, 3 
pc. bath, like new, $19,900. Call: 905- 
723-6186 

DJ equipment, 2 CD players, mixer 
board, 2 speakers, 1000 CDs, accesso- 
ries, 800 watt amp, 250 watt speakers, 
2 mikes, American sound equipment, 
$10,500. Call: 905-623-9561 


Wedding gown, worn summer 1996, 
short sleeve, off shoulder, size 9/10, 
matching headpiece, cleaned, asking 
$400 obo. Call: 905-697-1936 


Clearwater, Florida, mobile home in ac- 
tive park, clean, Seniors only, no pets, 


completely furnished. Call: 905-623-1059 
Antique, 34” wide, white, 4 burner, wood/ 
coal cookstove, oven and warming oven, 
in very good condition, $350 obo. Call: 
905-728-5339 
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$pecial Deal for GM Empl 
Buying or Selling?! 


savor 


| (ie CHISHOLM 
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905-683-2992 
When Experience + Results Count 


® Basic Internet Training Tel: (205) 433-1047 
él: z 


Cell: (905) 718-8242 
after 6 p.m. & weekends 


® Electronic Income Tax 
* Scanning 


® Internet Relay Chat 


(Basics) email: jules@osha.iga.net 


NEW - USED - CONSIGNMENT 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ° Lift Chairs » Aquatec Bath Lifts 
* Wheelchairs * Walkers « Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
* Bathroom Aids «¢ Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


Jor people who matter * from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


1979 Corvette, white, new paint, asking 
$5,500 as is. Call: 905-728-1796 


Shotgun shells, 2 cases, 12 gauge, 2 3/ 
4” federal magnum shells, paid $21 per 
box, plus tax, will sell for $14 each. Call: 
705-778-7070 


Handfed baby Amazon parrots, health 
guaranteed; comic books; jelly cup- 
board; blanket box; hall table; bird tags. 
Call: 905-576-8045 


Waterfront lot, 45 min. from Oshawa, 
100 frontage, 195° depth, nice area for 
house or cottage, on Trent system, 
$35,500. Call: 905-725-3212 


ee 
Golf clubs, TNT, right hand, 3 woods, 8 
irons, golf bag, golf cart, $250. Call: 905- 
433-8793 


Solid oak curio cabinet, curved glass 
front and doors, 5 ft tall, plate grooves, 
new $950, sell for $450 obo. Call: 905- 
983-8120 


Reloading supplies, pistecl, rifle, bullet cas- 
ings, cast bullets, 41 cal, 45 cal, rifle, pis- 
tol, dies, bullets, pisto!, bullet moulds, pis- 
tols, FAC required. Call: 905-723-1340 

Fur coat, 3/4 ah badger, beige/ 
brown, excellent $100 obo; Sears 3 way 
15” electric snowblower, good condition, 
$150; picnic table, 56” round, BC red- 
wood, 4 benches. Call: 905-623-0360 


1992 Polaris ATV, excellent shape, only 
400 mi, 2x4 350cc Trail Boxx, $3,600. 
Call: 905-668-0481 


10 ft. satellite dish, Huston-Traker re- 
ceiver, $500. Call: 905-372-5582 


1992 Geo Tracker, 4x4, black, auto, AM/ 
Fm cassette, mint condition, lady driven, 
non smoker, asking $8,750, will certify. 
Call: 905-623-0871 


1989 Jeep YJ, 4x4, 6 cyl, 5 spd, 2 tops, 
aluminum wheels, must sell, $7,300; 
1992 Grew 190 Sport, 115 hp Yamaha 
outboard, trailer, $7,000, Rice Lake. Call: 
705-939-1662 


Love seat, beige with brown and rusty 
stripes, good condition. Call: 905-728- 
2764 


Hand made solid pine rocking horse; kin- 
dergarten set, table and 2 chairs; custom 
made country shelves. Call: 905-725-2544 
Jointer planer, 6 1/2” $275; Chromalux 
electric furnace, wire breaker, $150; 12x12 
dining room tent, $150. Call: 905-723-5313 
1977 Ford 3/4 ton, pick up parts, doors, 
fenders, hood, grill, floors, cab, all in 
good shape. Call: 905-885-4417 

1975 Pontiac Lemans, 71,412 mi, per- 
fect bady, in great shape, only needs a 
starter, Call: 905-721-9488 


1988 trailer, Golden Falcon, 40 ft., on 
Pigeon Lake site, sunroom, deck, shed, 
awning, 2 fridges, furnished, $48,900. 
Call: 905-576-8224 


Black fireplace screen with glass pan- 
els, 34 1/2x28 1/2; GM aluminum hi-rise 
inlet manifold for a Chev small block 
V8. Call: 905-728-5688 


4993 Yamaha YZ 80, bought new in 
1995, very few hours, immaculate con- 
dition, asking $3,000 obo, serious calls 
only. Call: 705-786-2843 after 5 pm 
Queen size waterbed, asking $150. Call: 
905-728-4415 


1980 Mercury Capri Ghia, 2.3 motor new, 
35,000 mi, new brakes, fornt end, clutch, 
alternator, regulator, battery, springs, as 
is for parts. Call: 905-728-9834 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanuille 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville LIC 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 


Micro Canal Hearing Aids 
All Brand Name Aids Available 


Farmolds 
Musician Plugs 
Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.1.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife. 
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1986 Tempo GL, 4 cyl, 4 dr, buckets, 
power mirrors, clean running cond., 
$500. Call: 905-436-6634 Jan shift 2 


Hammond electric organ with bench, 
dual keyboard, excellent condition. Call: 
905-263-2056 


Left hand wood exterior door, 80x34x 1 3/ 
4, lockset, hinges, $40; 30 pes wood and 
aluminum window, sash 40x27, 34x22, 
34 1/217, 27x22, $30. Call: 905-571-3518 


Pa errant i aaa 
1978 Ford 351 Windsor engine and au- 
tomatic C-6 tranny, Okm, alt., starter, p/ 
s, flattops, mild cam, completely rebuilt. 
Call: 905-579-3652 


Beautiful old cedar strip boat, very good 
condition $900; player piano, some rolls in- 
cluded, asking $1,800. Call: 905-576-5186 
1985 Kawasaki GPZ 305, excellent con- 
dition, new tires, battery, steering, head, 
bearings, must sell, $1,400 obo. Call: 
905-728-6836 


1993 Suzuki Sidekick, loaded plus more, 
auto, white, 4x4, 42,000km, 2 remov- 
able tops, lady owner, non smoker, 
brand new condition. Cail: 905-432-1684 
or 905-404-7318 


1989 Caprice Classic Brougham, 305 
fuel injected, loaded, rust free, original 
body and paint, 116,000 original km, 
$8,700 obo. Call: 905-432-2595 


1986 Plymouth Voyager, 7 pass, 2.6L, 
auto, AM/FM cassette, new tires, rotors, 
drums and more, good body, bad timing 
chain, $1,000 as is. Call: 905-571-7557 


1988 Mustang, 4 cyl, 5 spd, LX, AM/FM 
cassette, clock, sunroof, pl, power mir- 
rors, etc., black/gray, 180,G00km, $1,500 
cert. obo. Call: 905-728-3233 
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AM/FM Pioneer stereo receiver with book- 
case speakers; A</GM portable stereo 
with double cassette; exercise bicycle and 
rowing machine. Call: 905-571-0682 
Sofa and chair in mixed gray, white and 
pink; 26” floor model TV, all in excellent 
condition. Call: 905-725-5409 


1993 Sunbird LE 2 pe GM car bra, in 
good condition, asking $50. Call: 905- 
623-2174 


Above ground pool, 16x24", surrounding 
deck with slide, 2 yr. old liner, solar blan- 
ket, 2 yr old interior walls, accessories, 


$800. Call: 905-668-1238 after 6 pm 
Spalding golf clubs, 3 woods, 10 irons, 
right handed, red and white leather bag, 
great starter set, $200 obo. Call: 905- 
723-6675 
Go kart, 4 stroke, 5.5 hp, engine super 
stocked, new paint, tires, side pods and 
spoiler, excellent condition, race ready, 
$1,800. Call: 905-623-6703 shift 1 
1993 Pontiac GrandAm, white, 4 dr., load- 
ed, 99,300 km, excellent condition, new tires, 
asking $8,800 obo. Call: 905-987-4209 
Used 21 cu. ft. freezer, in good running 
order, $50. Call: 905-852-5653 

1988 20 ft. Corsair motorhome, sleeps 6, 
fully loaded, central vac, microwave, coffee 
machine, roof air, cab air, 104,000 km, ask- 
ing $22,500 obo. Call: 905-723-8698 


BOB JOHNSON 
Owner 


Licensed Optician 


¢ FOR ALL YOUR OPTICAL NEEDS 
¢ ALL VISION PLANS ACCEPTED 
e EYE EXAMINATIONS ARRANGED 
¢ SENIOR CITIZENS DISCOUNT 


=579-6411@ 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 
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1988 GrandAm body parts, fenders, hood, 
bumpers with skins, doors, headlight 
bezel, marker and tail lights, blue buckets 
and rear seats. Call: 905-436-2159 


Dining suite, table, 6 chairs, hutch, buf- 
fet, $1,600; queen size mattress $150. 
Call: 905-576-7016 


Combination dresser/change table, all 
wood, custom made mattress included 
$250. Call: 905-571-7515 


Shuffleboard, 11'x2’, home made, $350; 
York rowing machine $60. Call: 905-430- 
9457 


1992 Campion 19° bownder, 4.3L, V6, Merc, 
stereo, approx. 50 hrs., like new, match- 


ing trailer, $16,900, Call: 905-983-5117 
Elec. hot water tank, 40 gal, 3 yrs old; 
double slab doors, complete with jamb, 
trim, hardware; 5 hopper basement win- 
dows, 24°x32”, with screens/storms. Call: 
905-728-2883 


Wedding gown, size 12, full skirt, long 
train, headpiece, veil, crinoline included, 
must be seen to be appreciated. Call: 
905-686-8592 


1850s Victorian settee, reupholstered, 
intricate carving, antique gateleg table, 
$200; male cockatiel, grey/white plus 4’ 
ae cage/stand $75. Call: 905-721- 
2 


Motorcycle trailer, suitable for luggage/ 
camping equipment $600; ladies motor- 
cycle boots, motocross style, Italian 
made, like new, size 8, $60. Call: 905- 
432-7786 

Purple martin house and stand, 24 com- 
partments, $60; fridge, white, $125; crib, 
white, mattress $40. Call: 905-655-3876 


Low-range X16 fish finder with paper, 
was $1,800, will sell for $500 abo. Cail: 
905-723-8418 


1989 Astro van, 3.4 6 cyl, loaded, seat 
seven, tinted glass, 2 tone blue, very 
clean, mechanically sound, 175,000km, 


$6,500 certified. Call: 905-725-9209 


1987 TransAm GTA, 124,000km, mint, 
T-top, black, 5.7L, loaded $6,500; in- 
fant seat $20; Fisher Price monitor $15. 
Call: 905-434-2474 


1976 hatch blue peacocks, $25 each. 
Call: 905-576-7383 


Leather and wood davenport, antique 
couch, Call: 705-277-2165 


STOP « TALK TOUS « 


initial consulta- 
tion to explore 
reduction of 
your financial 
pressures and 


GM EMPLOYEES 
and 
THEIR FAMILIES 


7 all to as for 
Special 
GM Employee Discounts 


APRIL 1997 


725-6601 (©) 


1984 Reliant wagon, 127,000km, auto, 
good working condition, take iittle to 


certify, $500 abo, Call: 905-723-7934 


FOR RENT 


Main floor, 3 bdrm. house, Millbrook area, 
large lot, references, $850/mo. all inclu- 
sive, 1st and last. Call: 705-932-2456 


Cottage, 2 bdrm, on igen Lake, 3 a 
bath, well water, good fishing, available 
beginning May, $475 weekly. Call: 705- 
798-6366 
Private lakefront cottage, 3 bdrm, micro- 
wave, swimming, fishing, boating on beau- 
tiful Paudash Lake, $500 weekly, no pets, 
non smokers. Call: 905-725-2258 


CONFIDENTIAL 


¢ Arrangemenis with creditors 
* Stop most legal actions 
* Payments geared to your 


ability 


* Retain control of your assets 


and affairs 
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Beatrice/Somerville St., large 1 bdrm 
basement apt. in duplex, parking, own 
entrance, no dogs, $500 and half utilities, 


available immediately. Call: 905-721-0096 


Outdoor space, one horse stall, private 
stable, Oshawa area. Call: 905-576-7383 


1 bdrm, separate living room and en- 
trance, use of all utilities, parking, ca- 
ble, $425 inclusive. Call: 905-623-1477 


shift 1 leave message. 

Log cottage just 30 yds from beautiful 
Lake Huron, near Port Elgin, with 
kitchen, bathroom, 2 bdrm, plus pullout 
couch, asking $300/week. Call: 905-436- 
7744 


Lakefront cottage, Haliburton highlands, 
fully equipped, safe sandy beach, dock, 
boat, barbecue, clean cosy, a home 


away fram home. Call: 905-579-0731 

Lux log cottage on lake close to 
Algonquin Park, 3 bdrm, electric furnace, 
good fishing, snowmobiling, skiing, non 


smokers, no pets. Call: 613-637-2836 
Bachelor suite, $480 negotiabie, fur- 
nished, kitchen, fridge, stove, utilities, 
available now, south GM area, quiet 
person, Ist/ast, Call: 905-723-1683 
Ranch bungalow, 4 bdrm, 2 bath, 
jacuzzi, garage, deck, south of 
Newtonville, $900/mo, 1st/last, available 
June 1, Call: 905-432-3729 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


ich em, 


_—~ a 


now) aid 


266 King St. W. Oshawa, Ontario 
436-1500 
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DEADLINE 

for the May 

1997 issue is 
THURSDAY, April 10, 
at 4:00 p.m. 


a. 


1 bdrm bsmt apt with den area or possi- 
ble 2nd bdrm, $500/mo. plus hydro, avail- 
able May 1, quiet south Oshawa, close to 
GM and shopping. Call. 905-434-4927 
Trailer available, June to October, wa- 
terfront lot, furnished, hydro, sleeps 6, 
$1,000 for season or $250/week, canoe 
included. Call: 905-436-1601 


2 bdrm apt., fridge, stove, laundry facili- 
ties, parking, 1st/last, non smoking pre- 
ferred, $630/mo. Call: 905-579-1728 


Oshawa, 3 bdrm semi, main floor, 3 
bath, nicely decorated, private drive, 
$800 plus heat, hydro, water, 1st/ast, 
available May 1. Call: 905-579-9167 

2 bdrm bsmt apt. available for someone 
who can provide part-time child care, 
own entrance, parking, laundry, $620/ 
inclusive, great opportunity for young 
couple. Call: 905-433-0156 

Cottage, Fairlain Lake, near Midland, 
prime tourist area, 3 bdrm, warm pro- 
tected beach, good for kids, rowboat, 
$400-$600/wk. Call: 905-263-2089 


Very clean, 2 bdrm apt. plus loft, close to all 
amenities and transit, wood floors, private 
entrance, parking, backyard, available April, 
istlast required. Call: 905-432-1533 
Cottage, 3 bdrm on Diamond Lake, safe 
sandy beach, $400/week. Call: 905-579- 
4751 


WANTED 


Used Bernina sewing machine, prefer 
top of the line, will consider basic, must 
be A1 shape, top quality only. Call: 905- 
697-2942 


Hood scoop, “Tear Drop”; for sale, box liner 
8 in. $60; 1962 Pontiac 4 dr, 6 cyl, awt, 
needs work, $1,000, Call: 905-263-2919 


OPTICAL BOUTIQUE INC. 
eee Ss 
DISPENSARY & LAB 


Vsion with a amie... 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont. M2J 1W6 


* CONTACT LENSES 
« EYE EXAMS ON PREMISES 
* CHILDREN’S FRAMES 

¢ REPAIRS TO FRAMES 

« SUN GLASSES 


ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 
ore CHRISTINE WOODCOCK 
wee 571-2020 OPTICIAN 


Mobile home cr trailer on the Florida 
Keys. Call: 705-748-4964 

Dual rear wheels and differential and 
front spindles, rotors and calipers out of 
cube van or truck to fit Chev 71 ton 
pickup. Call: 905-985-4056 

1984-85 Pontiac Phoenix or Citation for 
parts, will also pick up any unwanted 
cars or trucks for scrap, cash paid. Call: 
905-725-7249 


Ride, daily from Oshawa to Pickering 
GO station, arriving by 6:30 am. Call: 
905-728-9663 

Air conditioners, window units, dehumidi- 
fiers, in any condition. Call: 905-436-2868 


Dentures so natural... 
you'll never know 
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Old toys, models, toy figures, Roy 
Rogers, children's lunch boxes, old pa- 
perback books, only from south Durham 
Region please. Call: 905-728-9100 
Cupboard, shelves, 6’ high, 36” wide, 
12" deep. Call: 905-725-8764 

Cottage with waterfront property, good 
swimming, good fishing, cottage itself 
doesn't have to be in excellent condi- 
tion. Call: 905-985-4056 


14 foot boat trailer. Call: 905-433-8914 


Highland dance outfits: kilts, vests, 
shoes, etc. to fit girls age 12, 10 and 8. 
Call: 905-434-8538 


Baby items, mother desperate, already 
has high chair, crib and walker. Call: 
905-665-1452 


NOT-FOR-PROFIT 
SERVICES 


Are you the spouse or relative of a prob- 
lem drinker and seeking help? Call: Al- 
Anon 728-1020 


Distress Centre, telephone befrienders, 
available 24 hours a day. Call: 905-433- 
1121 or 905-985-3434 


Pregnancy Help Centre of Durham, help- 
ing women in crisis, all services pro- 
vided free—pregnancy testing, counsel- 
ling, baby clothing and equipment. Call: 
905-430-0805 


the difference! 


yey 


A GM EMPLOYEE 
SATISFACTION CENTRE 


Tired of being treated like 
a second class customer? 
Give Jerry or Malcolm a call. 
We want your business 
«and-willgo'out:of.otir-way 
to make you feel that we do. 
Why-wait fora three month 
factory order. 
For a short drive you can buy 
off the lot at Option 1, 
factory order prices. 


416-491-2000 


Outside Toronto Call Toll-Free 


1-800-GM-DEALS 


e New Soft-touch’ materials for 


sensitive gums 


Wiiwrery w owe- 


¢ Precision partial dentures 


FREE CONSULTATION 


Walter Wimmer, po. Denture Clinic 


PICKERING TOWN CENTRE 


(LOWER LEVEL) 


©1420-5020 Toll Free 1-800-661-5020 
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Get The Best Mortgage Deal Around 


Competitive Rates Per wer eos escesocos a 

l AUTO WORKERS l 
COMMUNITY CREDIT UNION 

| INVITES YOU TO USE THIS VALUABLE COUPON | 

| 


No Penalty 


If you sell your home 


N c t | BAV@ali Ofercccersenecerccesescessreserrsenrsstenscsnrcerersreernestretrsts | 

Oo LOS | up to $500.00 (casu) | 

To transfer your mortgage to us | WHEN YOU GET YOUR MORTGAGE AT | 
. THE CREDIT UNION 

Flexible | WiC TATE eS Oe ea a a | 


Terms... payments and pre-payment options 


There are “no strings attached”. You get our best features, 
and there are none better... you get our best rates, 
and we are very, very, competitive... and you get up to $500.00. 


INVESTMENT SHARES 


The official launch is now under way. Members have the 
opportunity to earn an excellent rate of return through 
investing in the share capital of the Credit Union. 


The actual sale is now on. Members are encouraged to use 
our Investment Shares Holding Account. Funds deposited into 
this account and used to purchase Investment Shares will earn 
daily interest at 5%. We are also accepting RSPs and Term 
Deposits that are paying a lower rate. These can be moved 
into the holding account with no penaity for early encashment. 


Call the Credit Union for more information... pick up an 
information package... increase your earning potential... 
invest in your Credit Union. 


Auto Workers Community Credit Union 


Everything your financial institution should be. 
Oshawa * 728-5187 Toll Free * 1-800-268-8771 Bowmanville © 623-7890 


SU4GVBuUSsiiaeniiiimulaagilt 


i amilyAu meetinas 
are held the First & Third Tuesday of every month at 8:00 p.m. except in July & August. 
ee Se Se ee Se EE er a a 


ALL MEETINGS HELD AT THE CAW LOCAL 222 HALL, 1425 PHILLIP MURRAY AVENUE 
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